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AN ORDINANCE CONSTITUTING AMENDMENT NO. 1 TO THE FISCAL YEAR
2021 OPERATING BUDGET (BEING AN ORDINANCE TO AMEND SUBSTITUTE
NO.lTOO ANCE NO.20-016)

WHEREAS, City Council has enacted Substitute No. I to Ordinance No. 20-016, the

Annual Operating Budget for Fiscal Yeat 2021; and

WHEREAS, Council deems it necessary and appropriate to amend the Annual

Operating Budget for Fiscal Year 2021to fund the implementation of a body camera program

.t$

for the Police Department; and

WHEREAS, Council deems it necessary and appropriate to amend the position

allocation list for the Police Department to increase its personnel to operate the body camera

program, the provisions of such amendment having been reviewed by the Administrative Board

piior to thc introduction of this Ordinance; and

WHEREAS, Council deems it necessary and appropriate to increase the Police

Department General Fund Personal Services account group budget appropriation by $400,000

to pay for the increased personnel necessary to operate the body camera program; and

WHEREAS, Council deems it necessary and appropriate to increase the Police

Department Special Funds Materials, Supplies, and Equipment account group budget

appropriationby $542,388 to pay for the purchase of body cameras and related services, which

will be covered by a federal grant; and

ITiF 
WHEREAS, in consideration of the foregoing, Council deems it necessary and

appropriate to amend the Annual Operating Budget for Fiscal Year 2021as set fofth herein.

NOW, THEREFORE, THE COUNCIL OF THB CITY OF WILMINGTON

HEREBY ORDAINS:

SECTION 1. The following financial program is hereby adopted for Fiscal Yeat 2021,



and appropriations are hereby made from the various operating and special funds to the Council,

the Mayor, and all offices, departments, boards, and commissions, as indicated in the following

sections.
*$179 ,Lg7,g96

SECTION 2. Appropriations in the sum of $179ffi896 are hereby made from a

general fund, as follows

TO THE MAYOR:

Personal Services

,Materials, Supplies, and Equipment

Special Purpose

Debt Service

Total

:ContirUent Reserygs

Total

2,994,![0, 0, 2,994,!lO

, $9,2g2,211', $77,091 $8,309,242

9ibt

, giry.

i $3,684,146'
1,553,725,

0,

Totqt,

$9,761,177'
1,553,725,

0,

Spe,c.iq!

$77,031

0

0

TO THE DIRECTOR OF THE OFFICE OF MAI,IAGEMENT AhlD BUDGET '
CONTINGENGIES:

Total

000

$0, $5oo,ooo

The Director of the Office of Management and Budget is authorized to transfer to each

office, department, board, or commission such portions of the Contingent Reserves that will be

sufficient to pay for unanticipated budgetary expenses.

TO THE DIRECTOR OF THE OFFICE OF MAI{AGEMENT AhID BUDGET .

isNow Al{D WEATHER EMERGENGIES:
:

i: glqi
Snow and Weather Emergerrcies

Soecial

000

000$500,

see,,qial

$o

1

Total

72,000$,|72,000$t
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The Director of the Office of Management and Budget is authorized to transfer to each

office, department, board, or commission such portions of the foregoing sum that, taken with

amounts otherwise available to each such office, department, board, or commission, will be

sufficient to pay for the contractual cost, overtime cost, materials, supplies, and equipment cost

of emergency snow removaland weather emergencies.

THE PLANNING DEPARTMENT: i

,Personal Services

: Materials, S-qpplies, and Equipment

Special Purpose

,Debt Service

.Total I St,444,853: $38,649r $1,483,502:

gjtv

$1 ,106,047
217,724

0

9pe,ciq,l

$38,649

0

0

0

Iplel
$1 ,144,696

217,724,

0

121 082 121 082

:TO THE CITY COUNCIL:

Personal Services

Materials, Supplies, and Equipment

Special Purpose

Debt Service

Personal SeMces

9jly,
$1,361,187.
o 37g,776,

8,0001

1,220,

Sgqci?1,

$773,846;

177,352,

0.

35,831.

rgt?|,

$2,135,033,
* ss7,121

8,000r

37,051.

, * $1,750,193,Total
*See Floor Amendment pages for change of amounts.

lTO THE C|TY TRETUS|URER:

, 
Malerials, Supplies, and Equipment

9itr,
$354,811 ,

o 10s,646,
i x$460,457: $5,619,232i *$6,079,689i

:

$987,029i *$2,737,212'

9PeSiall
$508,280:

5,110,952,

rgtel
$863,091

* 5,216,598

,Total
*See Floor Amendment pages for change of amounts.
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iTO THE AUDITING DEPARTMENT:

Personal Services

I

@:
$628,7181

230,543.

Tp,tal,

$628,718,

230,543,

Qpepiql

0Materials, Supplies, and Equipment

Total 1 $asg,zet,
i:

$0r $859'261.

0

i

Total:

$.2,085,756:

$457,499.

TO THE LAW DEPARTMENT:

Personal Services

r Materials, S-upplies, and Equipment

Total

.TO THE FINANCE DEPARTMENT:

Personal Services

, Materials, Supplies, and Equipment

: Program and Activities

Debt Service

:Total

TO THE DEPARTMENT OF COMMERCE

Debt Service

Total

Personal SeMces

Materials, Supplies, and Equipment

;Debt Service

itotal

City

$2,085,756
457,499

Special

$o

Special

$2,5411,255'

Gity,

$5,337,1 1 1 :

4,233,773,

0

$0. $2,54:|,255

Totaf

$5,3-37,111

4,233,773

0

64,419',I1464

0

0

0

$9,635,303

$73,269

$1,816,275

332,803

25,791

Cil,v: Seqgiall

$0

$o $9,635,303.

$o

T-otpl,

$1,816,275,

332,803:

25,791

:

i

Total:

$73,269

TO THE HUMA}.I RESOURCES DEPARTMENT l

9if; .

$o

0

0
Jl

I $2,174,869i $0i $2,174,869
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Personal Services

Mate1ials., Supplies, -and Equipment

Debt Service

P 1o-g ram.s- a nd Ac1 ivit ies

Personal Services

Materials, Supplies, and Equipment

Debt Service

Programs and Activities

,Total

.TO THE FIRE DEPARTMENT:

Personal Services

Materials, Supplies, and Equipment

Debt Service

Programs and Activities

otal

giqy

$4,206,365
9921938

8,558

0

fqlal
$4_,206,365

997,938

8,558

0

$5,212,861.

q$ieli Tota!,

$o

:Total $5f 212,861

TO THE DEPARTMENT OF L&I FOR AI{IMAL CONTROL:
giu

Purpose

Total $256,385

:DEPARTMENT OF L&I TOTAL $5,469,246

:TO THE DEPARTMENT OF PARKS AND RECREATION:

Citv:

$4,436,877,

2,293,2731

1,530,537:

0

$256,385 $256,385

$256,385$o

$o $5,469,246

$8,260,687, $1,423,932 $9,684,619

9neciAl:

$609,368

814,564

0

0

Tgtel
$5,046,245
3,107,837'

1,530,5371

0

Total

$21,567,709
2,627,580,

1,411,678

0

i 9itv:

' $21,567,709.

2,426,211

1,411,678

0

Special,

$25,405,598 $201,369 $25,606,967
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iTO THE POLICE DEPARTMENT:

iPersonal Services

rMaterials, Supplies, and Equipment

Debt Service

; 
Programs and Activities

rTotal

_9lty.
$51,582r884;

7,845,553;

251,069:

0,

Fqeqia!:
$1,38517941

542,388:

0i

0i

E!
$52,968-1678i

8,387,941,

251,069:

0

$59,679,506 . $1,928,182: $61 ,607,688 i

.TO THE DEPARTMENT OF PUBLIC WORKS:

i

,Personal Services

; Materials, Supplies, and Equipment

Debt Service

, Programs and Activities

iTotal : $25,799,755 $1,233,953 $27,023,608:

$0: $o.

HOUSING:

Specielr

gityi

$9,819,002.

11,337,103,

4,633,650:

0

Spepia,f

$o

1,233,853

0

0

Ie!s!:
$9,819,002,

12,570,956'

4,633,650.

0;

:

:TO THE DEPARTMENT OF PUBLIC WORKS-

:THE BOARD OF EXA'i||NING ENGINEERS:

Personal Services

Mate{als, Suppfies, and EquiPment

Total

.rO fUe DEPARTMENT OF REAL ESTATE AND

Sppgial

$o

0

Total

$o$o

0 0i

l

:

Personal Services

, 
Mgte-riafs, Supp_lieg, a.nd Equipment

Debt Service

I Programg and Activities

Pass-Through

I Otal

9jtv=.

$285,142:

-2,.040,996
622,815

0

0

2,761,746',

0:

2,761,746

0

Total

$927,326 $1,112,468
143,4-98t 2,184,494

0r 622,815

$2,948,953 i $3,732,570 j $6,681 3,52
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TO THE DEPARTMENT OF INFORMATION TECHNOLOGIES

Citv Special

Personal Services $2,166,427 $0

5,949,389

385,827

0

Total

$2,166,427

5,949,389

385,827

0

Materials, Supplies, and Equipment

Debt Service

Prog rams and Activities

Total

Pcrsonai Services

Matelials, Supplies, and EquiPment

Debt Service

Total

0

0

0

$8,501,643 $O $8,501,643

SECTION 3. The Director of Finance is authorized upon transfer of any function from

one office, department, board, or commission to another office, department, board, or

commission to transfer to the successor office, department, board, or commission those portions

that pertain to the function transferred.

SECTION 4. Whenever, pursuant to the provisions of Section 8-401 of the Charter,

employees of any office, department, board, or commission are used by another office,

department, board, or commission, the compensation of such employees for the period of such

use may, at the discretion of the Director of Finance, be charged against the applicable

appropriations to the using office, department, board, or commission.

SECTION 5. Appropriations in the sum of $77,807,833 are made from the Water/Sewer

Fund as follows:

$61915,380i

TpJPI

$2,496,564
4,338,987

$6,915,380.
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TO THE AUD]TING DEPARTMENT:

Materiats, Supplies, and Equipment

Total

lTO
l

Personal Services

r Materials, Supplies, and Equipment

lO"nt SeMee

iTotal

Personal Services

,Materials, Supplies, and Equipment

Debt Service

Total

:Personal Services

Materials, Supplies, and Equipment

Special Purpose

Total

w 9npqinl
$o, $97,080: $gz 080

THE DEPARTMENT OF PUBLIG WORKS:

$97,0801

sjw
$9,258,0971

55,015,5641

722

F*rrvtl !

ii$ol $97,080:

' ... :

:

I-otn!l
$9,258,087:

55,015,564.

Ta*al:l qt

$o

7,752,,524

267

$0i $8'019,586

l

$pg-qnll
$o;

0

0 521 722

$70,795,373 $0 $70'795'3731

SECTION 6. Appropriations in the sum of $38,090,959 are made from the

Intragovernmental Service Fund as follows

TO THE DEPARTMENT OF PUBLIC WORKS:

1

TO THE HUMAI{ RESOURCES DEPARTMENT:

$o

7,752,524,

267

$8,0{9,586,

.:: SJ;

. $1,140,169i

. 5,358,218i

986

GnaaEalgwutqt

$o

0

0

slegial
$o

0

ToJql,

$1,140,169,

5,358,218

986

$30,071,373 $o $30,071 ,373

The personal services, materials, supplies, and equipment provided for herein shall be

allocated among and paid for by the departments receiving intragovernmental services. The

Director of Finance is hereby authorized to transfer funds from the accounts of departments

using such intragovernmental services and to adjust upwards the appropriations contained herein

8



for intragovernmental services so long as appropriated funds are available to pay for such

services. The appropriations made herein shall be wholly payable from the appropriations for

materials, supplies, and equipment made to departments receiving intragovernmental services

and the limitations of Wilmington Charter Section 2-300(6) shall not apply.

Appropriations to the Human Resources Department include ongoing funding of the

Risk Management Program, pursuant to the provisions of Wilmington City Code, Chapter 2,

Arlicle VI. Division 8.t r) p r

SECTION 7. Appropriations in the sum of 915,241,847 not subject to the limitations

of Wilmington Charter Section 2-300(6), are included in the appropriations of Sections 2, 5, and

6, under the heading "Special". These appropriations of special funds are made contingent upon

the receipt of funds and shall be utilized in the manner prescribed by the statutes, ordinances,

regulations, resolutions, andlor grants from which they derive. In the event new funds are

received or funds are received in greater or lesser amounts than appropriated above, spending

shallbe adjusted upward or downward in accordance with the funds available. In no event shall

spending of the special funds herein provided for exceed the amounts actually received or

otherwise made available.

SECTION 8. Except as otherwise provided by this Ordinance, special funds, heretofore

established pursuant to any ordinances, statutes, resolutions, and/or grants shall continue to be

utilized in Fiscal Year 2021 for the purpose and in the manner prescribed by such ordinances,

statutes, resolutions, and/or grants to the extent that they are consistent with the provisions of

the Wilmington Home Rule Charter.

When, under the Charter, an appropriation is a prerequisite to the payment of money

from such special funds, this section shall be construed as an appropriation ofthe full proceeds

9



of such funds for the purposes heretofore authorized by such ordinances, statutes, resolutions

and/or grants.

SECTION 9. The amounts herein appropriated for materials, supplies, and equipment

shall be deemed to be available for encumbrance upon the effective date of this Ordinance, to

the extent necessary to facilitate the operations of the various offices, departments, boards, and

commissions for Fiscal Year202l, provided that no services shall be rendered priorto July 1,

,)ntn 
^^.l -^ *ofa.iolo o,,^^lioo o-.1 o^,,i^-enf onnrrira.l "holl ho r'"o.1 i^ Fio^ol Vaor 1A1ALWLW) qttg (rv rrrqtwr r4rJ, JuyPrrlo. qrru vYsrlJrrrvrr! qvYsrrwu orrsrr uv t vqr LvLv)

except to the extent required to prepare for Fiscal Year 2021 operations.

SECTION 10. A. Position Allocation. Attachment "A" hereto sets forth the positions

authorized to be filled between July 1,2020 and June 30,2021. Pursuant to Section 40-36 of

the City Code, any previously existing classifications and allocation of classifications are hereby

abolished. Hereinafter, no additional positions shall be created or allocated without review and

approval by the Administrative Board and designation by ordinance of the City Council, except

that nothing in this Ordinance shall preclude the hiring and payment of employees filling

positions where monies other than those appropriated by this Ordinance are available,

Notwithstanding the foregoing, the Director of Human Resources shall have the authority to

amend the Fire Department positions on Attachment "A" for Fiscal Year 2021, subject to the

review and approval of the Administrative Board, without any further action of City Council.

B. Executive and Manaeerial Salary Program and Salary Review Matrix. Attachment

"B" hereto sets forth for Fiscal Y ear 2021the positions that are in the executive and management

salary program, the salary review matrix, and the declared maximum salary rates for Department

Heads, pursuant to the provisions of Wilmington City Code, Chapter 40, Article II, Division 3,

as amended by Substitute No. I to Ordinance No. 04-010.
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C. Non-Union Ernployee Salaries. Attachrnent "C" hereto sets fbrlh the Non-lJnion

Salaries and the Grades and Steps for the same for Fiscal Y eat 2021.

SECTION 11. All unencumbered balances on hand as of July 1,2021, held by any

office, departrnent, board, or commission named in Sections 2,5, and 6 of this Ordinance shall

reveft to the City of Wilmington Current Account.

SECTION 12. In order to balance the Fiscal Year 2021 General Fund Operating

Budget, the use of up to $5.8 million frorn the Tax Stabilization Reserve portion of General

Fund Balance is hereby authorized for Fiscal Yeat 2021.

SECTION 13. A fund balance transfer of $1.25 million from the Tax Stabilization

Reserve porlion of General Fund Balance to the Economic Strategic Fund is hereby authorized

for Fiscal Year 2021.

SBCTION 14. Effecti Date. This Ordinance shall be deemed effective as of its date

of passage by City Council and approval by the Mayor

FirstReading.... .luly9,2020
SecondReading ..,JuIy9,2020
ThirdReading... ..Oct. 1, 2020

Passed by City Council,
October 1, 2020

f City Council

ATTEST:

Approved 1S

f!\"
q-l;"L"[.t/

(JC

2020

flfr
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SYNOPSIS & IISCAI,IMPACT: This Ordinance is the first amendment to the Fiscal Year

ZOn Operating Budget Ordinance. It contains changes to the position allocation list and

increassd budget appropriations for the Police Department to fund a body camera program. *

First, the amendment amends the Fiscal Year 2021 position allocation list (the "PAL") by

increasing the authorized strength of the Police Department from a total of 315 to 319 sworn

officers. Specifically, the PAL is amended by adding (i) one Sergeant position (an increase of
total Sergeant positions from 37 to 38) and (ii) three Patrol Officer positions (an increase of
total PatrolOfficer positions from257 to 260). Overall, the PAL has an increase of four (4.00)

Fulltirne Equivalent positions.

Second, the amendment increases the Fiscal Year 2021 budget appropriations for the Police

Depaftment both to pay for the salaries and benefits of the four new sworn officers and for the

contract with the company that will provide the body cameras and related services to the City.

To support the salaries and benefits costs of the four new sworn officers, the Police

Department's FY 2021 General Fund Personal Services budget allocation is increased by

$400,000. In addition to the four new sworn officers, the City will enter into a five-year contract

to purchase 319 body cameras and related services. The first year of the contract will cost

$542,388, which will be covered by a federal grant. To fund the cost of the contract, the Police

Department's FY 2021 Special Funds Materials, Supplies, and Equipment budget appropriation

is increased by $542,388.

The total fiscal irnpact and budget appropriation increase to the FY 2021 budget for the Police

Department body camera program is $942,388, inclusive of all funds. The impact to the General

Fund is $400,000, which will be funded by utilizing the Tax Stabilization Reserve. The impact

to the Special Funds is $542,388, which will be funded with a federal grant.

iF
l*
w01il ll3
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a

FLOOR AMEN DMENT TO ORDINANCE NO.20-035

Description of Floor Amentlment: This floor amendment amends the FY 2021 budget to include transition

funds of $30,000 for the City Council President-elect and $25,000 for the City Treasurer-elect,

TEXT OF FLOO AME,NDMENT

Motion: Madam President, I would like to make a motion for a floor amendment at this time as such:

C)n nase 1. in the Second Wh Clause:o

o After.the word "Depaftment" insert "and to provide transition funds for the City Council President-

elect and the City Treasurer-elect."

n- ^^^^ I{ r tl tt4PL t. +ha Eiffh Whprpqc Clqrrce add a nerv Sixth Whereas Cla-us e that nrovides:

"WHEREAS, Council deems it necessary and appropriate to increase the City Council General Fund

Materials, Supplies, and Equipment account group budget appropriation by $30,000 to provide for

transition funds for the City Council President-elect; and"

o

a On nase 1. after the new Sixth Whereas Clause, add a nerv Seven th Whereas Clau se that nrovides

o ','WHBREAS, Councii cieems it necessary and appropriate to increase the City Treasurer Generai

Fund Materials, Supplies, and Equipment account group budget appropriation by $25,000 to provide

for transition funds for the City Treasurer-elect; and"

On nase 2. in 2. Line 1

o Strike the dollar amount "5179,142,896" 341[ insert the dollar amount *$179,197,896"

On nape 3. in Section 2- Tahle Entitled "To the Council". Column Entitled " - Row Entitledo

"Materials. Supplies. and Equinment":

o Strike the dollar amount "$379,776" and insert the dollar amount "$409,775"

\J n nape 3- in on 2-'lfahle Fl,ntitled "To the Council". Column Entitlecl (' Rorv F,ntiflcda

ttTotaltt:

o Strike the dollar amount "$1,750,183" 441[ inserl the dollar amount "$1,780,183"

nnse 3- i Spcfio 2 Tahle fln "To the Cifv Corrnciltt- nlnrn n ll,nfifled 66Tof eltt-On n

"Materials. Surrplies, and Equipment":
o

o Strike the dollar amount "$557,128" and insert the dollar amount "S587,128"

Rorv F nfifled



titled Ci Co rrrn Entitled Enti
a a 3 on

ttTotaltt:

o Strike the dollar amount "$2,737,212" N.insert the dollar amount "52,J67,212"

z Ta Treasu n Ilntitled "

"Materials . Sunplies. and Equipment":

o Strike the dollar amount "S105,646" and insert the dollar amount "$130,646"

Bn
a

3 tn Ta ttTo Treasurertt
ttTotaltt:

o Strike the doLlar amount "5460,457" and insert the dollar amount "$485,457"

)) titl
a

3. in Section 2. Table Entitled "To the Citv T surer". Colu n Entitled ((Total "- Row
a On nase

Entitlerl "Materials, SuPP

o Strike the dollar amount "$5,21 6,598" and insert the dollar amount "$5,241,598"

in Section 2. Ta Entitled '6To the Citv Treasurer". n Entitled 'qT - Rowo On nase

Entitled '(Total":

o Strike the dollar amount "$6,079,689" g1| insert the dollar amount "$6,104,689"

a On nase 2. in the First Parasranh ofthe Sv add a nerv Third Sentence that nrovides

o ,,It also contains increased budget appropriations for the transitions of the City Cor.rncil President-

elect and City Treasurer-elect."

a o 12 after rth Pa h of the d a nerv Fifth

o ,,Third, the amendment increases the Fiscal Year 202l budget appropriation for the City Council to

pay for the transition of the City Council President-elect. To fund the transition, the City Council's

Fy Z02l General Fund Materials, Supplies, and Equipment budget appropriation is increased by

$30,000, which will be funded utilizing the Tax Stabilization Reserve."

o On nase I nffer the new Parasranh ofthe nonsis. add a new Parasranh th nrovides:

,,Fourth, the amenclment increases the Fiscal Year 2021budget appropriation for the City Treasurer

to pay for the transition of the City Treasurer-elect. To fund the transition, the City Treasurer's FY

2021 General Fund Materials, Supplies, and Equipment budget appropriation is increased by $25,000,

which willbe funded utilizing the Tax Stabilization Reserve'"

2
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ATTACHMENT A



Fiscal Year 2021
DEPARTMENTAL POSITION ALLOCATION LIST

No. Grade

Attachment A

Revenues
Citv Special

Fund: General
Department: Mayor's Office

Job Title

Mayor
Mayor's Chief of Staff
Deputy Chief of Staff for Fiscal and Management Operations

Deputy Chief of Staff fol Policy and Communications

Dilector of Economic Development
Deputy Dilector of Economic Development

Emergency Management Dilector

Special Assistant to the Mayor
Directol of Cultulal AffaiLs

Policy Analyst
Best Practices/Innovation Specialist

Dilectol of Constituent Services

Arts & Cultural Outleach Specialist

Digital and Social Media Manager

Economic Development Project Manager I

Offi ce Manager/Administlative Assistant

Malketing and Special Plojects Coordinator

Special Assistant

Special Assistant fol Community Engagement

Communications Specialist
Community Referral Specialist

Administrative Assistant II
Constituent Selvices Offi cer'

Mayor's Office Receptionist
Budget Director
Assistant Budgct Dilector'

Small and Minolity Business Development Manager

Fiscal & Opet'ations Analysl
Civil Appeals Administrator'

Constituent Selvices Plo.ject Specialist

1.00

1.00

1.00

r.00
r.00
1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

r.00
r.00
1.00

1.00

1.00

1.00

1.00

1.00

r.00
2.00
1.00

1.00

1.00

l.00
3.00

L00
t.00
1.00

1.00

1.00

1.00

L00
1.00

1.00

0.50

1.00

1.00

1.00

1.00

1.00

1.00

r.00
1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

2.00
1.00

r.00
r.00
1.00

3.00
1.00

1.00

1.00

0.00
0.00
0.00
0.00
0.00
0.00
0.50

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00Constituent Services

Ext
E 1l
E10
El0
E09
E0'7
F.07

807
E06
E06
E05
E05
E04
u04
E04
804
E04
E04
E04
803
E03
E02
E02
801
M08
M06
M05

S

N
N
G

DEPARTMENT TOTAL 34.00 33.50 0.s0



Fund: General
Department: Information Technologies
Fiscal Year 2021

Job Title

Dilectol of Information Technologies

Application Suppolt Specialist II
Seniol Infolmation Desktop Engineer

Mapping & Graphics Manager

Infolmation Systems Admini stlatot'

Network Technician
Information Help Desk Coordinatot'

Information Desktop Engineer

lnlbrmaiion Ilelp Desk Eirgiuecr

Application Support Specialist I
Telephony Analyst
Webmaster'

Information Analyst I
IT Office Coordinator'
Mapping Technician II
Communications Assistant
Document Management Technician

1.00

2.00
1.00

t.00
1.00

r.00
1.00

1.00

3.00
1.00

1.00

1.00

1.00

1.00

l.00
1.00

l.00
r.00

1.00

2.00
r.00
L00
l.00
1.00

1.00

1.00

3.00
1.00

r.00
l.00
r.00
1.00

1.00

1.00

1.00

1.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

No. Grade
Revenues

Citv Special

M07
T
S

S

S

R
o
P

P

P

o
o
N
M
L
G

G

DIT
DEP

Technician
TOTAL 21.00 21.00 0.00

2



Fund: General
Department: Planning
Fiscal Year 2021

Job Title No. Grade
Revenues

Citv Special

Dilector of Planning and Development

Administrative Assistant II
Planning Managet'

Planning Grants Coordinator

Senior Plannel Design & Review

Seniol Plannel III
Seniol Plannel II
Planner II
Plannel I

1.00

1.00

1.00

1.00

1.00

1.00

1.00

2.00
1.00

L00
1.00

1.00

1.00

1.00

1.00

1.00

L55
1.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.45
0.00

E08
F.02
M07
M05

T
S

R

a
t\

DEPARTMENT TOTAL 10.00 9.55 0.45

J



Fund: General
Department: City Council
Fiscal Year 2021

Job Title

Plesident of City Council
Finance Chailman
President Pro1'empore
Council Members
Chief of Staff
Legislative & Community Director
City Clerk
Deputy Station Managei'
Digital & Media Content Producer

Digital Media & Web Content Creator

Executive Administtative Assi stant

Strategy & Policy Director'
Legislative Administrative Assistant

Legislative Administralive Assistant/Depuly City Clerk

Producer
Senior Producer/On-Ail Talent

Senior Ploducer'

No. Grade
Revenues

Citv Snecial

Station Manager-WITN

1.00

r.00
1.00

10.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

r.00
2.00
1.00

1.00

1.00

l.00
1.00

1.00

10.00

0.7 5

1.00

1.00

0.00
0.00
0.00
1.00

1.00

0.50
1.00

0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.2s
0.00
0.00
l.00
r.00
L00
0.00
0.00
0.s0
0.00
2.00
1.00

1.00

r.00

Ext
Ext
Ext
Ext
Ext
Ext
Ext
Ext
Ext
Ext
Ext
Ext
Ext
Ilxt
Ext
Ext
Ext
Ext

DEPARTMENT TOTAL 28.00 19.25 8.75

4



Fund: General
Department: City Treasurer
Fiscal Year 2021

Job Title

City Trcasurer
Deputy Tleasurer
Administrative Assistant to the City'l't'easuret'

Pension Manager'

Debt Manager'/System Cooldinator

L00
1.00

r.00
1.00

1.00

2.00

0.50
0.50
0.50
0.00
0.s0
1.00

0.50
0.50
0.50
1.00

0.50
t.00

No. Grade
Revenues

Cifv Special

Senior Tt'easury Analvst

Ext
Ext
Ext
Ext
Ext
o

DEPARTMENT TOTAL 7.00 3.00 4.00

5



Fund: General
Department: City Auditor
Fiscal Year 202I

Job Title No. Grade
Revenues

Citv Soecial

City Auditor
Auditing Manager
Senior Auditor'

L00
1.00

3.00

1.00

1.00

3.00

0.00
0.00
0.00

E08
M06

S

DEPARTMENT TOTAL 5.00 5.00 0.00

6



Fund: General
Department: Law
Fiscal Year 2021

Job Title No. Grade
Revenues

Citv Special

City Solicitor
Deputy City Solicitor
Senior Assistant City Solicitor
Assistant City Solicitor'

Legal Offi ce Administrator
Litigation Assistant

Real Estate Legal Cooldinator'

Legal Assistant II
Nuisance Plopelty Adminislrator
Lesal Assistant I

1.00

l.00
3.00
s.00
1.00

1.00

1.00

1.00

r.00
2.00

r.00
1.00

3.00
5.00
1.00

l.00
1.00

1.00

1.00

2.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

El0
E09
E08
F.07
M04

P

P

o
f_,

M

DEPARTMENT TOTAL 17.00 17.00 0.00

7



Fund: General
Department: Finance
Fiscal Year 2021

Job Title

Director of Finance

Deputy Directol of Finance

Administrative Assistant II
Principal Analyst
ProcuLement Manager'

Accounting Manager

Customer Selvice Manager

Revenue Manager
'l'ax Manager
Seniol Financial Analyst
Billing Manager'

Revenue Supervisor'

Tax Supervisor
Delinquent Accounts Supervisor

Grant Accountant
Glant Coordinator'
Parking Selvices Supervisor'

Senior Accountant
Assistant Ta,r Supervisor

Rcvenue Audit Agent

Shelif'f Sale Administrator
Real Eslate Cooldinator
Senior Procut'ement Specialist

Purchasing Agent II
Customel Service Consultant

Staff Accountant
Accounts Payable Supelvisor'

Assistant Centlal Cashieling Supelvisor'

Assistant Revenue Audit Agent
Senior EIT Agent
Settlement Clerk
Delinquent Accounts Agent
EIT Agent
Pulchasing'Iechnician
Senior Palking Regulations Enforcement Offi cer'

Assistant EIT Agent

Customer Selvice Representative II
Account Entry Clerk
Administrative Clerk I
Scofflaw Enforcer

Account Clerk III

No. Grade
Revenues

Citv Special

0.50
0.60
0.7 5

0.50
1.00

0.65

0.50
0.35

1.00

0.80
0.20
0.50
1.00

0.50
0.7s
0.75

L00
2.00
r.00
2.00
0. l0
1.00

1.00

1.00

0.20
0.50
0.50
0.50
1.00

2.00
0.20
1.50

4.00
1.00

1.00

1.00

3.s0
3.50
3.s0
2.00
0.50
13.00

E10
E08
F-,02

M06
M06
M06
M06
M06
lvt \ro

0.50
0.60
0.7 s

0.s0
1.00

0.6s
0.50
0.3 s

1.00

0.80
0.20
0.50
1.00

0.50
0.7 5

0.7 5

1.00

2.00
1.00

2.00
0.10
1.00

1.00

L00
0.20
0.50
0.50
0.50
r.00
2.00
0.20
r.50
4.00
1.00

1.00

1.00

3.50

3.50
3.s0
2.00
0.50
r 3.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

M05

Parking Regul ations llnfot'cement Offi cer

T
T
1'

S

S

S

S

S

R
R

R
o
a
P

o
o
N
N
M
M
M
L
L
J

J

I
I

G
G
G
F
F

DEPARTMENT TOTAL 58.85 58.85 0.00

8



Fundl Water and Sewer

Department: Finance
Fiscal Year 2021

Job Title

Directol of Finanoe

Deputy Directol of Finance

Administrative Assistant II
Accounting Manager'

Customer Service Manager

Principal Analysl
Revenue Manager
Seniol Financial Analyst
Billing Manager
Revenue Supervisor
Delinqucnt Accounts SuPervisor

Grant Accountant
Glant Cooldinator'
Senior Accountant
SheLiff Sale Administlator
Billing Analyst
Customer Service Consultant

Staff Accountant
Accounts Payable Supetvisor

Assistant Central Cashiering Supervisor'

Settlement Clerk
Delinquent Accounts Agent
Meter Reader Service Coordinator'

Customer Selvice Representative II
Delinquent Accounts Olfi cer

Account lintry Clerk
Administrative Clerk I
Account Clelk III
DEPARTMENT TOTAL

No. Grade
Revenues

Citv Snecial

0.s0
0.40
0.25
0.35
0.s0
0.50
0.65

0.20
0.80
0.s0
0.50
0.25

0.25
1.00

0.90
3.00
2.80
1.50

0.50
0.50
0.80
1.50

r.00
3.50
1.00

0.50
0.s0
0.50

2s.15

El0
E08
E02
M06
M06
M06
M06

0.50
0.40
0.25

0.3 5

0.50
0.50
0.6s
0.20
U.6U

0.50
0.50
0.25

0.25

1.00

0.90
3.00
2.80
1.50
0..50

0.50
0.80
1.50

1.00

3.50
1.00

0.50
0.50
0.50

25.15

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

M05
I

T
S

S

S

S

R
o
o
o
N
N
M
L
K
I
H
G
G
F

9



Fund: General
Department: Human Resources

Fiscal Year 2021

Job Title

Director of Human Resout'ces

Deputy Director of Human Resout'ces

Administrative Assistant II
Directol of Employment Services

Director of Classification & Compensation

I Iuman Resources Administrator
[Iuman Resources Infbrmation Systems Administlator
Labor Relations Specialist

Compensation Specialist

Compliance Specialist
Iluman Resources Infolmation and Systems Analyst

HRIS Coordinator
Human Resoulces Specialist

Retirement Specialist
Human Resources Leave Administrator

0.5 5

0.55
1.00

1.00

1.00

3.00
1.00

l.00
1.00

1.00

1.00

r.00
1.00

0.50
1.00

1.00

0.55

0.55

r.00
1.00

1.00

3.00
1.00

1.00

t.00
l.00
1.00

1.00

1.00

0.50
1.00

r.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

No. Grade
Revenues

Citv Snecial

Human Resources Office Assistant

E09
E08
802
M07
M06
M04

1'
t)

o
P

P

N
N
N
L
G

DEPARTMENT TOTAL 16.60 16.60 0.00

10



Fund: Internal Service
Department: Human Resources

Fiscal Year 2021

Job Title

Directol of Human Resources

Deputy Director of Human Resources

Employee Benefits Manager'
Occupational Health, Safety & Loss Prevenlion Programs Manager

Occupational Ilealth Nut'se

Senior Employee Benefits Administlator'
Claims Supervisor
Employee Benefi ts Administrator
Risk Management Analyst
Retirement Specialist

0.4s
0.45

1.00

1.00

1.00

1.00

1.00

1.00

1.00

0.50
1.00

0.45
0.45
1.00

1.00

1.00

1.00

1.00

1.00

1.00

0.50
l.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

No. Grade
Revenues

Citv Special

Medical Coordinator

E09
E08
M06
M05

R
o
P

P

(_,

N
K

DEPARTMENT TOTAL 9.40 9.40 0.00

ll



Fund: General
Department: Licenses and Inspections
Fiscal Year 2021

Job Title No. Grade
Revenues

Citv Snecial

Commissionel of Licenses and Inspections

Deputy Commissionet' of Licenses and Inspections

Administrative Assistant I

Code Enfolccment Supet'visot'

Zoning Manager
Building Code Bnforcement Inspectol'

Plans Examiner'
Mechanical Code Enfolcemenl lnspector

Code Enfolcement Inspector

Code Enforcement Administrator
Zoning Enfot'cement Offi cer

Building Permit Dilector'

Business Compliance Offi cer

Administlative Supervisor

Administrative Clerk III
AdministLative Clerk I
Records Clerk

r.00
1.00

1.00

1.00

r.00
s.00
1.00

1.00

i 8.00

E09
E0'7
E0l

T
T
o
o
o

o
N
M
M
L
I

G

C

l.00
L00
1.00

1.00

1.00

5.00
l.00
r.00

18.00

1.00

l.00
1.00

1.00

1.00

1.00

5.00
r.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

r.00
1.00

1.00

1.00

t.00
1.00

s.00
1.00

DEPARTMENT TOTAL 42.00 42.00 0.00

12



Fund: General
Department: Parks and Recreation

Fiscal Year 2021

Job Title

Director of Parks and Recreation

Deputy Dilector of Palks and Recteation

Administlative Assistant I
Supelintendent of Maintenance, Parks & Recreation

Superintendenl of Recreation
Youth & Families Manager

Palks Maintenance Supet'visot'

Palks Financial Adm inistrator

Nutrition Plo glam Cooldinator'

Proglam and Grants Cooldinator'

Youth & Families Progt'am Administrator
Activ ities Coordinator'
Physical Activities Cooldinator'

Recleation Program Coordinator

Equipment and Transportation Assistant

Accounts & Program Support Cooldinator'

I.abor Foreman II
Small Engine Mechanic
Maintenancc Mcchanic III
Equipment Operator IV
Pool Mechanic
Labor Foreman I
Clerk II
Equipment Operatol II
Nulsery 'Iechnician

No. Grade
Revenues

Citv Special

General Labolel I

r.00
1.00

r.00
1.00

1.00

1.00

2.00
1.00

0.60
1.00

r.00
r.00
1.00

2.00
r.00
1.00

5.00
1.00

1.00

3.00
1.00

3.00
1.00

3.00
1.00

4.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.40
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

1.00

1.00

1.00

1.00

1.00

1.00

2.00
1.00

I.UU

1.00

r.00
1.00

1.00

2.00
l.00
1.00

5.00

1.00

1.00

3.00
1.00

3.00
r.00
3.00
1.00

4.00

E08
806
E0l
M05
M05
M05
M04

P

l\
N
N
M
M
M
K
H
LI

LI

G
F

F

E

D
D
D
B

DEPARTMENT TOTAL 41.00 40.60 0.40

13



Fund: General
Department: Fire
Fiscal Year 2021

Job Title No. Grade
Revenues

Citv Special

Chief of Fire
Deputy Chief
Administrative Assistant II
Battalion Chief
Captain
Lieutenant
Firefighter
F'ire Plans Reviewer
Executive Assistant to the Chief
Fiscal Administlator'
Administrative Clelk II

1.00

2.00
1.00

10.00

1 1.00

29.00

103.00

1.00

1.00

1.00

1.00

E09
E07
802

1.00

2.00
1.00

10.00

1 1.00

29.00
103.00

1.00

1.00

1.00

1.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

P

N
K
H

DEPARTMENT TOTAL 161.00 161.00 0.00

14



Fund: General
Department: Police
Fiscal Year 2021

Job Title

Chief of Police
Police Policy and Communications Dil'ector

Inspector
Captain
Lieutenant
Sergeant

Patrol Officer
Victim Services Superuisor
Bilingual Victims Case Coordinator

Cold Case Investigator'

Crime Analyst
Domestic Violence Coordinator

Communications SuPervisor

Financial Administrator
Youth Intervention SPecialist

Records Supervisor
lnlormation Input Specialist

Senior Emelgency Communications Specialist

Crir.irii.ial Records Coordinator

Emergency Communications Specialist

Administrative Clerk II
Emergency Call Operator

Administrative Clerk I
Communications and Data Specialist

Document Management Technician

Police Records Specialist

Police Reports Specialist

Property Technician

Senior Clerk
Vehicle Maintenance Technician

No. Grade
Revenues

Citv Snecial

1.00

1.00

2.00
7.00

1 1.00

3 8.00

260.00
L00
1.00

1.00

2.00
1.00

5.00

1.00

1.00

1.00

r.00
1.00

1.00

12.00

1.00

16.00

r.00
6.00
1.00

1.00

1.00

i.00
1.00

1.00

4.00

809
806

1.00

1.00

2.00
7.00
I 1.00

38.00
254.57

1.00

1.00

1.00

2.00
1.00

5.00

1.00

1.00

1.00

1.00

1.00

1.00

12.00

1.00

16.00

1.00

6.00

1.00

1.00

1.00

1.00

1.00

1.00

4.00

0.00

0.00

0.00

0.00

0.00

0.00

5.43

0.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00

0.00

0.00

0.00
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00

0.00
0.00

S

a
o
o
P

o
o
N
M
K
K
I
I
H
H
G
G
G
G

G
M
G
G

FTeleserve
DEPARTMENT TOTAL 383.00 377.57 5.43

l5



Fund: General
Department: Public Works
Fiscal Year 2021

Job Title

Commissioner of Public Works

Deputy Commissioner of Public Wolks
Administrative Assistant I
Directol of Transportation

Administrative Services Director'

City Engineer'

Operations Director
'I'r'ansportation Engineer
Building Services Managcr'

Contlacts & Fleet Administt'atot'

Sanitation Manager
Construction Supervisor/RCMS MGR
CADD/GIS lingineering Coord inator'

Transpot'tation Ad ministrative Supelvisor

Engineeling Records Coordinator

Street Cleaning Supelvisor'
Assistant Sanitation Supcrvisor'
Assistant Building Services Manager

Constituent Services Supervisor

ITMS Senior Technician
Traffi c Maintenance Foreman
Adm inistlative Coordinator
Assistant Stleet Cleaning Supervisor'

Assistant Street and Sewer Maintenance Supervisor

Assistant Constituent Services Supervisot

Purchasing Coordinator I
Administrative Clerk III
Iluilding Set'vices Foreman

Constituent Services Assistant

Construction Inspector

Account Technician
Equipment Operatol V
Labol Foreman II
Signal Electrician
Building Technician I
'l'affic Maintenance Technician II
'flaffic Teehnician II
Equipment Opelator lV
Sanitation Driver
Sanitation Wolker
Equipment Operatot'II
General Labolet'II

0.25

0.s0
0.2s
1.00

0.35

0.45

1.00

l.00
1.00

1.00

r.00
0.50
1.00

1.00

0.2s
1.00

2.00
1.00

0.30
1.00

1.00

0.50
2.00
0.20
0.30
0.70
0.50
1.00

0.90
1.00

0.50
1.40

0.20
4.00
l.00
4.00
2.00
13.00

I 5.00

25.00
10.00

3.00
17.00

0.25
0.50
0.25
1.00

0.35
0.45
r.00
1.00

1.00

1.00

r.00
0.50
r.00
1.00

0.2s
l 00

2.00
1.00

0.30
1.00

1.00

0.50
2.00
0.20
0.30
0.70
0.50
1.00

0.90
1.00

0.s0
1.40

0.20
4.00
1.00

4.00
2.00
13.00

15.00

25.00
10.00

3.00
17.00

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

No. Grade
Revenues

Citv Snecial

General Laboler I

E09
E08
E0r
M07
M06
M06
M06

T
R

R
R
o
a
P

o
o
N
N
M
M
M
M
L
L
K
J

I

I

I

I

H
H
IJ
H
G
G
G
F

E

F.

D
C

B

DEPARTMENT TOTAL

t6

120.05 120.0s 0.00



Fund: Water and Sewer

Department: Public Works
Fiscal Year 2021

Job Title

Commissioner of Public Works

Deputy Commissioner of Public Works

Administrative Assistant I

Water Division Director'
Administrative Services Director'

Assistant Watel Division Director
City Engineel
Water Quality Manager

Managet' of Sustainability & Environmental Compliance

Civil Engineer
Contlacts & Maintenance Supelvisot'

Forestly Proglams & Opelation Supervisor

Water Utility Project Manager

Constluction Supervisor/RCMS MGR
Watcl Distlibution Supervisor'

Water Metel Supervisor

Water Production Supervisor

Assistant Water Distlibution Supelvisor

Assistant Watcl Production Supelvisor'

Water Quality Assistant

Wet Weather Administrator'
Engineering Records Coordinator

Sewel Maintenance Supervi sot'

City Folester'

Constituent Selvices Supervisor

GIS Technician II
Water Ploduction Maintenance Foreman

Administrative Cooldinator'

Assistant Stleel and Sewer Maintenance Supervisor

Assistant Watel Meter Supervisor

Water Qualily Specialist

Chief Constluction InsPector

Assistant Constituent Services Supervisor

GIS Technician I
Purchasing Coordinator I
Tree Climbel II/Tree Crew Foreman

Watcr Systems Valve Technician

Administlative Clerk III
Constituent Services Assistant

Construction Inspector

Labor Foreman III
Account Technician
Equipment Operator V
Labor Foleman II

No. Grade
Revenues

Citv Special

0.75

0.50
0.7 5

1.00

0.6s
2.00

0.5s
1.00

i.00
2.00
1.00

t.00
1.00

0.50
2.00
1.00

1.00

1.00

r.00
1.00

1.00

0.7 s

t.00
1.00

0.70
1.00

2.00
0.50
0.80
1.00

3.00
1.00

0.70
1.00

1.30

1.00

1.00

0.50
2.10
4.00
3.00

0.50
4.60
0.80

E09
E08
E01
M07
M06
M06
M06
M05

S

R

R

R

R

a
o
a
o
P

P

P

P

o
o
N
M
M
M
M
L
I.
L
K
K
J

J

J

J

I
I

I

I
H
H
II

0.7 5

0.s0
0.75
r.00
0.65

2.00
0.55

1.00

1.00

2.00
1.00

1.00

1.00

0.50
2.00
1.00

1.00

1.00

1.00

l.00
1.00

0.75

1.00

1.00

0.70
1.00

2.00
0.50
0.80
1.00

3.00
1.00

0.70
1.00

1.30

1.00

1.00

0.50
2.t0
4.00
3.00
0.50
4.60
0.80

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
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Fund: Water and Sewer (Continued)

Department: Public Works
Fiscal Year 2021

Job Title
Plant Mechanic II
Plant Operator III
Welder
Maintenance Mechanic III
Equipment Operator IV
Maintenance Mechanic II
Tree Climber I
Equipment Operator III
Maintenance Mechanic I
Technical Maintenance Mechanic I

Equipment Operator II
Genelal Laborer III
Equipment Operatol I

General Laborer II

No.
5.00
8.00
1.00

9.00
1.00

3.00
1.00

l.00
1.00

1.00

2.00
9.00
1.00

7.00

Grade
Revenues

Citv Soecial
5.00 0.00
8.00 0.00
1.00 0.00
9.00 0.00
1.00 0.00
3.00 0.00
1.00 0.00
1.00 0.00
1.00 0.00
l.00 0.00
2.00 0.00
9.00 0.00
1.00 0.00
7.00 0.00

LI

LI

H
G
F

F'

F

E

u
E

D
D
C

C

DEPARTMENT TOTAL 104.95 104.95 0.00

18



Fund: General
Department: Real Estate and Housing
Fiscal Year 2021

Job Title

Ditector of Real Estate and Housing
Director of Rehabilitation
Senior Ptogram Director
Acquisition & Disposition Manager

Development Specialist
Program Administratot'
Financial Administlatot'
Senior Rehabilitation Specialisl II
GIS'lechnician I

1.00

L00
1.00

l.00
1.00

r.00
1.00

2.00
I .(r(,

1.00

0.60
0.00
0.35
0.50
0.46
0.21

0.00
0. l3
0.50

0.40
1.00

0.65

0.50
0.54
0.79
1.00

1.87

0.50
r.00

No. Grade
Revenues

Citv Snecial

Administrative II

E08
M05
M05

a
o
P

o
N
J

H 0

DEPARTMENT TOTAL 11.00 2.7s 8.25
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City of Wilmington
Executive and Managerial

Position Level Salary Structure Matrix
FY 2021

Level l
Administrative Assistant I
Mayor's Ofhce Receptionist

Level2
Administrative Assistant II
Constituent Services Offi cer

Level3
Communications Assistant
Community Referral Specialist

Level4
Arts & Cultural Outreach Specialist
Digital & Social Media Manager
Economic Development Project Manager I
Human Resources Administrator
Legal Office Administrator
Marketing & Special Projects Coordinator
Offi ce Manager/Admini strative Assistant
Parks Maintenance SuPervisor
Special Assistant
Special Assistant for Community Engagement

Level5
Best Practices/lnnovation Specialist
Director of Constituent Services Division
Director of Rehabilitation
Occupational Health, Safety & Loss Prevention Program Manager

Planning Grants Coordinator
Senior Financial Analyst
Senior Program Director
Small & Minority Business Development Manager

Superintendent of Maintenance, Parks & Recreation

Superintendent of Recreation
Youth & Families Manager
Water Quality Manager

Salary Range
07t0U20 - 06t3012L

$41,098 $62,468

$45,429 $69,960

$50,078 $78,123

$55,422 $87,566

$61,313 $97,863
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Level6
Accounting Manager
Administrative Services Director
Assistant Budget Director
Assistant Water Division Director
Auditing Manager
City Engineer
Customer Service Manager
Deputy Director of Parks & Recreation
Director of Classification & Compensation
Director of Cultural Affairs
Employee Benefits Manager
Operations Director
Police Policy & Communications Director
Policy Analyst
Principal Analyst
Procurement Manager
Revenue Manager
Tax Manager

Level T

Assistant City Solicitor
Deputy Chief of Fire
Deputy Commissioner of Licenses & Inspections
Deputy Director of Economic Development
Director of Employment Services
Director of Integrated Technologies
Director of Transporlation
Emergency Management Director
Planning Manager
Special Assistant to the Mayor for Employrnent lnitiatives
Water Division Director

Level S

Budget Director
City Auditor
Deputy Commissioner of Public Works
Deputy Director of Human Resources
Deputy Finance Director
Director of Parks & Recreation
Director of Planning and Development
Director of Real Estate & Housing
Senior Assistant City Solicitor

Salary Range
07t0u20 - 06t30/21

$68,3 88 S 109,419

$73,789 $1 18,799

$79,534 $12't,939
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Level9
Chief of Fire
Chief of Police*
Commissioner of Licenses & Inspections
Commissioner of Public Works
Deputy City Solicitor
Director of Economic Development
Director of Human Resources

Level 10

City Solicitor
Deputy Chief of Staff for Fiscal and Management Operations
Deputy Chief of Staff for Policy and Communications
Director of Finance

Level 11

Chief of Staff

*Declared Rate for Chief of Police increased beyond salary range per Ord #17 -013

Effective: 07/01120
Revised: 03/26120

Salary Range
07t0u20 - 06/3012r

$85,765 $138,081

$92,363 $148,704

s99,696 $ 160,512
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City of Wilmington
Salary Review Matrix

FY'21

First Third Middle Third Top Third

Far Above
Expectations

Above
Expectations

Meets
Expectations

Below
Expectations

Rqr Ilalnur

Expectations

Up to 5o/o Up lo 5o/oUp to 5o/o

IJp to 4%;o Up to 4%oUp to 4oh

Up to 3o/o rJp to 3o/oUp to 3%o

IJp to lYoIJp to l%o IJp to 1o/o

0% 0%0%

Revised: 03124120



DECLARED RATES
Department Heads

FY 2021

Mayor $ 150,293

Chief of Staff $ 148,050

City Treasurer $ 147,006

City Solicitor $147,912

Commissioner of Public Works s 138,081

Chief of Police* $200,346

Director of [tinance $ I 4d, /U4

Director of Human Resources $138,081

Chief of Fire $138,081

Director of Economic Development $ 138,081

Commissioner of Licenses and Inspections $138,081

City Auditor $127,939

Director of Parks and Recreation $127,939

Director of Planning and Development $127,939

Director of Real Estate and Housing s127,939

The Declared Rate Listing states the maximum salary for each position for each fiscal year

The actual salaries may be less than the declared rates.

*Declared Rate for Chief of Police increased beyond salary range per Ord #17-013

Revised: 03124120



City of Wilmington
Fiscal Year 2021

Executive and Managerial Pay Plan

First Third Second Third Top Third

Level 1 $41 ,098 - $46,441 $46,442 - 557,125 ss7,t26 - $62,468

Level2 $45,429 - $51,562 $51,563 - $63,826 $63,827 - $69,960

Level 3 $50,078 - $57,089 $57,090 - $71,111 $7 | ,t 12 - $7 8,123

Level 4 s55,422 - $63,458 s63,459 - 5'.79,529 $79,530 - $87,566

Level 5 $61,313 - $70,451 $70,452 - $88,725 $88,726 - $97,863

Level6 $68,388 - $78,646 $78,645 - $99,160 $99,161 - $109,419

Level T $73,189 - $85,042 $85,043 - $107,546 $107,547 - $118,799

Level8 $79,534 - $91,635 s91,636 - $115,837 $11s,838 -$127,939

Level 9 $85,765 - $98,844 $98,845 - $125,001 $125,002 - $138,081

Level 10 s92,363 - $ 106,448 $106,449 - $134,618 $134,619 - S148,704

Level 11 $99,696 - $114,900 $114,901 - $145,307 $145,308 - $160,512

Revised: 03124120
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Non-Union Pay Scale
07t01t20 - 06t30t21

2o/o

s28.120.97 $28,683.91 $29,258.81 $29,845.23 3 Is25,504.71 s26,780.59
$28,707.81 $30,746.81 $31,676.68 $32,311.57 s32,959.19 $33,619.77$26,801.40

$32,1s 1 .41 $32.79s.80 $33.620.39 $34,637.17$28, 164.01 $29,868.67 $31,519.68
s32.631.07 $33,285.09 $33,952.22 $34,805.86 $35,858.50s29,595.92 $31,076.46

$32.6s6.43 $34,290.08 $34,977.34 $35,678.37 $36,575.44 $37,681 .59$31,100.60
$37.492.32 $39,498.87$32,681 .80 $34,316.73 $36,033.43 $36,7 55.65 $38,243.76

$37.112.84 $37.8s6.67 $38,6rs.41 $39,s86.3 r $40,783.53$33,999.95 $35,522.31
d'ao 

^16 
AZaJo.Lv7,7V s4a,586.27 s41,399.73 o'Aa t<1 .7i

.t+L)vJ t. t 7 943,941.71 $45,270.64$36,085.84
$46.173.1',7s38,299.69 $40,215.65 942,649.74 $43,504.54 $44,376.49 945,265.91

$45,603.21 $46,s17.22 s47,449.s4 $48,400.57s40,246.90 $42,260.27 $44,374.36
$44.8s2.92 947,096.71 $48,040.66 $49,003.52 $49,985.67 $50,987.52$42,716.04

$s0,979.96 $s2,391.76 $s3,441 .82$44,438.89 $46,661.97 $48,996.25 $49,978.28
$sl.487.29 $52,781 .83 $53,839.72 $55,330.70 $56,862.97$46,698.22 $49,034.33

$s I ,501 .s4 $54,077.91 $55,161.79 $56,267.37 $57,969.07 $59,722.24$49,047.89
$62.290.24$s 8.690. l2 $s9,866.42 $61,066.30$5 l ,283.83 $54,253.21 s57,536.92

$s9,711 .64 $60,908.42 962,t29.17 $63,374.41 $64,644.60$53,487.00 $56,443.52
$64,639.89 $6s.93s.44 $67.2s6.96$s8,870.s3 $61,8 1 5.56 $63,054.51$56,065.82

$64.79s.96 $66.094.64 s67,419.36 s68,770.63 $70,148.95$58,768.99 $61,708.93
s67,749.81 s69,107.71 s70,492.80 $71,905.66 $73,346.85$61,448.09 $64,522.07

$81,134.52 $82,760.67 $84,419.42$72,451.16 $77,977.45 s79,540.33s67,316.52


