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SUtsSTITUTE NO. i TO OI$}INANCE NO. 19-013

.AN ORDIN.ANCE AilOF ING T'HE ,AF.{N{IAL OPERATING FUDGET TTOR T}IF]
F'ISCAI, YEAR. BEGTNIqING ON .trULV T" 19,AND ENI}ING ON ,IUNE 30.2O2O

W[{EI{EAS, the Mayor on March 28,2079, having submitted to the Council, his

message, as prescribed in Wihnington City Charter Section 4-l0l for Fiscal Year 2020,the

Council deems it necessary and proper to adopt the Annual Operating Budget Ordinance for

Fiscal Year 2020, as set forth herein, pursuant to Wilmington City Charter Section 2-300,

r.{ow, TI{EREF'ORE, THE COUNCIL OF THE CITY OF WILMING'rON

HEREBY ORDAII*{S:

SECTION 1. The followingfinancial proglam ishereby adoptedforFiscal Year2020,

and appropriations are hereby nrade from the various operating and special funds to the

Corurcil, the Mayor, and all offices, departments, boards, and commissions, as indicated in the

following sections.

SECTION 2. Appropriations in the sum of $180,501 ,304 arc hereby made from a

general fund, as follows:

TO THE MAYOR:
gily

$3,724,291

1,771,650

0

3,744,144

$pecial Total

$9,240,095 572,767 $9,312,852

tl/7$72, $3,797,058

1 ,771,650
0

3,744,144

Personal Services

Materials, Supplies, and EquiPment

Special Purpose

Debt Service

Total

n

0

0

TO T!.{E MAYOR FOR THE WILMINGTOhJ ARTS COMMISSION:

Eitv Spspial

Special Purpose $o $o

Total

$o

Total $o $o

/1

$0



ITO THE DIRECTOR OF THE OFFICE OF MANAGEMENT AND BUDGET .
CONTINGENCIES:

City Special

Contingent Reserves $500 000. $0i $500,000

:Total $500,000: $0, $500,000

The Director of the Ofhce of Management and Budget is authorized to transfer to each

office, department, board, or commission such portions of the Contingent Reserves that will

be sufficient to pay for unanticipated budgetary expenses.

TO THE DIRECTOR OF THE OFFICE OF MANAGEMENT AND BUDGET -

SNOW AND WEATHER EMERGENCIES:

fsFl

Snow and Weather Emergencies

Total $172,000 $172,000i

The Director of the Office of Management and Budget is authorized to transfer to each

ofhce, department, board, or commission such portions of the foregoing sum that, taken with

amounts otherwise available to each such office, department, board, or commission, will be

sufficient to pay for the contractual cost, overtime cost, materials, supplies, and equipment cost

of emergency snow removal and weather emergencies.

TO THE PLANNING DEPARTMENT:

9j!v
$172,000

Special.

$0

Speciali

$36,037.

o.

6r

0i

Tqtql

$172,000

Total

$1 , 1 32,863

318,231

0.

175,557,

,Personal Services

,Special Purpose

tDebt Service

rTotal

9!tv
$1,096,826

318231

0

175,557

$1,590,614

2

$36,037. $1,626,651



TO THE CITY COUNCIL:

Personal Services

Materials, Supplies, and Equipment

Special Purpose

Debt Service

Total

TO THE CITY TREASURER:

Personal Services

Materials, Supplies, and Equipment

Total

TO THE AUDITING DEPARTMENT:

Personal Services

Materials, Supplies, and Equipment

Total

TO THE LAW DEPARTMENT:

Personal Services

Materials, Supplies, and Equipment

Total

TO THE FINANCE DEPARTMENT

Personal Services

Materials, Supplies, and Equipment

Program and Activities

Debt Service

Total

$2,098,122 $1,112,599 $3,210,721

Eitv
$1,541,166

536,922

19,000

1,034

Special

$803,678

273,387

0

35,534

Total

$2,344,844
810,309

19,000

36,568

gilv
$358,1 30

105,096

Special

$496,1 97

4,701,021

Total

$854,327

4,806,117

$463,226 $5,197,218 $5,660,444

gity

$601,266

213,969

Special

$0

0

Total

$601,266

213,969

$815,235

gilv
$2,066,068

583,790

$o $815,235

Special

$0

0

Total

$2,066,068

$583,790

$2,649,858

g!!v

$5,415,701

4,114,983

0

53,090

$0 $2,649,858

TotalSpecial

$0 $5,415,701

$4,114,983

$0

$53,090

0

0

0

$9,583,774

3

$o $9,583,774



.TO THE DIRECTOR OF FINANCE . BUDGET RESERVE ACGOUNT:

Ejly Special

$0 $o

rqlnl
$0.Debt Service

Total

Debt Service

Total

:Personal Services

, Materials, Supplies, and Equipment

Debt Service

,Total

Personal Services

,Materials, Supplies, and Equipment

Debt Service

Proglams and Aclivities

Total

$o

The Director of Finance is authorized to transfer the above amount into the Budget

Reserve Account as the FY 2020 contribution, in conformance with Wilmington City Code,

Chapter 2, Article VI, Division 2. No transfer from this account to any annual operating budget

accounts of any office, department, board, or commission shall be made except upon approval

of an ordinance passed by a two-thirds majority vote of the President and all members of

Council.

TO THE DEPARTMENT OF EOMMEREE

TO THE HUMAN RESOURCES DEPARTMENT

Citv

$720 226

$720,226

. Citvr

: $t ,838,207,
, 476,495:

40 281

gily
$4,222,783

1,023?:90

7,255

0.

Totalr

$720 226

$o' $720,226.

Total;

$1,838,207

476,495,

40,281

Special:

$0,

Special;

$0.

o'

0,

Special:

$0

0l

0

Totalr

$4,222,783,
1,023,230',

7,255

0

$2,354,983,

TO THE DEPARTMENT OF LICENSES AND INSPECTIONS (L&l):

$o $2,354,983

0

$5,253,268,
4

$5,253,268



TO THE DEPARTMENT OF L&I FOR ANIMAL CONTROL:
g]!Y SPecial

Special Purpose $307,500

Total $307,500

DEPARTMENT OF L&I TOTAL $5,560,768

$o

Total

$307,500

Special

$598,059

894,602

0

0

$307,500

$5,560,768

Total

$5,328,181

3,420,610

1,773,483

0

$0

$o

TO THE DEPARTMENT OF PARKS AND RECREATION

gily

Personal Services $4,730,122

Materials, Supplies, and Equipment 2,526,008

Debt Service 1,773,483

Programs and Activities 0

Total

TO THE FIRE DEPARTMENT:

Personal Services

Materials, Supplies, and Equipment

Debt Service

Programs and Activities

Total

TO THE POLICE DEPARTMENT;

Personal Services

Materials, Supplies, and EquiPment

Debt Service

Programs and Activities

Total

$9,029,613 $1,492,661 $1 0,522,274

9i!v
$21,974,633

2,720,386

1,453,727

0

Special

$o

Total

$21,974,633

2,921,755

1,453,727

0

369201,

0

0

$26,148,746 $201,369 $26,350,115

gilv
$52,407,031

7,180,909

247,097

0

Special

$718,899

0

0

0

Total

$53,125,930

7, 180,909

247,097

0

$59,835,037 $718,899 $60,553,936
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iTO THE D,EPARTMENT OF PUBLIC

:Personal 
Services

, 
Materials, Supplies, and Equipment

Debt Service

, Programs and Activlties

Total

1,260,608,

0:

I $26,208,763; $1,260,608, $27,4169,371

WORKS
q[Y-1

$9,900,405i

11,496,977':

4,811,381

0

Total

$9,900,405i

12,757,585,

4,811,381.

0i

Special

$o

,TO THE DEPART,MEhIT OF PUBLIC WORKS-

.THE BOARD OF EXAMINING ENGINEERS:

Special

:Personal Services

: Materials, Supplies, and EquiPment

Total

TO THE DEPARTMENT OF REAL ESTATE AND HOUSING: 
.r Gitv, SPecialr

rPersonal Services

rptql
$o $o

0 0

$o $o.

$1,839,035. $3,021,407, $4,860,442'

. TO THE DEPARTMENT OF INFORMATION TECHNOLOGIES

, 
Materials, Supplies, and Equipment

Debt Service

, Programs and Aclivities

Pass-Through

.Total

:

, Personal Services

Materials, Supplies, and EquiPment

Debt Service

Programs and Activities

, Total

$165,932,

941,283,

731!820:

0i

0:

$971,210,
1p3,900,

0:

1,866,297
g:

Speg,ial

$o

0

0

0

Total

$1,137 ,142

1,125,183

731,920

1,866,297

0

Total

$2,249,219
6,001,530

326,905

0

gity

$2,249,219

6,001,530

326,905

0

$8,577,654

6

$o $8,577,654



SECTION 3. The Director of Finance is authorized upon transfer of any function from

one office, department, board, or commission to another office, department, board, or

commission to transfer to the successor office, department, board, or commission those

portions that pertain to the function transferred.

SECTION 4. Whenever, pursuant to the provisions of Section 8-401 of the Charter,

employees of any office, department, board, or commission are used by another office,

department, board, or commission, the compensation of such employees for the period of such

use may, at the discretion of the Director of Finance, be charged against the applicable

appropriations to the using office, department, board, or commission.

SECTION 5. Appropriations in the sum of $77,925,640 arc hereby made from the

Water/Sewer Fund as follows:

TO THE DEPARTMENT OF FINANCE . WATER/SEWER BILLING: 
i

r 9i!v. Sp@!i
Personal Services $2,622,543,

4,185,206, 0:

51 271

$6,859,020.

9i!v
$8+ 984

$84,984

Total

$2,622,543.

4,185,206',

0. 51 271,

$o. $6,859,020,

Special Total.

$84,984

$o. $84,984.

$o

qMaterials, Supplies, and Equipment

Debt Service

.Total

TO THE AUDITING DEPARTMENT:

Materials, Supplies, and EquiPment

Total

O TNE DIRECTOR OF FINANCE . SALARY ADJUSTMENT/ATTRITION:

Eilv $Pecial:
$0;Salary Adjustment $o

7

,Total $0r $o. $o



The Director of Finance is authorized to transfer to each office or department such

portions of the foregoing sum as will be sufficient to pay for personal services increases

authorized by Council action, and to transfer from each department in which avacancy occurs

funds in an amount equal to the unexpended personal services balance for such unfilled

position.

TO THE DEPARTMENT OF PUBLIC WORKS:
TotalSpecial

Personal Services

Materials, Supplies, and EquiPment

Debt Service

Total

Personal Services

Materials, Supplies, and EquiPment

Debt Service

Total

Personal Services

Materials, Supplies, and EquiPment

Debt Service

Total

t\=L-.tettV

$9,287,966

55,435,893

6,257,777

$9,287,966

55,435,893

6,257,777

$o

0

0

$70,981,636 $o $70,981,636

SECTION 6. Appropriations in the sum of $39,547,045 are made from the

Intragovernmental Service Fund as follows:

TO THE MAYOR:
Special

$0

0

0

Total

$o $o $o

TO THE FINANCE DEPARTMENT:
Total

$o

gilv
$0

0

0

0

0

0

0

SpecialEitv
$0

0

0

$o

0

0

$o

$o $o $o

8



iTO THE DEPARTMENT OF PUBLIC WORKS:

Materials, Supplies, and Equipment

Debt Service

Total

9i$r
$o

Special
:

:

Totalr

-l

$o.
i

7,568,462',

Personal Services

7,568,462.

145 924'

$7,714,396

TO THE HUMAN RESOURCES DEPARTMENT:

0i

0,

gittl
$1,131,944

5,388,193

145 924,

$0. $7,714,386:

$1,131,944t
5,388,1931

Tota9pecial
iPersonal Services
i

I Materials, Supplies, and Equipment

Special Purpose

rTotal

$o

0

025,312,522' 25,312,522,

I $31,832,659. $o
::
. $31,832,659.

:TO THE DIRECTOR OF HUMAN RESOURCES - RISK MNGT./ENVIRONMENTAL

. LIABILITY RESERVE ACCOUNT:

Special Tgjlv ota

, 
Riqk M gt,/Env-ironmental Acc!

.total
$0 $0

$0

$o

$o

The Director of Finance is authorized to transfer the above amount to the Human

Resources Department in its Risk Management/Environmental Liability Reserve Account as

the FY 2020 contribution in conformity with the provisions of Wilmington City Code, Chapter

2, Artic\e VI, Division 8. The account shall be maintained in a manner sufficient to permit it

to accrue through accumulation of principal and interest and the balance shall be carried

forward from one fiscal year to the next. The account shall be accessed and transfers shall be

authorized only for purposes of the City meeting an obligation arising out of liability on the

part of City government.

The personal services, materials, supplies, and equipment provided for herein shall be

9



allocated among and paid for by the departments receiving intragovernmental services. The

Director of Finance is hereby authorized to transfer funds from the accounts of departments

using such intragovernmental services and to adjust upwards the appropriations contained

herein for intragovernmental services so long as appropriated funds are available to pay for

such services. The appropriations made herein shall be wholly payable from the appropriations

for materials, supplies, and equipment made to departments receiving intragovernmental

services and the limitations of Wilmington Charter Section 2-300(6) shall not apply.

Appropriations to the Human Resources Department include ongoing funding of the

Risk Management Program, pursuant to the provisions of Wilmington City Code, Chaptet 2,

Article VI, Division 8.

SECTION 7. Appropriations in the sum of $13,113,565 not subject to the limitations

of Wilmington Charter Section 2-300(6), are included in the appropriations of Sections 2, 5,

and6,under the heading "Special". These appropriations of special funds are made contingent

upon the receipt of funds and shall be utilized in the manner prescribed by the statutes,

ordinances, regulations, resolutions, and/or grants from which they derive. In the event new

funds are received or funds are received in greater or lesser amounts than appropriated above,

spending shall be adjusted upward or downward in accordance with the funds available. In no

event shall spending of the special funds herein provided for exceed the amounts actually

received or otherwise made available.

SECTION 8. Except as otherwise provided by this Substitute Ordinance, special

funds, heretofore established pursuant to any ordinances, statutes, resolutions, and/or grants

shall continue to be utilized in Fiscal Year 2020 for the purpose and in the manner prescribed

by such ordinances, statutes, resolutions, andlor grants to the extent that they are consistent

l0



with the provisions of the Wilmington Home Rule Charter.

When, under the Charter, an appropriation is a prerequisite to the payment of money

from such special funds, this section shall be construed as an appropriation ofthe full proceeds

ofsuch funds for the purposes heretofore authorized by such ordinances, statutes, resolutions

andlor grants.

SECTION 9. The amounts herein appropriated for materials, supplies, and equipment

shall be deemed to be available for encumbrance upon the effective date of this Substitute

Ordinance, to the extent necessary to facilitate the operations of the various offices,

departments, boards, and commissions for Fiscal Year 2020, provided that no services shall

be rendered prior to July 1, 2019, and no materials, supplies, and equipment acquired shall be

used in Fiscal Year 2019, except to the extent required to prepare for Fiscal Yeat 2020

operations.

SECTION 10. A. Position AllocaLiaa. Attachment "A" hereto sets forth the positions

authorized to be filled between July 1, 2019 and June 30, 2020. Pursuant to Section 40-36 of

the City Code, any previously existing classifications and allocation of classifications are

hereby abolished. Hereinafter, no additional positions shall be created or allocated without

review and approval by the Administrative Board and designation by ordinance of the City

Council, except that nothing in this Substitute Ordinance shall preclude the hiring and payment

of employees filling positions where monies other than those appropriated by this Substitute

Ordinance are available.

B. Executive and Managerial Salarv Program and Salarv Review Matrix. Attachment

,,B" hereto sets forth for Fiscal Year 2020 the positions that are in the executive and

management salary program, the salary review matrix, and the declared maximum salary rates

1l



for Departlnent Heads, pursuant to the provisions of V/ilmington City Code, Chapter 40,

Article II, Division 3, as amended by Substitute No. 1 to Ordinance No. 04-010.

L'. Non -{ Jninn L}nr:lrivec $inluries, Attachment 'oC" hereto sets forth the Non-Union

Salaries and the Grades and Steps for the same for Fiscal Year 2020.

SECTION 11. All unencumbered balances on hand as of July 1,202A, held by any

office, departrnent, board, or commission named in Sections 2, 5, and 6 of this Substitute

Ordinance shall revert to the City of Wihnington Curuent Account.

SECTION 12. Effe-"c_dve Date, This Substitute Ordinance shall be deemed effective

as of its date of passage by City Council and approval by the Mayor'

First Reading...
Second Reading
Third Reading..

,March 28,2019
.March 28,2019

Passed by City Council,

President of City Council

ATTEST
City Clerk

Approved this 

- 
day of 2019.

Mayor

SyNOPSIS: This Substifute Ordinance enacts the annual Operating Budget for Fiscal Year

2020.

w0105?r 7
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ATTACHMENT A



Fiscal Year 2020

DEPARTMENTAL POSITION ALLOCATION LIST

Attachment A

Revenues

Citv Special

I'und: General
Department: Mayor's Ol'lice

Job Title

Mayor'

Mayor''s Chief of Staff
Deputy Cliief of Staff for Fiscal and Management Opelations

Deputy Chief of Staff for Policy and Cotnmunications

Dilectol of Econotnic Developrnent

Deputy Directol of Econornic Developtneut

Ernelgency Mauagement Dit'ector

Special Assistant to the Mayor fol Ernployrnent Initiatives

Directol of Cultulal Affails
Policy Analyst
Best Plactices/lnnovation Specialist

Director of Constituent Services

Arts & Cultural Outleach Specialist

Digital and Social Media Manager

Economic Developrnent Project Manager I

Offi ce Manager/Adrninistrative Assistar.rt

Marketing and Special Projects Cooldinator'

Special Assistant
Special Assistant for Comnrunity Engagernent

Cornrnunications Specialist

Cornrnunity Refer-r'al Specialist
Adrninistrative Assistant II
Constilrrent Services Offi cet

Mayor''s Olfi ce Receptionist
Budget Dilector'
Assistant Budget Director'
Srnall and Minority Br.rsiness Developrr.rent Matrager-

Fiscal & Opelations Analyst

Civi I Appeals Adnrinistlator'
Constituent Services Pr-o.ject Specialist

1.00

1.00

1.00

1.00

1.00

1.00

1.00

i.00
1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

2.00

1.00

1.00

i.00
1.00

3.00

1.00

1.00

r00

i.00
1.00

1.00

1.00

1.00

1.00

0.50

1.00

1.00

1.00

r.00
1.00

1.00

1.00

i.00
1.00

1.00

1.00

1.00

1.00

1.00

l.00
2.00

1.00

1.00

1.00

1.00

3.00

1.00

1.00

1.00

0.00

0.00

0.00

0.00

0.00

0.00

0.50

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00Constituent Services Rept'eseutative

No. Grade

Ext
E 11

E10
E10
E09
E07
E 0'l
E01
E06
E06
E05
E05
E04
E04
E04
E04
E04
E04
E04
E03
E03
E02
E02
E01
M08
M06
M05

S

N
N
(r

DEPARTMENT TOTAL 34.00 33.50 0.50



Fund: General
Department: Inlbrmation Technologics

Fiscal Year 2020

Job Title No. Grade
Revenues

City Special

Dilectol of Infolrnation Technol ogies

Application Strpport Specialist II
Seniol Infoluration Desktop Er.rgineet'

Mapping & Graphics Manager

In lorrnation Syste rns Adrninistlator
Network Teclnician
Infonnation Help Desk Cooldinator'

ln lorrnation Desktop Engineer

lnlolrnation Help Desk Engitteer

Application Suppolt Specialist I

Telephony Analyst
Webrnaster

Inforrnation Analyst I

IT Office Cooldinator'
Mapping Techr.rician II
Cornrnunicatious Assistant
Document Managetnent Technician

IT Support Set'vices Techniciarr

1.00

2.00
1.00

1.00

1.00

1.00

1.00

r.00
3.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

2.00

1.00

1.00

2.00

1.00

1.00

1.00

1.00

1.00

1.00

3.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

2.00
1.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

M07
T
S

S

S

R
o
P

P

P

o
o
N
M
L
G

G

D

DEPARTMENT TOTAL 22.00 22.00 0.00

2



Fund: General
Departnreut: Planttin g

F-iscal Year 2020

Job Title No. Grade
Ilevenues

Citv Special

Dilector of Planning attd Developtneut

Adrnin istlative Assistant II
Planning Mauager
Planning Grants Cooldinator
Senior Planner Design & Review

Senior Planner Ill
Senior Planner II
Plaurrel II
Planr-rer I

1.00

1.00

1.00

1.00

1.00

1.00

1.00

2.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.55

r.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.45

0.00

E08
E02
M07
M05

T
S

R

o
N

DEPARTMENT TOTAL r0.00 9.55 0.45
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Fund: General
Department: City Council
Fiscal Year 2020

Job Title No. Grade
Revenues

Citv Special

Plesident of City Council

Finance Chairman
President Pro Ternpore

Council Mernbels
Chief Financial Officer' & Policy Advisor

Chief of Staff
Legislative & Cornrnunity Director
City Clerk
Deputy Station Manager

Digital & Media Content Pfoducer

Digital Media & Web Content Cleator'

Executive Adrninish'ative Assistant

Legislative Administlative Assistant

Legislative Adrninistlative Assistant/Deputy City Clelk

Producer'

Senior Plodr.rcer/On-Ail Talent

Station Manager-WITN

1.00

1.00

1.00

i 0.00
1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

3.00

1.00

1.00

1.00

1.00

1.00

10.00

0.95

0.15

1.00

1.00

0.00

0.00

0.00

1.00

0.50

1.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.05

0.25

0.00

0.00

1.00

1.00

1.00

0.00

0.50

0.00

3.00
1.00

1.00

Ext
Ext
Ext
Ext
Ext
Ext
Ext
E,xt

Ext
Ext
Ext
Ext
Ext
Ext
Ext
Ext
Ext

DEPARTMENT TOTAL 28.00 t9.20 8.80
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Fund: Geueral
Departmcnt: City Treasurer
Fiscal Year 2020

.Iob'I'itle No. Grade
Revenues

City Special

City'fleasurer'
Deputy Treasuler'

Adrninistrative Assistant to the City Tt'easut'et'

Pension Manager
Debt Manager/Systeni Coor d inator

Seniol Treasuly Analyst

1.00

1.00

1.00

1.00

r.00
2.00

0.50

0.50

0.50

0.00

0.50

1.00

0.50

0.50

0.50

1.00

0.50

1.00

Ext
Ext
Ext
Ext
Ext

O

DEPARTMENT TOTAL 7.00 3.00 4.00
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Fund: General
DepartmeDt: City Auditor
Fiscal Year 2020

.Iob Title

City Auditor'
ALrditing Manager

Senior ALrditor

1.00

1.00

3.00

1.00

1.00

3.00

0.00

0.00

0.00

No. Grade
Revenues

City Special

E08
M06

S

DEPARTMENT TOTAL s.00 5.00 0.00

6



Fund: General
Departnreut: Law
Fiscal Year 2020

Job Title

City Solicitor
Deputy City Solicitor'
Senio| Assistant City Solicitor
Assistant City Solicitor
Legal Offi ce Adrninistlator'
Litigation Assistant
Real Estate Legal Coordinator'

Legal Assistant II
Nuisance Ploperty Adrninistrator
Legal Assistant I

No. Grade
Revenues

Citv Special

1.00

r.00
3.00

5.00

1.00

1.00

1.00

1.00

1.00

2.00

1.00

1.00

3.00

5.00

r.00
1.00

1.00

1.00

1.00

2.00

0.00

0.00

0.00

0.00

0.00
0.00

0.00

0.00

0.00

0.00

E t0
E09
E08
E01
M04

P

P

o
o
M

DEPARTMENT TOTAL 17.00 17.00 0.00

7



Fund: Gencral
Department: Finance
Fiscal Year 2020

.Iob Title No. Grade
Revenues

Citv Special

Director of Finance

Depr,rty Director of Finartce

Administrative Assistant II
Plincipal Analyst
Proculernent Matrager

Accounting Manager
Custorner Selvice Mauaget'

Revenue Managet'

Tax Manager'

Seniol Financial Analyst
Billing Manager'

Revenue Snpervisor
Tax Supervisor'

Delinquerrt Accouttts Supelvisor

Glant Accountant
Glant Cooldinator'
Parking Services Supervrsor'

Seniol Accountaut
Assistant Tax Supelvisor
Revenue Audit Agent

Sheriff Sale Administlator
Real Estate Coordinator
Senior Pt'octu'ernent Specialist

Purchasing Agent II
Cnstorner Service Cotrsultant

StafI Accountant
Accounts Payable Sttpet visor

Assistant Central Cashieling Sttpelvisot'

Assistant Revenue Ar-rclit Agent

Seniol EIT Agent
Settlernent Clelk
Delinquent Accounts Agent

EIT Agent
Pulchasing Technician
Senior Parking Regulations Eufot cetnent Officer
Assistant EIT Agent

Customer Service Replesentative II
Account Ently Clerk
Adrninistrative Clerk I

Scofflaw Enforcer'

Acconnt Clerk III
Parking Regulations Eufot-cetnent Offi cer'

0.50

0.60
0.15

0.50
1.00

0.65

0.50

0.35

1.00

0.80

0.20
0.50
1.00

0.50

0.7 s

0.7 5

1.00

2.00

1.00

2.00

0.10

1.00

1.00

1.00

0.20

0.50

0.50

0.50

1.00

2.00

0.20

1.50

4.00
1.00

1.00

1.00

3.50

3.50

3.50

2.00

0.50

13.00

0.50

0.60

0.15

0.50

1.00

0.65

0.50
0.35

1.00

0.80
0.20
0.50

1.00

0.50

0.15

0.15

1.00

2.00

1.00

2.00
0.10
1.00

1.00

1.00

0.20
0.50

0.50

0.50

1.00

2.00

0.20

1.50

4.00
1.00

1.00

1.00

3.50

3.50

3.50

2.00

0.50
1 3.00

000
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0,00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

E10
E08
E02
M06
M06
M06
M06
M06
M06
M05

T
T
T
S

S

S

S

S

R
R
R
o
a
P

o
o
N
N
M
M
M
L
L
J

J

I
I
G

G

G

F

F

DEPARTMBNT TOTAI, 58.85 58.85 0.00

8



Fund: Water and Sewer
Departnrent: Finauce
Fiscal Year 2020

Job Title

Directol of Finance

Depr-rty Dilectol of Finance

Adrninistrative Assistant II
Accounting Managet'

Customer Selvice Manager

Principal Analyst
Revenue Managet'

Seniol Financial Analyst
Billing Manager
Revenue Supelvisor
Del inquerrt Accouuts Supervisor
Glant Acconntant

Grant Cooldinator
Senior Accountant
Sheriff Sale Adrninistrator
Billing Analyst
Customel Selvice Consultant
Staff Accountant
Accounts Payable Supervisor
Assistant Central Cashiering Supervisor'

Settlernent Clerk
Delinquent Accounts Agent
Meter Readel Services Coordinatot'
Custorrer Selvice Replesentative II
Del inquent Accounts Olfi cer

Accour.rt Entry Clelk
Adrninistlative Clerk I
Accour.rt Clerk III
Metel Reader'

0.50

0.40

0.25

0.35

0.50

0.50

0.65

0.20

0.80

0.50

0.50

0.25

0.25

1.00

0.90

3.00

2.80

1.50

0.50

0.s0
0.80

i.50
1.00

3.50

1.00

0.50

0.50

0.50

1.00

0.50

0.40

0.2s

0.3 5

0.50

0.50

0.6s

0.20
0.80
0.50
0.50

0.25

0.25

1.00

0.90

3.00

2.80

1.50

0.50

0.50

0.80

1.50

1.00

3.50

1.00

0.50

0.50

0.50

1.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

No. Grade
Ileveuues

Citv Special

E10
E08
E02
M06
M06
M06
M06
M05

T
T
S

S

S

S

R
o
U
U
N
N
M
L
K
I
H
G

G

F

E

DEPARTMENT TOTAL 26.15 26.1s 0.00

9



Fund: General
Department: Human Restlurces
F'iscal Year 2020

Job Title No. Grade
Revenues

City Special

Dilector of Hurnan Resout'ces

Deputy Directol of I-Iurnan Resout'ces

Administlative Assistant II
Dilector of Ernployrneut Sel'vices

Dilector of Classification & Cotnpensatiot.t

Hurnan Resources Adrninistlator'
Flurnan Resoulces Infolrnation Systerns Administrator'

Labor Relations Specialist
Cornpensation Specialist

Cornpliance Specialist
Human Resources Infolrnation and Systenrs Analyst

Ernployee Engagetnent Admini stlator

Human Resources Specialist
Retirernent Specialist
Hurnan Resoulces Leave Adrninistt'atot'
Human Resources Office Assistant

0.5 5

0.55

1.00

1.00

1.00

3.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

0.50

1.00

i.00

0.5 5

0.55

1.00

1.00

1.00

3.00

1.00

1.00

1.00

1.00

1.00

1.00

1.00

0.50

i.00
1,00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

E09
E08
E02
M07
M06
M04

T
R

o
P

P

o
N
N
L
G

DEPARTMENT TOTAL r6.60 16.60 0.00

l0



Fund: Internal Service
Department: IIuman Resources

Fiscal Year 2020

Job Title

Dilectol of Ilurnan Resonlces

Deputy Dilectol of Flurnan Resoulces

Employee Benefi ts Manager'
Occupational Hcalth, Sal'ety & Loss Preventiotr Ptograrns Manager'

Occupational I{ealth Nr,rrse

Seniol Ernployee Benefits Adn.rinistrator'

Claims Supervisor
Ernploycc Benefi ts Adrninistrator'
Risk Managernent Analyst
Retilernent Specialist
Medical Dispensary Coordinatol'

0.45

0.45

1.00

1.00

1.00

1.00

1.00

i.00
1.00

0.50

1.00

0.45

0.45

1.00

1.00

1.00

1.00

1.00

i.00
1.00

0.50

r.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

No. Grade
Revenues

City Special

E09
E08
M06
M05

R
o
P

P

o
N
K

DFJ,PARTMEN'I'1'OTAL 9.40 9.40 0.00



Fund: General
Departnrent: Licenses and Inspections

Fiscal Year 2020

Job Title

Corrrnissionel of Licenses and Lrspectious

DepLrty Cornrnissioner of Liceuses and Inspectiot.ts

Administrative Assistant I

Codc linfolcernent Supetvisor'

Zontng Manager'

Building Code Enfolcetnent Inspector

Plans Exarniner'

Mechanical Code Enfolcement Inspector'

Code Enforcelnent In spectol'

Code Enfolcernent Administrator'
Zontng En forcernent Offi cer'

Building Perrnit Dilector'
Business Cornpliance Offi cer'

Administlative Supelvisor
Adrninistlative Clelk III
Administlative Clerk I
Records Clelk

No. Grade
Revcnues

City Special

1.00

1.00

1.00

1.00

1.00

5.00

2.00

1.00

18.00

1.00

i.00
1.00

1.00

1.00

1.00

5.00

1,00

E09
E01
E01

T
T
o
o
o
P

o
N
M
M
L
I
G

C

1.00

1.00

1.00

1.00

1.00

5.00

2.00

1.00

18.00

1.00

1.00

1.00

1.00

i.00
1.00

5.00

1.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
0.00

0.00
0.00

0.00

0.00

DEPARTMENT TOTAI- 43.00 43.00 0.00

12



Fund: General
Departnrent: Parks and Recreation

Fiscal Year 2020

Job Title

Dilector of Parks and Rect'eation

Deputy Dilectol of Palks aud Recreatiot.t

Adrninistlative Assistatrt I

Supelintendent of Maintenance, Parks & Recleation

Superintendent of Recreatiott

Youth & Farnilies Manager'

Palks Mainteuattce Supervisor'

Parks Financial Adrninistlator
Nrrtrition Proglarn Cooldinator'
Ploglarn and Glants Cooldinator
Youth & Farnilies Proglam Adrninistrator
Activities Cooldinator'
Physical Activities Cooldinator
Recreation Progt'am Coordinator'
Equiprnent and Transportation Assistant

Accounts & Plograrn Support Cooldirtator

Labol Folernan II
Srnall Engine Mechanic

Maintenance Mechanic III
Equipment Operatol IV
Pool Mecl.ranic

Labol Foreman I
Clerk II
Equipment Operatol II
Nr"u'sery Technician
Genelal Laborel I

1.00

1.00

1.00

1.00

1.00

1.00

2.00

1.00

1.00

1.00

i.00
i.00
1.00

2.00
1.00

1.00

4.00
1.00

1.00

3.00

1.00

4.00
r.00
3.00

1.00

4.00

1.00

1.00

1.00

1.00

1.00

1.00

2.00

1.00

0.60

1.00

1.00

1.00

i.00
2.00

1.00

1.00

4.00
1.00

1.00

3.00

1.00

4.00
1.00

3.00

1.00

4.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.40

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

Revenues

Citv SpecialNo. Grade

E08
E06
E01
M05
M05
M05
M04

P

N
N
N
M
M
M
K
H
H
H
G

F

F

E

D
D
D
B

DEPARTMENT TOTAL 41.00 40.60 0.40

13



l-uud: Geueral
Department: Fire
Fiscal Year 2020

Job Title

Chief of Fire
Deputy Chief
Adrninistlative Assistant II
Battalion Chief
Captain

Lieutenant
Filefighter
Fire Plans Reviewer'

Executive Assistant to the Chief
Fiscal Administlator
Administrative Clelk II

No. Grade
Revenues

Citv Special

1.00

2.00

1.00

10.00

1 1.00

29.00

103.00

1.00

1.00

1.00

1.00

E09
E01
E02

1.00

2.00

1.00

10.00

11.00

29.00

103.00

1.00

1.00

1.00

1.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

P

N
K
H

DEPARTMENT TOTAL 161.00 161.00 0.00

\4



F'und: General
Department: Police
Fiscal Year 2020

ob Title No. Grade
Revenues

City Special

Cliief of Police
Police Policy and Communications Director
Lrspector'

Captain

Lieutenant
Selgeant

Patlol Officer'
Victirn Selvices Supervisor'

Bi Iingr,ral Victirns Case Coordinatot'
Cold Case Investigator

Crirre Analyst
Dornesti c Violence Cooldinator
Cornrnunications Supet'visot'

!-inancial Adrnin istlator'
Youth Intelvention Specialist
Recolds Supelvisor
Inforrnation Input Speci alist
Seniol Ernergency Commnnications Specialist

Crirninal Records Coordinator
Emelgency Cornrnunications Specialist
Adminish'ative Clerk II
Ernergency Call Operator
Adrninistlative Clelk I
Cornrnunications and Data Specialist
Docurnent Managemeut Technician

Police Recolds Specialist
Police Reporls Specialist

Ploperly Technician
Senior-Clelk
Vehicle Maintenance Technician
Teleselve Operator'

1.00

1.00

2.00

1.00

1 1.00

3'/.00
2s1.00

1.00

1.00

r.00
2.00

1.00

5.00

1.00

1.00

1.00

1.00

1.00

1.00

12.00

1.00

1 5.00

1.00

7.00

1.00

1.00

1.00

1.00

1.00

1.00

5.00

E09
E 0(r

L00
1.00

2.00

7.00

1 1.00

31.00

251.51

r.00
1.00

1.00

2.00

1.00

5.00

1.00

L00
1.00

1.00

1.00

1.00

12.00

r.00
1 5.00

1.00

1.00

1.00

1.00

i.00
1.00

1.00

1.00

5.00

0.00

0.00

0.00

0.00

0.00

0.00

5.43

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

S

o
o
o
P

o
o
N
M
K
K
I
I
H
H
G

G

G

G

G

G

G

G

F

DEPARTMENT TOTAL 380.00 374.57 5.43

15



Fund: General
Department: Public Works
Fiscal Year 2020

.Iob Title

Cornmissioner of Public Works
Deputy Cornrnissionel of Public Wolks
Adrninistlative Assistant I
Directol of Transporlation
Adrninistlative Selvices Director
City Engineer
Opelations Dilector
Tlanspoltation Engineer'

Building Selvices Manager'

Contracts & Fleet Adrninistlator
Sanitation Manager'

Constluctior.r Supervisor /RCMS MGR
CADD/GIS Engineering Cooldinator
Tt'ansportation Adrninistrative Supelvisor
En gineering Records Coordinator'
Street Cleaning Supelvisor
Assistant Sanitation Supervisor
Assistant Building Set'vices Mauager
Constituent Selvices Supervisor
ITMS Senior Technician
Traffi c Maintenance Foleman
Administrative Cooldinator
Assistant Street Cleaning Supelvisor
Assistant Street and Sewel Maintenance Supet'visor

Assistant Constituent Services Supervisor
Purchasing Cooldinatol I
Administlative Clelk III
Building Selvices Foreman

Constituent Services Assistarrt

Consh'uction Inspector
Account Technician
Equiprnent Operator V
Labor Folernan II
Signal Electlician
Building Technician I
Tlaffic Maintenance Technician II
Traffic Technician II
Eqr,riprnent Opelatol IV
Sanitation Dliver
Sanitation Worker
Equiprnent Operatol II
Genetal Laborer II
General Labor-er I

No. Grade
llevenues

Citv Special

0.25

0.50

0.25

i.00
0.3 5

0.45

1.00

1.00

1.00

1.00

1.00

0.50

1.00

1.00

0.25

1.00

2.00

1.00

0.30
1.00

1.00

0.50
2.00

0.20

0.30

0.70

0.s0
1.00

0.90
1.00

0.50

1.40

0.20

4.00
1.00

4.00
2.00

13.00

r 5.00

25.00

r 0.00

2.00

I 7.00

E09
E08
E01
l|l07
M06
M06
M06

T
t(

R

R

o
o
P

o
o
N
N
M
M
M
M
L
L
I(
J

I
I
I
I
H
H
H
F{

G

G

G

F

E

E

D
C

B

0.2s

0.50

0.25

1.00

0.35

0.45

1.00

1.00

1.00

1.00

1.00

0.50

1.00

1.00

0.25

1.00

2.00

1.00

0.30

1.00

1.00

0.50

2.00

0.20

0.30

0.10

0.50

1.00

0.90

1.00

0.50

1.40

0.20

4.00

1.00

4.00

2.00

1 3.00

I 5.00

25.00

10.00

2.00

17.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

DEPARTMENT TOTAL

16

I 19.05 119.0s 0.00



Fuud: Water and Server

Departnrent: Public Works
Fiscal Year 2020

Job Title

Comnrissiouer of Public Wolks
Deputy Cornurissionel of Public Wolks
Adrninistrative Assistant I
Water Division Dit'ector'

Adrninistlative Services Dilector
Assistant Water Divisron Dit'ector

City Engineer
Water Quality Manager'

Envilonrnental Prograrns Managel

Civil Engineer
Contlacts & Maiutenance Supet'visor'

Foresh'y Progran.rs & Opelation Strpervisor

Water Systems Supervisot'

Constructiou Supervisor /RCMS MGR
Watel Distribirtion Supervisor'

Watel Meter Supet'visor

Assistant Water Distlibution Supervisor'

Water Quality Assistant

Wet Weather Adrninistrator

Engineerin g Records Coordinator

Sewer Maintetrance Supcrvisor'

Watel Ploduction Supet visor'

Assistant Watel Production Supervisor

City Folester
Constituent Selvices Supet'visor'

GIS Technician II
Watel Production Maintenance Fot'etnan

Adrninistlative Coordittator
Assistant Stleet and Sewet' Mait-rteuatrce Supervisot'

Assistarrt Waler Meter Sttpct'visol'

Watel Quality Specialist

Chief Constluction Inspector'

Assistant Constituent Services Supet'visor-

GIS Technician I

Purchasing Coordinator I

Tlee Clirnbel II/Tree Crew Folematr

Adrninistrative Cler-k III
Constituertt Sclvices Assistarrt

Constluctiou ltrspector'

Labor Folernan III
Account Technician
Equipnrent Opelatol V
Labol Folerran II

0.15

0.s0
0.15

1.00

0.65

2.00

0.5 5

1.00

1,00

2.00

1.00

1.00

1.00

0.50

2.00

1.00

1.00

1.00

1.00

0.15

1.00

1.00

1.00

1.00

0.70

1.00

2.00

0.50

0.80

1.00

3.00

1.00

0.70

1.00

1.30

1.00

0.50

2.10

4.00

3.00

0.50

4.60

1.80

0.15

0.50

0.15

1.00

0.65

2.00

0.55

1.00

1.00

2.00

1.00

1.00

1.00

0.50

2.00

1.00

1.00

1.00

1.00

0.15

1.00

1.00

1.00

1.00

0.70

1.00

2.00

0.s0
0.80

1.00

3.00

1.00

0.70

1.00

1.30

1.00

0.50

2.10

4.00
3.00

0.50

4.60

1.80

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

No. Grade
Revcnues

Citv Special

E09
E08
E01
M07
M06
M06
M06
M05

S

R
R
R
R
o
o
a
P

P

P

o
o
o
N
N
M
M
M
M
L
L
L
K
K
J

J

J

I
I
I
I

H
H
H

t'/



F-und: Water and Server (Continued)
I)epartnrent: Public Works
Fiscal Year 2020

Job Title
Plant Mechanic II
Plant Operatol III
Welder'

Maintenance Mechanic III
Equiprnent Opelatot' IV
Maintenance Mechanic II
Tree Climbel I
Equiprnent Operatol III
Maintenance Mechanic I
Technical Maintenance Mechar.ric I
Equiprnent Opelatol II
General Laborer III
E,quiprnent Opelatol I
Genelal Laborer II

No. Grade
Revenues

City Special
6.00 0.00

8.00 0.00

1.00 0.00

8.00 0.00
1.00 0.00
3.00 0.00
1.00 0.00

1.00 0.00

1.00 0.00

1.00 0.00

2.00 0.00

9.00 0.00
1.00 0.00
6.00 0.00

6.00

8.00

100
8.00

1.00

3.00

1.00

1.00

1.00

L00
2.00

9.00

1.00

6.00

H

H
H

G

F

F

F

E

E

E

D
D
C

C

DEPARTMENT TOTAL 103.95 103.9s 0.00

18



Fund: General
Department: Real Estate and Housing
Fiscal Year 2020

Job Title

Dilectol of Real Estate and Flousing
Directol of Rehabili tation
Senior Ploglam Dilector'
Acquisition & Disposition Manager
Developrnent Specialist
Program Adrninistlator
Financial Administrator
Senior Rel.rabilitation Specialist II
GIS Techr.rician I
Administlative Clelk II

1.00

1.00

1.00

1.00

r.00
1.00

1.00

2.00

1.00

1.00

0.55

0.95

1.00

0.82

0.54

0.19

1.00

1.81

1.00

1.00

No. Grade
Revenues

City Special

0.45

0.05

0.00

0.i8
0.46

0.21

0.00

0.13

0.00

0.00

E08
M05
M05

o
o
P

o
N
J

H
DEPARTMENT TOTAL r r.00 1.48 9.52
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City of Wilmington
Executive and Managerial

Position Level Salary Structure Matrix
FY 2020

Level 1

Administrative Assistant I
Mayor's Offi ce Receptionist

Level 2

Adrninistrative Assistant II
Constituent Services Offi cer

Level3
Comrnunications Assistant
Cornmunity Referral Special i st

Level4
Arls & Cultural Outreach Specialist
Digital & Social Media Manager
Economic Development Project Manager I
Human Resources Administrator
Legal Office Administrator
Marketing & Special Projects Coordinator
Office Manager/Administrative Assistant
Parks Maintenance Supervisor
Special Assistant
Special Assistant for Community Engagernent

Level5
Best Practices/Innovation Specialist
Director of Constituent Seruices Division
Director of Rehabilitation
Occupational Health, Safety & Loss Prevention Prograrn Manager
Planning Grants Coordinator
Senior Financial Analyst
Senior Prograur Director
Small & Minority Business Development Manager
Superintendent of Maintenance, Parks & Recreation
Superintendent of Recreation
Youth & Farnilies Manager
Water Quality Manager

Salary Range
07t0ur9 - 06t30t20

$41,098 $62,468

$45,429 $69,960

$50,078 $18,123

$55,422 $97,566

$61,313 $97,863

Attaclrrnent B Page 1 of3



Level 6
Accounting Manager
Administrative Services Director
Assistant Budget Director
Assistant Water Division Director
Auditing Manager
City Engineer
Customer Service Manager
Deputy Director of Parks & Recreation
Director of Classification & Compensation
Dir ector of Cultural Affairs
Ernployee Benefi ts Manager
Operations Director
Police Policy & Communications Director
Policy Analyst
Pnncipal Analyst
Procurement Managel
Revenue Manager
Tax Manager

Level7
Assistant City Solicitor
Deputy Chief of Fire
Deputy Commissioner of Licenses & Inspections
Deputy Director of Economic Development
Director of Employment Services
Director of Integrated Techrologies
Director of Transporlation
Ernergency Management Director
Planning Manager
Special Assistant to tlie Mayor for Ernployment Initiatives
Water Division Director

Level S

Budget Director
City Auditor
Deputy Cornmissioner of Public Works
Deputy Director of IIuman Resources
Deputy Finance Director
Director of Parks & Recreation
Director of Planning and Development
Director of Real Estate & Housing
Senior Assistant City Solicitor

Salary Range
07t0ut9 - 06t30t20

$68,388 $109,419

$73,789 $1 18,799

$19,534 $127,939

Attachrnent B Page 2 of 3



Level 9
Chief of Fire
Chie f of Police*
Commissioner of Licenses & Inspections
Comrnissioner of Public Works
Deputy City Solicitor
Director of Economic Development
Dilector of I-Iuman Resources

Level 10

City Solicitor
Deputy Chief of Staff for Fiscal and Management Operations
Deputy Chief of Staff for Policy and Communications
Director of Finance

Level 11

Chief of Staff

*Declared Rate for Chief of Police increased beyond salary range per Ord # 1 7-0 1 3

Salary Range
07101119 - 06t30t20

$85,765 $138,081

$92,363 $ 148,704

$99,696 $ 160,51 2

Effective
Itevised:

07t0ut9
03t26n9

Attachment B Page 3 of3



City of Wilmington
Salary Review Matrix

FY'20

First Third Middle Third Top Third

Far Above
Expectations

Above
Expectations

Meets
Expectations

Below
Expectations

Far Below
Expectations

10/l/o 10/I /O
.70/t/o

6% 6% 6%

4% AO/'t /o 4%

t% 1% I%

0% 0% 0%

Revised: 03122119



DECLARED RATES
Department Heads

FY 2020

Mayor $143,136

Chief of Staff $ 141,000

City Treasurer $ 140,006

City Solicitor $ 140,483

Commissioner of Public Works $136,572

Chief of Police* $ 190,806

Director of Finance sl52,814

Director of Human Resources s134,932

$ 1 34,501

s133,992

9134,394

$ 13 1 ,526

$ 126,600

$ 126,600

Chief of Fire

Dilector of Economic Development

Comrnissioner of Licenses and Inspections

City Auditor

Director of Palks and Recreation

Director of Planning and Development

Director of Real Estate and Housing $ 126,600

The Declared Rate Listing states the maximum salary for each position for each fiscal year
The actual salaries may be less than thc declared rates.

*Deciared Rate lbr Chie f of Police increased beyond salary range per Ord # 1 7-0 1 3

Revised: 03125119



City of Wilmington
Fiscal Year 2020

Executive and Managerial Pay PIan

First Third Second Third Top l'hird

Level 1 $41,098 - $46,44r $46,442 - $51,125 $51,126 - $62,468

Level2 $45,429 - $51,562 $51,563 - $63,826 $63,827 - $69,960

Level3 $50,078 - $57,089 $57,090 - $71 ,1 1 1 s71,112 - $18,123

Level4 $55,422 - $63,458 $63,459 - $19,529 $79,530 - $87,566

Level5 $61,313 - S70,451 $10,452 - $88,725 $88,726 - Sg7,863

Level 6 $68,388 - $78,646 $78,645 - $99,160 $99,161 - $109,419

Level T $73,789 - $85,042 $85,043 - $107,546 $101,541-$1tB,7gg

Level8 $79,534 - $91,635 $91,636 - $115,837 $115,838 -$121,939

Level9 $85,765 - $98,844 $98,845 - $125,001 $125,002 - $138,081

Level 10 $92,363 - $106,448 s106,449 - $134,618 $134,61 9 - $149,704

Level 11 $99,696 - $114,900 $114,901 - $145,307 $;145,309 - $160,512

Revised: 03122119
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Non-Union Pay Scale
07t01t19 - 06/30i20

2%

$2s,004.62
!::3:=Erek= fF;,S"lii$je-r

s26,255.48
tri$:1!-ii..:ill,ii
s21,569.58

:,i!l ptV*
$28,121.48

lii.:step I4ii,'
$28,685.10

ii:i$tEprY
$29,260.03

:ii i6p=jjry:W
s29,847.24

s28,144.91 $30,1 43.93 $31,055.57 $3 I ,678.01 $32,312.93 $32,960.56$26,275.88
$30,901 .64 $31,s20.99 $32,152.7 5 $32,961.1',7 $33,958.01$27 ,6t7.18 $29,283.01

s32.632.44 $33,286.49 $3s,1ss.39$29,015.60 $30,467.1 I $3 1 ,991 .25 $34,123.40

$30,490.79 $32,016.1 I $33,617.72 $34,291.51 $34,978.80 $3 5,858.27 $36,942.74

$32,040.98 $3 3,643.8 s $3 5,326.89 $36,034.95 $36,757.1 8 s37,493.88 $38,124.38

$34,82s.80 $36,385.13 $37"114.38 $37,8s8.2s $38,810.11 $39,983.86$33,333.28
s40,s81.97 $41 ,8 r s.48 $43,080.1 l $44,382.98s35,378.27 $37,519.51 $39,',|90.47

$37,548.72 $39,427.11 $41,813.47 $42,657.51 $43,506.31 $44,378.34 s45,267.81

s39,4s7.74 $41,43r.64 $43,504.28 $44,109.03 $45,605.12 $46,519.16 s47,451.54

$41.878.47 $43,973.4s s46,173.25 $47,098.68 $48,042.66 $49,005.56 $49,981.76

$4s,747.03 $48,03s.s4 $48,998.31 $49,980.36 $s1,364.47 $52,393.94$43,567.54
ss},471.74 sst,7 46.90 $s2,184.04 $s4,24s.18 $ss,748.01$45,782.57 $48,072.88

$s4,080.19 $s5,164.09 $s8,ss 1 .21$48,086.17 $50,491.70 $53,017.56 s56,832.42

s50,218.27 $53,189.42 $56,408.74 $57,539.33 $58,692.56 $59,868.92 $61,068.86

$s2,438.23 $55,336.79 $58,540.82 $59,714.14 $60,910.95 s62,13t.71 $63,377.06

$s4,966.49 $s7 ,716.21 $60,603.49 $61,81 8.15 $63,372.44 $64,642.59 $65,938.20

$60,498.9s $63,s2s.4s s64,798.66 s66,097.4r s67,422.18 s68,773.48s57,616.66
$66,421 .3 8 $67,7s2.6s $69,I r 0.s9 $70,49s.7 s $71,908.67$60,243.23 $63,256.93

$65,996.59 $71,030.55 $76,448.48 s77 ,980.71 $19,543.65 $81,137.9 i s82,',|64.14


