
 

 

REGULAR MEETING OF WILMINGTON CITY COUNCIL  

JANUARY 11, 2018 @ 6:30 P.M. – Rescheduled Meeting* - REVISED 

 

Council Chambers 

Louis L. Redding City/County Building 

800 N. French Street - Wilmington, DE  19801 
www.WilmingtonDe.gov or www.WITN22.org 

 

AGENDA  

 

I. Call to Order 

Prayer 

 Pledge of Allegiance 

 Roll Call 

 

II. Approval of Minutes 

 

III. Committee Reports 
 

IV. Acceptance of Treasurer’s Report 
 

V. Non-Legislative Business 
 

All Council Sympathy Keanan Samuels 

Guy  Sympathy Mable E. Cephas  

Guy  Sympathy Donald L. Baker 

Guy  Sympathy James "Easy" Webster, Jr. 

Guy  Sympathy Alberta G. Riley 

Oliver  Sympathy Marietta Corbett Beatty 

Oliver  Recognize Kevin Smith (Habitat for Humanity of New Castle County)  

Oliver  Sympathy Robert K. Black 

Shabazz Sympathy Kathleen Barber 

Shabazz Sympathy George C. Wright, Jr. 

Williams Sympathy Joseph Bruce Brunozzi 
 

VI. Legislative Business 

 

HARLEE 

#4457 Ord. 17-049 To Enact Certain Parking Regulations (3rd & Final Reading)  

    

Synopsis: This Ordinance is being presented by the Administration for City Council’s  

  review and approval. This Ordinance approves various parking regulations in the  

  City. 

 

#4461 Ord. 17-054 To Enact Certain Parking Regulations (3rd & Final Reading)  

    

 

http://www.wilmingtonde.gov/
http://www.witn22.org/
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Synopsis: This Ordinance is being presented by the Administration for City Council’s  

  review and approval. This Ordinance approves various parking regulations in the  

  City. 

 

TURNER 

#4447  A Resolution to Name the Indoor Basketball Court at the William “Hicks”  

  Anderson Community Center the “Matt Chittum Court” 

 

Synopsis: This Resolution is being presented by City Council for Council’s review and  

  approval. If approved, City Council would be approving the naming of the indoor  

  basketball court at the William “Hicks” Anderson Community Center the “Matt  

 Chittum Court”. 

 

#4458 Ord. 17-050 Amend Chapter 36 of the City Code Regarding Weapons and  

   Related Offenses to Include Imitation Firearms (3rd & Final  

   Reading)  

 

Synopsis:  This Ordinance is being presented by City Council for Council’s review and 

approval. This Ordinance amends Chapter 36 of the City Code to include a new 

Section 36-168 that addresses the sale to and possession of imitation firearms by 

minors, as well as markings required to be on imitation firearms by federal and 

other laws. This Ordinance prohibits: 1) the sale of an imitation firearm to a 

minor; 2) the possession of an imitation firearm by a minor, except under the 

direct supervision of a parent or legal guardian; 3) the removal or obstruction of 

the orange plug required by federal law for certain imitation firearms, or any 

other colors or markings required to be on an imitation firearm under city, state, 

or federal law; and 4) the possession of an imitation firearm on which the blaze  

 orange plug required by federal law or any other colors or markings required by 

any city, state, or federal law have been removed or obscured. 

 

#4465  A Resolution Supporting Efforts by the State of Delaware to Prevent and Reduce  

  the Proliferation of Illegally-Obtained Firearms  

 

Synopsis: This Resolution is being presented by City Council for Council’s review and  

  approval. If approved, this Resolution would support efforts by the State of  

  Delaware to help prevent and reduce the proliferation of illegally-obtained  

  firearms. 

 

#4466  A Resolution Encouraging the State of Delaware to Establish a Statewide Straw  

  Purchase Education Program 

 

Synopsis: This Resolution is being presented by City Council for Council’s review and 

approval. If approved, this Resolution would encourage the State of Delaware to 

establish a statewide straw purchase prevention education program to provide  
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resources and direct grant money to the “Don’t Lie for the Other Guy Program” 

and similar program that offer straw purchase prevention education.  

 

WALSH 

#4464  A Resolution to Approve Collective Bargaining Agreement between the City of  

  Wilmington and the Fraternal Order of Police Lodge #1 Captains and Inspectors  

  for the Term of July 1, 2017 through June 30, 2020 

  

Synopsis: This Resolution is being presented by the Administration for Council’s review  

  and approval. This Resolution approves the Collective Bargaining Agreement  

  between the City of Wilmington and the Fraternal Order of Police Lodge #1  

  Captains and Inspectors for the term of July 1, 2017 through June 30, 2020. 

 

VII. Petitions and Communications 
 

VIII. Adjournment 

 

 

*Note: This meeting was originally scheduled for January 4, but had to be rescheduled due 

to inclement weather and an emergency closure of City government offices.  

 

 



#4457 

Sponsors: 

Council 
Members 
Harlee 
Williams 
Congo 
Chukwuocha 
Freel 

ORO 1 7'" 0 4 9 

AN ORDINANCE TO ENACT CERTAIN PARKING REGULATIONS 

WHEREAS, pursuant to the City Charter and Chapter 3 7 of the City Code, the 

Department of Public Works has proposed and the City Council deems it necessary and 

proper to enact the parking regulations set forth herein. 

NOW, THEREFORE, THE COUNCIL OF THE CITY OF WILMINGTON 

HEREBY ORDAINS: 

SECTION 1. That "NO PARKING CHILD DROP OFFIPICK UP, 7:00 AM TO 

9:00 AM, EXCEPT SATURDAYS AND SUNDAYS, BETWEEN SIGNS" signs be 

installed on the eastside of North Orange Street, beginning 20 feet north of the northerly 

building line of West 8th Street, and extending north 58 feet. 

SECTION 2. That "NO PARKING CHILD DROP OFFIPICK UP, 3:00 PM TO 

5:00 PM, EXCEPT SATURDAYS AND SUNDAYS, BETWEEN SIGNS" signs be 

installed on the eastside of North Orange Street, beginning 20 feet north of the northerly 

building line of West 8th Street, and extending north 58 feet. 

SECTION 3. That "TWO HOUR PARKING 8:00 A.M. TO 6:00 P.M., EXCEPT 

SATURDAYS AND SUNDAYS" signs be installed at the following locations: 

a. On the eastside of North Dupont Street, beginning 20 feet from the 

southerly building line of West 4th Street and extending south 165 feet 

within Residential Parking Zone "N". 

b. On both sides of West 37th Street between North Shipley Street and 

North Tatnall Street, within Residential Parking Zone "F". 



SECTION 4. That "FOUR HOUR PARKING 8:00 A.M. TO 6:00 P.M., EXCEPT 

SATURDAYS AND SUNDAYS" signs be installed on both sides of North Harrison Street 

between W 20th Street and West 21 st Street, within Residential Parking Zone "B". 

SECTION 5. That "FIFTEEN MINUTE PARKING AT ALL TIMES, BETWEEN 

SIGNS" signs be installed on the northside of Shallcross Avenue, beginning 146 feet from 

the westerly building line of North Broom Street and extending west 46 feet. 

SECTION 6. That "NO PARKING RESERVED FOR PRESIDENT OF CITY 

COUNCIL" signs be installed on the eastside of North French Street, beginning 50 feet from 

the northerly building line of East 8th Street and extending north 20 feet. 

SECTION 7. That the portions of legislation that designate the following be hereby 

RESCINDED to allow for the REMOVAL of signs as stated herein: 

a. "15 MINUTE PARKING 8:00 AM to 6:00 PM, EXCEPT 

SUNDAYS, BETWEEN SIGNS" signs on the northside of Shallcross 

Avenue, beginning 146 feet from the westerly building line of North Broom 

Street and extending west 46 feet. 

b. "2 HOUR PARKING 8:00 AM to 6:00 PM, EXCEPT 

SUNDAYS" signs on both sides of North Harrison Street between W 20th 

Street and West 21 st Street, within Residential Parking Zone "B". 

c. "NO PARKING BETWEEN SIGNS, RESERVED FOR 

PRESIDENT OF CITY COUNCIL" signs designating the westside of North 

French Street, begi~ing 88 feet from the northerly building line of East 8th 

Street and extending north 25 feet. 
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SECTION 8. This Ordinance shall become effective immediately upon its passage by 

City Council and approval by the Mayor. 

Approved as to form this ~day of 
D~tctnb~1"" , 2017. 

~(()-:~ 
Se . or Assistant CIty Soilcltor 

First Reading ...... . ..... December 7, 2017 
Second Reading ......... December 7, 2017 
Third Reading .... .... ... . 

Passed by City Council, 

President of City Council 

ATTEST: _ ___ ___ ___ _ 

City Clerk 

Approved this _ day of _ ___ , 2018. 

Mayor 

SYNOPSIS: This Ordinance approves various parking regulations in the City. 

W0096820 
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#4461 

Sponsors: 

Council 
Member 
Harlee 

ORO 1 7 - 0 5 4 

AN ORDINANCE TO ENACT CERTAIN PARKING REGULATIONS 

WHEREAS, pursuant to the City Charter and Chapter 37 of the City Code, tHe 

Department of Public Works has proposed and the City Council deems it necessary and 

proper to enact the parking regulations set forth herein. 

NOW, THEREFORE, THE COUNCIL OF THE CITY OF WILMINGTON 

HEREBY ORDAINS: 

SECTION 1. That "CHILD DROP OFF, 8:00 A.M. TO 9:00 A.M. AND 3:00 P.M. 

TO 4:00 P.M., EXCEPT SATURDAYS AND SUNDAYS" signs be removed and replaced 

with "TWO HOUR PARKING 8:00 A.M. TO 6:00 P.M., EXCEPT SATURDAYS AND 

SUNDAYS" signs on the south side of West 6th Street, begitming 12 feet west of the 

westerly building line of North Market Street, and extending west 50 feet. 

SECTION 2. That "TWO HOUR PARKING 8:00 A.M. TO 4:00 P.M., EXCEPT 

SATURDAYS AND SUNDAYS" signs be removed and replaced with "TWO HOUR 

PARKING 8:00 A.M. TO 6:00 P.M., EXCEPT SATURDAYS AND SUNDAYS" signs at 

the following locations: 

a. The north side of West 6th Street, beginning 15 feet west of the westerly 

building line of North Market Street, and extending 80 feet west. 

b. The north side of West 6th Street, beginning 13 feet west of the westerly 

building line of North Shipley Street, and extending 140 feet west. 

c. The south side of West 6th Street, beginning 18 feet west of the westerly 

building line of North Shipley Street, and extending 135 feet west. 

d. The south side of East 7th Street, beginning 22 feet east of the easterly 

building line of North Market Street, and extending 150 feet east. 



e. The north side of West i h Street, beginning 23 feet west of the westerly 

building line of North Market Street, and extending 78 feet west. 

f. The south side of West i h Street, beginning 23 feet west of the westerly 

building line of North Market Street, and extending 78 feet west. 

g. The north side of West 7th Street, beginning 18 feet west of the westerly 

building line of North Shipley Street, and extending 118 feet west. 

h. The south side of West 7th Street, beginning 18 feet west of the westerly 

building line of North Shipley Street, and extending 155 feet west. 

1. The south side of West i h Street, beginning 25 feet west of the westerly 

building line of North Orange Street, and extending 230 feet west. 

SECTION 3. That "TWO HOUR PARKING 8:00 A.M. TO 6:00 P.M., EXCEPT 

SATURDAYS AND SUNDAYS" signs be installed at the following locations: 

a. On the north side of East 3rd Street, beginning 30 feet east of the 

easterly building line of North Market Street, and extending 118 feet 

east. 

b. On the west side of North King Street, beginning 105 feet south of the 

southerly building line of 10th Street, and extending 70 feet south. 

c. On the south side of West 11th Street, beginning 85 feet east of the 

easterly building line of North West Street, and extending 70 feet east. 

SECTION 4. That "NO PARKING HERE TO CORNER" signs be removed and 

replaced with "LOADING ZONE 8:00 A.M. TO 6:00 P.M., EXCEPT SATURDAYS 

AND SUNDAYS" signs at the following locations: 
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a. On the west side of North Market Street, beginning 20 feet north of the 

northerly building line of 5th Street, and extending 25 feet north. 

b. On the east side of North Market Street, beginning 25 feet south of the 

southerly building line of 8th Street, and extending 25 feet south. 

c. On the west side of North Market Street, beginning 30 feet south of the 

southerly building line of 10th Street, and extending 25 feet south. 

SECTION 5. That "NO STOPPING 7:00 A.M. TO 9:00 A.M., 4:00 P.M. TO 6:00 

P.M., EXCEPT SATURDAYS AND SUNDAYS" signs be removed and replaced with 

"TWO HOUR PARKING 8:00 A.M. TO 6:00 P.M., EXCEPT SATURDAYS AND 

SUNDAYS" signs at the following locations: 

a. On the north side of East 9th Street, beginning 50 feet east of the 

easterly building line of North King Street, and extending 150 feet 

east. 

b. On the north side of East 9th Street, beginning 18 feet east of the 

easterly building line of North French Street, and extending 175 feet 

east. 

c. On the east side of North King Street, beginning 28 feet north of the 

northerly building line of East 8th Street, and extending 190 feet north. 

d. On the east side of North King Street, beginning 18 feet north of the 

northerly building line of East 9th Street, and extending 255 feet north. 

e. On the west side of North Orange Street, beginning 23 feet north ofthe 

northerly building line of West 9th Street, and extending 265 feet north·. 
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SECTION 6. That "NO STOPPING 4:00 P.M. TO 6:00 P.M., EXCEPT 

SATURDAYS AND SUNDAYS" signs be removed and replaced with "TWO HOUR 

PARKING 8:00 A.M. TO 6:00 P.M., EXCEPT SATURDAYS AND SUNDAYS" signs at 

the following locations: 

a. On the west side of North Shipley Street, beginning 15 feet south of the southerly 

building line of West 5th Street, and extending 70 feet south. 

b. On the west side of North Shipley Street, beginning 70 feet north of the northerly 

building line of West 5th Street, and extending 180 feet north. 

c. On the west side of North Shipley Street, beginning 30 feet south of the southerly 

building line of West i h Street, and extending 150 feet south. 

d. On the west side of North Shipley Street, beginning 20 feet north of the northerly 

building line of West 8th Street, and extending 240 feet north. 

SECTION 7. That "30 MINUTE PARKING 8:00 A.M. TO 6:00 P.M. EXCEPT 

SUNDAY" signs be removed and replaced with "TWO HOUR PARKING 8:00 A.M. TO 

6:00 P.M., EXCEPT SATURDAYS AND SUNDAYS" signs on the east side of North King 

Street, beginning 75 feet north of the northerly building line of East 11th Street, and 

extending 180 feet north. 

SECTION 8. That "NO PARKING ANY TIME" signs be removed and replaced with 

"TWO HOUR PARKING 8:00 A.M. TO 6:00 P.M., EXCEPT SATURDAYS AND 

SUNDAYS" signs on the west side of North French Street, beginning 20 feet north of the 

northerly building line of East 1 oth Street, and extending 70 feet north. 
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SECTION 9. That "15 MINUTE PARKING 8:00 A.M. TO 6:00 P.M., EXCEPT 

SUNDAY" signs be removed and replaced with "TWO HOUR PARKING 8:00 A.M. TO 

6:00 P.M., EXCEPT SATURDAYS AND SUNDAYS" signs at the following locations: 

a. On the south side of West 10th Street, beginning 60 feet west of the westerly building 

line of North Shipley Street, and extending 105 feet west. 

b. On the north side of East 4th Street, beginning 25 feet east of the easterly building 

line of North Market Street, and extending 85 feet east. 

SECTION 10. This Ordinance shall become effective immediately upon its passage by 

City Council and approval by the Mayor. 

Approved as to form this ~day of 
December, 2017. 

~&fNlfr~ 
Se r ASSIstant CIty SOhCI tor 

First Reading ............ December 14,2017 
Second Reading ......... December 14,2017 
Third Reading ........... . 

Passed by City Council, 

President of City Council 

ATTEST:, ____________________ _ 

City Clerk 

Approved this _ day of ____ , 2018. 

Mayor 

SYNOPSIS: This Ordinance approves various parking regulations in the City. 

W0096997 
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#4447 

Sponsors: 

Council 
Members 
Turner 
Guy 

Co-Sponsor: 

Council 
Member 
Chukwuocha 

Wilmington, Delaware 
Ne:v€m:ber-l4,-2G-l-1-
~+-4-,--W1-3-
January 11, 2018 

WHEREAS, Wilmington City Council has enacted Section 2-3 of the 

Wilmington City Code regarding the authorization and procedures for naming City streets, 

parks, playgrounds, plazas, buildings, facilities, statues, monuments, and other lands reserved 

for public use in order to commemorate a patiicular person and his/her social significance to 

the City; and 

WHEREAS, Section 2-3 states that ifit is proposed that a part of, or any facility 

within, a street or reserved land that is subject to this section be named or renamed in honor of 

or dedicated to any person, place or event that is different from the rest of it or that is different 

than that within which it is located, such naming or renaming may be done by resolution of 

City Council pursuant to subsection (d) of this section, while retaining the name of the rest of 

the street or park or other reserved land within which the park facility or object so dedicated is 

located; and 

WHEREAS, The William "Hicks" Anderson Community Center, located on 

the corner of 5th and Madison Streets in Wilmington, was named in honor of William "Hicks" 

Anderson, a youth and community advocate who worked tirelessly to improve quality of life 

for residents living in the City's disadvantaged and underrepresented communities; and 

WHEREAS, the Wilmington City Council and the community of West Center 

City wish to honor Matt Chittum, a life-long resident of West Center City and former basketball 

star, by naming the indoor basketball court at William "Hicks" Anderson Community Center 

(WHACC) the "Matt Chittum Court" while retaining the significance of the community 

center's original name; and 



WHEREAS, Matt Chittum's accomplishments as a basketball player include 

winning several league championships while playing on the City's youth league at WHACC 

and playing for an international league alongside such future celebrated players as Alonzo 

Mourning and Grant Hill; and 

WHEREAS, although his promising career was cut short by a serious illness, 

Matt Chittum, or "Matty C" as he is affectionately known, continues to exemplify the values 

of good sportsmanship by acting as a positive role for youth in the community; and 

WHEREAS, to honor his accomplishments both on and off the basketball 

court, the City of Wilmington has created a youth basketball league named the "Matt Chittum 

Basketball League" that is intended to further develop the skills and talent of the young men 

and women who regularly play basketball at WHACC while also fostering a sense of 

community and reinforcing the importance of education among these youth. 

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE 

CITY OF WILMINGTON, that City Council hereby resolves to name the indoor basketball 

court at the William "Hicks" Anderson Community Center the "Matt Chittum Court." 

Passed by City Council, 

Attest: ___________ _ 
City Clerk 

Senior Assistant City Solicitor 

SYNOPSIS: This Resolution approves naming of the indoor basketball court at the William 
"Hicks" Anderson Community Center the "Matt Chittum Court." 

2 



#4458 

Sponsor: 

Council 
Members 
Turner 
Williams 

ORO 1 7 - 0 5 0 

AN ORDINANCE TO AMEND CHAPTER 36 OF THE CITY CODE REGARDING 
WEAPONS AND RELATED OFFENSES TO INCLUDE IMITATION FIREARMS 

WHEREAS, City Council has enacted the provisions of Chapter 36 of the City Code, 

setting forth rules and regulations with respect to weapons and related offenses; and 

WHEREAS, many imitation firearms are manufactured in a manner that makes them 

appear and/or sound like real firearms; and 

WHEREAS, the close resemblance of many imitation firearms to real firearms creates 

confusion and alarm in law enforcement officers and the general public when such imitation 

firearms are displayed or brandished in public; and 

WHEREAS, City Council has determined that a need exists to adopt certain regulations 

and restrictions relating to the sale, possession, and alteration of imitation fireanns in the City 

of Wilmington in order to further the health, safety, and welfare of minors residing in or 

visiting the City of Wilmington; and 

WHEREAS, this ordinance is not intended to prohibit, restrict, or license the ownership, 

transfer, possession, or transportation offireanns as outlined in 22 Del. C. § 111. 

NOW, THEREFORE, THE COUNCIL OF THE CITY OF WILMINGTON 

HEREBY ORDAINS: 

SECTION 1. Chapter 36 of the Wilmington City Code is hereby amended by adding a 

new Section 36-168 thereto containing the underlined language to read as follows: 

§ 36-168. Imitation Firearms. 

(a) Definitions. The following words, terms, and phrases, when used in tIlis section 

shall have the mealllng ascribed to them in this section, except where the context 

clearly indicates a different meaning: 



(1) "Imitation firearm" means any of the items listed below in subsection (i) 

or (ii) which, because of its color, size, shape or other characteristics, may 

reasonably be perceived to be a real firearm: 

(i) air rifle, BB gun, or pellet gun; or 

(ii) any toy, imitation, facsimile, or replica pistol, revolver, 

shotgun, rifle, machine gun, or other simulated weapon. 

(2) "Minor" means any person under eighteen (18) years of age. 

(b) Prohibited Conduct. 

(1) It shall be unlawful to sell an imitation firearm to a minor. 

(2) It shall be unlawful for a minor to possess an imitation firearm, except 

under the direct supervision of a parent or legal guardian. 

(3) It shall be unLawful to remove or obscme the blaze orange plug, required 

W1der Title 15, Section 5001 ofllie United States Code, from an imitation 

firearm. 

(4) It shall be unlawful to remove or obscure any other colors or markings 

required to be on an imitation firearm under city, state, or federal law. 

(5) It shall be unlawful to possess an imitation firearm, on which the blaze 

orange plug (required by Title 15, Section 5001 of the United States 

Code) or any other colors or markings required by any city, state, or 

federal law , have been removed or obscured. 

(c) Exceptions. This section shall not apply to imitation firearms used by minors 

under adult supervision in the production of theatrical presentations at school. 

(d) Penalties. The penalty for a first offense tmder this section shall be a certain 

number of hours of community service, as determined by the judicial sentencing 

officer. For second and subsequent offenses, the penalty shall be a certain 

number of hours of community service, as determined by the judicial sentencing 

officer, plus a fine of up to $500. 

SECTION 2. This Ordinance shall become effective upon its passage by City Council 

and approval by the Mayor. 
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Approved as to form this r'] +h day of 
1)~CtM1?eY'"" , 2017. 

~4Ct~ 
Sem r AssIstant CIty SohcItor 

First Reading ........... . ... December 7, 2017 
Second Reading ............ December 7,2017 
Third Reading ....... ....... . 

Passed by City Council, 

President of City Council 

ATTEST: _ ________ _ 
City Clerk 

Approved this _ day of _ __ -', 2017 

Mayor 

SYNOPSIS: This Ordinance amends Chapter 36 of the City Code to include a new Section 
36-168 that addresses the sale to and possession of imitation firearms by minors, as well as 
markings required to be on imitation firearms by federal and other laws. This Ordinance 
prohibits: 1) the sale of an imitation firearm to a minor; 2) the possession of an imitation 
firearm by a minor, except under the direct supervision of a parent or legal guardian; 3) the 
removal or obstruction of the orange plug required by federal law for certain imitation 
firearms, or any other colors or markings required to be on an imitation firearm under city, 
state, or federal law; and 4) the possession of an imitation firearm on which the blaze orange 
plug required by federal law or any other colors or markings required by any city, state, or 
federal law have been removed or obscured. 

FISCAL IMP ACT STATEMENT: This Ordinance has no anticipated fiscal impact. 

W0096505 
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#4465 

Sponsors: 

Council 
Member 
Turner 
Williams 

Wilmington, Delaware 
furmary-4-,-Wl-8 
January 11, 2018 

WHEREAS, the Wilmington City Council is committed to promoting public 

safety and reducing gun violence in the City of Wilmington; and 

WHEREAS, firearms used to perpetrate crimes are often illegally obtained 

either through theft or through "straw purchases," in which firearms are unlawfully purchased 

on behalf of persons not legally qualified to own, possess or purchase them; and 

WHEREAS, to help reduce the proliferation of illegally-obtained firearms, the 

State of Delaware requires citizens to report the loss or theft of firearms to law enforcement 

within 48 hours; and 

WHEREAS, in addition, committing a straw purchase in the State of Delaware 

can presently result in a class F felony conviction for a first offense, with more serious penalties 

for subsequent offenses; and 

WHEREAS, House Bill 174, sponsored by Delaware State Representative 

John Mitchell, would amend Title 11 of the Delaware Code to raise the penalty for the first 

offense of purchasing or obtaining a firearm for someone not legally qualified to own, possess 

or purchase one from a Class F to a Class E Felony. 

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE 

CITY OF WILMINGTON, that the Council strongly supports House Bill 174 and all related 

efforts to prevent and reduce the proliferation of illegally-obtained firearms. 



/'") 11'/ 
Approved as to form this -,,=:d,-' _ 
day of January 2018. 

SenioY' Assistant City Solicitor 

Passed by City Council, 

Attest: ___________ _ 
City Clerk 

SYNOPSIS: This Resolution supports efforts by the State of Delaware to help prevent and 
reduce the proliferation of illegally-obtained firearms. 
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#4466 

Sponsors: 

Council 
Member 
Turner 
Williams 

Wilmington, Delaware 
fum.mry-4;-20-I-8 
January 11, 2018 

WHEREAS, the Wilmington City Council is committed to promoting public 

safety and reducing gun violence in the City of Wilmington; and 

WHEREAS, firearms used to perpetrate crimes are often illegally obtained 

through "straw purchases," in which firearms are unlawfully purchased on behalf of persons 

not legally qualified to own, possess or purchase them; and 

WHEREAS, committing a straw purchase in the State of Delaware can result 

in a class F felony conviction for a first offense, which can carry a penalty of up to three years' 

incarceration, and for each subsequent offense can result in a class C felony conviction, which 

can carry a penalty of up to fifteen years' incarceration; and 

WHEREAS, committing a straw purchase is also a federal offense that carries 

a sentence of up to ten years' incarceration and a fine of up to $250,000; and 

WHEREAS, to help deter potential offenders from committing straw purchases 

by educating them about the serious consequences of such acts, the National Shooting Sports 

Foundation, in partnership with the Bureau of Alcohol, Tobacco, Firearms and Explosives, 

created the "Don't Lie for the Other Guy Program" in June of 2000; and 

WHEREAS, the State of Pennsylvania enacted an ordinance in 2008 that 

established a state-wide straw purchase prevention education program to provide resources and 

direct grant money to the "Don't Lie for the Other Guy Program" and similar programs that 

offer straw purchase prevention education. 



NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE 

CITY OF WILMINGTON, that Wilmington City Council does hereby respectfully 

encourage the State of Delaware to follow Pennsylvania's lead and establish a state-wide straw 

purchase prevention education program to provide resources and direct grant money to the 

"Don't Lie for the Other Guy Program" and similar programs that offer straw purchase 

prevention education. 

/) rid 
Approved as to form this _(",-,:1-,---, _ 

day of January 2018. 

Seniof~'Assistant City Solicitor 

Passed by City Council, 

Attest: ___________ _ 
City Clerk 

SYNOPSIS: This Resolution encourages the State of Delaware to establish a statewide straw 
purchase prevention education program to provide resources and direct grant money to the 
"Don't Lie for the Other Guy Program" and similar programs that offer straw purchase 
prevention education. 
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#4464 

Sponsor: 

Council 
Member 
Walsh 

Wilmington, Delaware 
.tanuary-4-;-2{tl-S 
January 11, 2018 

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE 

CITY OF WILMINGTON, that the Collective Bargaining Agreement between the 

CITY OF WILMINGTON and the FRATERNAL ORDER OF POLICE LODGE #1 

CAPTAINS AND INSPECTORS for the term of July 1,2017 through June 30, 2020, a 

copy of which is attached hereto and made a part hereof, is hereby approved, and the 

Mayor and City Clerk are hereby authorized to execute as many copies of said 

Agreement as may be necessary. 

Passed by City Council, 

Attest: __________ _ 

Approved as to form this ~ 
day of January, 2018. 

City Clerk 

Senior Assistant City Solicitor 

SYNOPSIS: This Resolution approves the Collective Bargaining Agreement between the City 
of Wilmington and the Fraternal Order of Police Lodge #1 Captains and Inspectors for the term 
of July 1,2017 through June 30, 2020. 

W0097078 



CITY OF WILMINGTON 
& 

FOP LODGE #1 
CAPTAINS & INSPECTORS 

BARGAINING AGREEMENT 

07/01/17 - 06130/20 



TABLE OF CONTENTS 

Page 

ARTICLE 1 PURPOSE ................................................................................................................. 1 

ARTICLE 2 EMPLOYEES REPRESENTATIVE, DEDUCTION OF FEES, 
AND UNION SECURITY ................................................................................................. 1 

ARTICLE 3 GRIEVANCE PROCEDURE ................................................................................ 2 

ARTICLE 4 MAINTENANCE OF STANDARDS .................................................................... .4 

ARTICLE 5 HOLIDAyS .............................................................................................................. 4 

ARTICLE 6 VACATION .............................................................................................................. 4 

ARTICLE 7 SICK LEA VE ........................................................................................................... 6 

ARTICLE 8 HEALTH AND WELFARE ................................................................................... 9 

ARTICLE 9 WORKING CONDITIONS .................................................................................. ll 

ARTICLE 10 WORK RULES AND REGULATIONS ............................................................ 12 

ARTICLE 11 PENSION .............................................................................................................. 15 

ARTICLE 12 OUTSIDE EMPLOYMENT ............................................................................... 15 

ARTICLE 13 CLASSIFICATION AND SALARIES .............................................................. 16 

ARTICLE 14 HOURS OF WORK ............................................................................................ 19 

ARTICLE 15 ORDINANCES AND STATUTES ..................................................................... 20 

ARTICLE 16 ALTERATION OF AGREEMENT ................................................................... 20 

ARTICLE 17 DURATION OF AGREEMENT ........................................................................ 20 

ARTICLE 18 NON-DISCRIMINATION .................................................................................. 20 

ARTICLE 19 NO STRIKE CLAUSE ........................................................................................ 21 

ARTICLE 20 GENERAL SAVINGS CLAUSE ....................................................................... 21 

APPENDIX A-I ............................................................................................................................ 23 

APPENDIX A-2 ........................................................................................................................... 25 



AGREEMENT 

between 

THE CITY OF WILMINGTON, a municipal corporation 
of the State of Delaware (hereinafter referred 

to as the "Employer" or the "City") 

and 

CAPTAINS AND INSPECTORS CONTRACT 
FRATERNAL ORDER OF POLICE LODGE NO.1 

(hereinafter referred to as the "Lodge") 

ARTICLE 1 
PURPOSE 

Section 1.1 It is the purpose of this Agreement to promote and insure 
harmonious relations, cooperation, and understanding between the Employer and the employees 
covered hereby, to insure true collective bargaining and to establish proper standards of wages, 
working conditions, and other conditions of employment. 

ARTICLE 2 
EMPLOYEES REPRESENT A TIVE, DEDUCTION 

OF FEES, AND UNION SECURITY 

Section 2.1 The Employer recognizes the Wilmington Lodge #1 Fraternal 
Order of Police as the exclusive bargaining agent for employees certified by the Department of 
Labor and Industrial Relations for the purpose of this Agreement. The term "employees" and 
"police officers" shall include the ranks of Captains and Inspectors of the Police Department of 
the City of Wilmington. 

Section 2.2 Upon the written authorization of any employee covered by this 
contract, the City shall deduct from his wages the monthly amount of dues as celiified by the 
Secretary of the Lodge and shall deliver the same to the Treasurer of the Lodge. 

Section 2.3 The Lodge shall deliver to the City, at least ten (10) days before 
the end of the current pay period, additional "check-off of dues fonTIs" under which membership 
dues for the current pay period are to be deducted. Dues withheld shall be transmitted by the 
City, with a list of those for whom such deductions have been made, to the duly elected 
Treasurer of the Lodge not later than the tenth (10th) working day of the following month. 

Section 2.4 Lodge Security. All permanent Captains and Inspectors of the 
Police Department shall have the right to join or refrain from joining Fraternal Order of Police, 
Lodge No.1. Any employee who chooses not to join Fraternal Order of Police, Lodge No.1, 
and who is covered by the terms of this Collective Bargaining Agreement shall, however, be 



required to pay to Fratemal Order of Police, Lodge No.1, an amount of money equal to the 
initiation fee unifonnly required for membership in Fratemal Order of Police, Lodge No.1, and a 
monthly service fee equal to the monthly dues charged members of Fratemal Order of Police, 
Lodge No.1, to defray the costs in connection with Fratemal Order of Police, Lodge No.1 's 
legal obligations and responsibilities as the exclusive bargaining agent of the employees covered 
by this Agreement. 

In addition, any employee who chooses not to join Fratemal Order of Police, Lodge 
No.1, shall be required to pay any assessment unifonnly levied upon all members of Fratemal 
Order of Police, Lodge No.1, in connection with costs relating to collective bargaining and/or 
arbitration conceming the tenns and conditions of any proposed Collective Bargaining 
Agreement. 

The aforesaid payments shall be payable on or before the first (lst) day of each month 
and such sums shall in no case exceed the initiation fee, membership dues and unifonn 
assessments paid by those employees who are members ofFratemal Order of Police, Lodge 
No.1. 

Other than payment of fees above refelTed to, those employees who do not choose to join 
Fratemal Order of Police, Lodge No.1, shall be under no further obligation or requirement of 
any kind to said Lodge. 

It is further understood and agreed that as a condition of continued employment, all 
employees covered by this Agreement shall, on the thirtieth (30th) day following their 
appointment as a pennanent member of the Wilmington Police Department, or effective date of 
this Agreement, whichever is later, pay the established fees above referred to. 

Section 2.5 The Lodge agrees that they shall hold the Employer hannless 
against any and all complaints, claims, judgments, or demands that may arise out of or in any 
way be related to compliance by the Employer with the terms of this Article or in reliance by the 
Employer upon any document fumished to the Employer by the Lodge pursuant to the provisions 
of this Article. 

ARTICLE 3 
GRIEVANCE PROCEDURE 

Section 3.1 The grievance procedures set forth in this section are established in 
order to provide adequate opportunity for Captains and Inspectors of the Police Department to 
bring fOlih their views relating to any unfair or improper aspect of their employment situation 
and to seek correction thereof. 

Section 3.2 The procedure set forth below shall apply to all employee 
grievances as defined in Section 3.9. 

Section 3.3 In any instance of grievance, the employee concemed shall discuss 
the grievance with the Chief of Police within ten (10) days of the date of the grievance or his 
knowledge of its OCCUlTence. The Chief may invite the Director of Personnel to participate in 
any meeting relative to the grievance. At such meeting, discussion shall be limited to the issues 
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raised in the grievance complaint and an earnest effort shall be made to arrive at a satisfactory 
resolution of the issue. The Director of Personnel and/or the Chief shall make notes and 
memoranda of the substance of the issues and conclusions of the meeting. The Director of 
Personnel and/or the Chief shall respond in writing within five (5) workdays. 

Section 3.4 If, after receipt of the written decision ofthe Director of Personnel 
and/or the Chief of the Police Depatiment, the grievance has not been satisfactorily resolved, or 
if they fail to agree, the Lodge may appeal to an impartial arbitrator by writing to the Director of 
Personnel not later than five (5) working days after the rendering of the decision or the expiration 
of the time limit for the rendering of such decision. No appeal shall be considered unless signed 
by the President of the FOP. 

Section 3.5 The impatiial arbitrator shall be selected by the Lodge and 
Employer. In the event they are unable to agree upon an impartial arbitrator within five (5) days 
after the request for arbitration is made by either party, the impartial arbitrator shall be selected 
through and pursuant to the rules of the American Arbitration Association. The cost of the 
impartial arbitrator shall be borne equally by both parties. The decision of the arbitrator shall be 
made within thirty (30) days of the closing of the hearing and shall be binding upon both parties. 
The arbitrator will have no jurisdiction over disciplinary cases. 

Section 3.6 The arbitrator shall have access to all written statements and 
documents pertaining to the appeals in the grievance. 

Section 3.7 Within thirty (30) days after the selection ofthe impartial 
arbitrator, the arbitrator shall hold a hearing in connection with the appeal. The employee may 
be represented by a representative of his choice. Hearings need not be conducted according to 
technical rules relating to evidence and witnesses. 

Section 3.8 Within thirty (30) days of the conclusion of the arbitrator's 
hearing, he shall certify his findings, which shall then be final. 

Section 3.9 Matters that may be grieved shall be limited to disputes or 
misunderstandings, which may arise between the parties concerning the application or 
interpretation of this Agreement. 

Section 3.10 The Lodge shall be presumed to be the authorized representative of 
all Captains and Inspectors of the bargaining unit in grievance proceedings, unless an 
individually aggrieved employee, in writing, rejects its representation. 

Section 3.11 Where the alleged grievance involves a matter of general 
application impacting on a significantly large number of employees, the Lodge may initiate a 
grievance on behalf of the entire group involved. The Lodge may raise the issue under Section 4 
of the Grievance Procedure. All individuals in the group that will be affected by the grievance 
and its resolution shall be bound to any resolution which is accepted by the Lodge Committee 
and shall not thereafter again raise the issue individually. 
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ARTICLE 4 
MAINTENANCE OF STANDARDS 

Section 4.1 The City agrees that all conditions of employment relating to 
wages, salaries, hours, insurance, vacations, sick leave, grievance procedures and all other terms 
and conditions of employment shall be maintained at not less than the highest standards in effect 
at the time of the signing of this Agreement, and the same shall be improved wherever specific 
provisions for improvements are made elsewhere in this Agreement. 

ARTICLE 5 
HOLIDAYS 

Section 5.1 The following and such other days as the Mayor may designate 
shall be holidays with pay: New Year's Day; Martin Luther King Day; Presidents' Day; 
Memorial Day; the fOUlih day of July, known as Independence Day; the first Monday in 
September, known as Labor Day; Veterans Day; Thanksgiving Day, whenever proclaimed; 
Christmas Day; and the day of the general election as it biennially occurs. 

Section 5.2 Whenever civilian employees are excused from work by an 
Executive Order of the Mayor, for any day or portion of a day not covered by ordinance or 
statute, the employees shall have the option of receiving either a like number of hours off or cash 
payment at straight time rates for those required to work on that day. This section shall apply 
only to those employees who are scheduled to work during the day or pOliion of the day covered 
by the Executive Order. 

Section 5.3 Employees are eligible for three (3) Floating Days per calendar 
year which will be credited on January 1st. However, an Employee who becomes a member of 
this bargaining unit will have their Floating Days pro-rated the first year based on their 
appointment date as follows: 

January 1 - March 31 
April 1 - June 30 
July 1 - September 30 
October 1 - December 31 

3 days 
2 days 
1 day 
o days 

The Floating Days must be scheduled as days off per departmental regulations and must 
be used in the calendar year earned. Floating Days will not be calculated as a part of terminal 
leave payouts and cannot be donated to other employees. Floating Days must be used in half or 
whole day increments. 

ARTICLE 6 
VACATION 

Section 6.1 All paid vacations for employees of the Employer shall be 
computed as follows: 
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(a) One (1) working day vacation per month during the first six 
(6) months of continuous employment; however, no vacation may be taken until the employee 
has worked at least six (6) months. 

(b) One (1) working day vacation per month after the 
completion of the first six (6) months of continuous employment until the next January 1. Each 
January 1 thereafter, s/he will be credited with twelve (12) days of vacation for the calendar year, 
until the completion of five (S) years of continuous service (i.e., the day beginning the 
employee's sixth year of employment), at which time the employee will be credited with an 
additional three (3) days of vacation for a total of fifteen (1S) days for the year. 

( c) Each January 1 thereafter, s/he will be credited with fifteen 
(1S) days of vacation for the calendar year, until the completion of nine (9) years of service (i.e., 
the day beginning the employee's tenth year of employment), at which time the employee will be 
credited with an additional five (S) days of vacation for a total of twenty (20) days for the year. 

(d) Each January 1 thereafter, s/he will be credited with twenty 
(20) days of vacation for the calendar year, until the completion of twelve (12) years of service 
(i.e., the day beginning the employee's thirteenth year of employment), at which time the 
employee will be credited with an additional two (2) days of vacation for a total of twenty-two 
(22) days for the year. 

(e) Each January 1 thereafter, s/he will be credited with 
twenty-two (22) days of vacation for the calendar year, until the completion of fifteen (1S) years 
of service (i.e., the day beginning the employee's sixteenth year of employment), at which time 
the employee will be credited with an additional three (3) days of vacation for a total of twenty
five (2S) days for the year. 

Section 6.2 Vacation shall not be accumulated from year to year except that (a) 
a maximum often (10) vacation days may be can-ied over to the following year and (b) all 
unused vacation days may be can-ied over from year to year beginning in the employee's 19th to 
20th year of service, provided that no employee can CatTY over more than thirty-five (3S) vacation 
days in any given year. 

Section 6.3 Vacation time shall be exhausted before the starting date of an 
eligible employee going off on pension. 

Section 6.4 Vacation preference shall be detennined on the basis of seniority 
within the divisions of the Police Depatiment and within each division on the basis of rank with 
length of service in rank determining right of selection between men of equal rank. 

Section 6.5 Pay for all vacations will be based on the rate of pay of the 
employee at the time of vacation and will be paid in advance of regularly scheduled vacations. 

Section 6.6 If a holiday falls within a scheduled vacation period, an additional 
day of vacation shall be granted. 
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Section 6.7 (a) "Armed Forces" is defined to include the Army, Navy, 
Marine Corps, Air Force, and Coast Guard. "Reserve Components" is defined to include the 
federally recognized National Guard and Air National Guard of the United States, the Officers 
Reserve Corps, the Regular An11Y Reserve, the Air Reserve, the Enlisted Reserve Corps, the 
Naval Reserve, the Marine Corps Reserve, and the Coast Guard Reserve. 

(b) Any employee of the City who is a member of the National 
Guard or any reserve component of the Armed Forces of the United States will be entitled to 
leave of absence without loss of time or annual leave during which he is engaged in the 
perfol111ance of official duty or training in this state, or in the United States, under competent 
orders. While on such leave, he shall be paid his regular salary, less his military pay, not to 
exceed a total of ten (10) working days in anyone (1) calendar year. 

( c) To receive payment of salary, an employee must, prior to 
his leave, file with the Personnel Office of the City, a copy of his official orders, and upon retUl11 
a certification from his commanding officer of performance of duty in accordance with ten11S of 
the orders. 

(d) It shall be the policy of the City to guarantee to its 
pel111anent employees who, during a national emergency, volunteer or are called for active 
military service, a position upon their retUl11 to civilian life equal to the one they left, provided 
that the requirements set fOlih in the above paragraph are fulfilled. 

(e) Permanent employees who, with ninety (90) days of 
service, volunteer, or are called for active military service shall be paid from the date they leave 
City employ for all accrued vacation to their credit at that date. The employee, at his discretion, 
may elect not to be paid for vacation leave but to leave it to his credit for use upon retul11ing to 
the department. 

(f) These same policies shall be applicable to permanent 
employees who at any time are subject to the provisions ofthe Selective Service Act. 

ARTICLE 7 
SICK LEAVE 

Section 7.1 Sick Leave. Sick leave shall be granted to employees when they 
are incapacitated from the performance of their duties by sickness, injury, or for medical 
examination or treatment, when celiified by the employee's physician, dental, or optical 
examination, or treatmcnt, when certified by any other medical professional. Sick leave shall 
also be granted when a member of the immediate family (defined as the employee's mother and 
father, grandparents, spouse, son, daughter, including sons and daughters by lawful adoption, 
stepchildren, foster children, and those children for whom the employee is acting in loco 
parentis) is afflicted with a contagious disease or requires the care and attendance of the 
employees, or when, through exposure to contagious disease, the presence of the employee at 
his/her employment position would jeopardize the health of others. 

Section 7.2 Sick leave shall be based on a five (5) day workweek. Overtime 
shall not be construed as to add extra time to accumulated sick leave. Calculation of sick leave 
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accumulation for all eligible employees shall be at the rate of one (1) day per month on the 
thirtieth (30th) day of each month, accumulated to a maximum of two-hundred forty (240) days. 

The schedule for all eligible employees is as follows: 

.JNl.i~~~.~r ?f~'~~~~~"' '}:B.ate9(Acc:tim~Jated~(~ ~i;R~te/9f~,!~umUi.ah~d.· Total Aftmlitdated~SiCl{ 
J .EIiiployed. i /"" "';'~SjcKEeay~~16;~I> r;':'tc)ii;Sf(Ri1$eave ·L~aVe; .. ~ .. :I~?/:.;. 

1st 1 day 12 days 12 days 
2nd 1 day 12 days 24 days 
3rd 1 day 12 days 36 days 
4th 1 day 12 days 48 days 
5th 1 day 12 days 60 days 
6th 1 day 12 days 72 days 
7th 1 day 12 days 84 days 
8th 1 day 12 days 96 days 
9th 1 day 12 days 108 days 
10th 1 day 12 days 120 days 
11th 1 day 12 days 132 days 
12th 1 day 12 days 144 days 
13th 1 day 12 days 156 days 
14th 1 day 12 days 168 days 
15th 1 day 12 days 180 days 
16th 1 day 12 days 192 days 
17th 1 day 12 days 204 days 
18th 1 day 12 days 216 days 
19th 1 day 12 days 228 days 
20th 1 day 12 days 240 days 

Section 7.3 One (1) day of credit for sick leave will be allowed for each 
calendar month of continuous service in which the employee has worked or has been paid 
vacation or sick leave for at least thirteen (13) working days of such month. 

Section 7.4 Sick leave accumulated by employees on the effective date of this 
Agreement from which this section derives shall be credited to their personnel record. 

Section 7.5 In order to qualify for sick leave, all employees must comply with 
the following conditions: 

(a) 
starting time if they are off sick. 

Report off sick by notifying the Chief one (1) hour prior to 

(b) After three (3) or more days of continued absence, the City 
may require the employee to provide the Chief a note from a physician satisfactorily 
demonstrating why they were unable to work. If any employee is absent from work due to 
personal illness or illness of an immediate family member for longer than three (3) consecutive 
work days and expects to be away from work for more than nine (9) consecutive work days, on 
no later than the tenth (lOth) day of absence a medical doctor's certification must be submitted 
forthwith to the employee's immediate supervisor together with written indication of the 
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anticipated length of absence. This celiificate shall be retained in the Police Department, and a 
copy shall be forwarded to the City Dispensary and will become paIi of the employee's medical 
record. 

Section 7.6 Employees taking time off and not complying with the conditions 
of Paragraphs (1) and (2) of Section 5 will not be paid for time off. 

Section 7.7 Employees injured on the job in the perfonnance of their assigned 
duties will be covered by the Workmen's Compensation Plan and their time off will not be 
chargeable to either their accumulated sick leave or their vacation time. The City shall pay the 
employee injured in the perfonnance of his assigned duties the difference between compensation 
pay and the sum he would have received in his regular pay. 

Section 7.8 All employees shall be granted up to four (4) consecutive working 
days off for a death in the Police Officer's immediate family. Death in the employee's 
immediate family shall be construed to mean the death of one (1) of the following: spouse, 
children, parents, step-parents, brother, sister, grandparents, spouse's grandparents, 
mother-in-law, and father-in-law. Additional time off will be granted for necessary travel to 
distant states for funeral services. The time off allowed in the case of death in the employee's 
immediate family shall not be chargeable to either sick leave or vacation time. In the event of a 
death of a near relative not listed above, up to three (3) consecutive days' vacation time may be 
taken. The Chief may allow time off as prescribed above at the death of other relatives, provided 
that they are residing at the time with the employee or the employee is residing with them. In the 
event of a death of a near relative not listed above and with whom the employee is not residing, 
up to three (3) days' vacation time may be taken. 

Section 7.9 In the case of an extended sickness where an employee has 
exhausted his accumulated sick leave, all unused vacation time, with the exception of one (1) 
week which may be retained, must be taken. At the end of this time, if the employee is still away 
from the job because of sickness, the matter shall be brought before the Sick Leave Arbitration 
Board, which shall consist of the Director of Personnel, the President of City Council, and the 
Chief. This Board will study and rule if additional sick leave time, with pay, is to be granted to 
the employee. 

Section 7.10 Sick leave shall be celiified by the Police Chief upon forms 
prescribed by the Director of Personnel. The Police Chief shall maintain complete and accurate 
leave records. Records of sick leave accumulated and taken shall be available to the employee. 

Section 7.11 Regularly scheduled time off will not be counted against allowable 
sick leave if it falls during a period of sick leave. 

Section 7.12 Effective January 1,2014, an employee, upon retirement after 20 
years of service, will be eligible for one of the following: 

(a) Accumulated at least 100 but less than 200 days of unused 
sick leave, shall be granted the right to retire active duty by 40% of the unused sick leave days 
earlier than the employee's nonnal effective date of retirement. 
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(b) Accumulated 200 or more days of unused sick leave shall 
be granted the right to retire from active duty by 50% of the unused sick leave days earlier than 
the employee's normal effective date of retirement. 

ARTICLE 8 
HEAL TH AND WELFARE 

Section 8.1 Employees covered by this Agreement shall be offered three 
medical plans: Point of Service 100/80 ("POS(1 )"), Point of Service 90/70 ("POS(2),,), and 
Simply Blue EPO Plan 100 ("EPO"). These plans shall be provided to employees covered by 
this Agreement plus eligible dependents during the term of this Agreement. POS(l) shall not be 
offered to employees hired after January 1,2018. 

Effective July 1,2018, employees covered by this Agreement, who were hired before 
January 1,2018, shall be offered three medical plans: PPO 100/80 ("PP01"), PPO 90/70 
("PP02"), and Simply Blue EPO Plan 100 ("EPO"). These plans shall be provided to employees 
covered by this Agreement plus eligible dependents during the tenn of this Agreement. 
Effective July 1,2018, employees covered by this Agreement who were hired after January 1, 
2018, shall be offered two plans: PP02 and EPO. 

Benefits and required employee contributions and co-pays provided under these plans 
shall be attached to and made a pati of this Agreement as Appendix "A-1". 

(a) Upon retirement, employees shall have the right to choose, 
in wIiting, to continue coverage with the City of Wilmington's health insurance plans, at the 
employee's expense, with a deduction from pension payments where applicable, unless the 
employee qualifies under the stipulations outlined in subsection 8.1 (c). 

(b) Retiree Medical Program 

(1) Title - This subsection shall be known as the City 
of Wilmington Retiree Medical Program. This program will be identical to the medical 
insurance benefits that are provided for active full-time City employees, except for retirees who 
are 65 years of age or older. The City reserves the right to offer a different plan for retirees who 
are 65 years or older, provided that the plan offers benefits comparable to those benefits offered 
to active employees, i.e., medical and prescription coverage will be of similar value. 

(2) Eligibility - To be eligible for Retiree Medical 
Program ("Program") benefits, the City employee must first be a retired bargaining unit member 
who is receiving a pension benefit pursuant to any City Pension Plan and/or the State of 
Delaware "County and Municipal Pension" Program. The Program is applicable to all members 
of this bargaining unit who are active (on the City payroll) full-time employees as of January 1, 
2000, and all employees first employed in a full-time position after said date. Any bargaining 
unit employee who is eligible for City employee pension benefits pursuant to any of the City 
employee pension benefit programs shall then meet the following requirements in order to 
receive Retiree Medical Program benefits pursuant to this section: 
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(a) Uniformed City employees who are not less 
than 55 years of age with not less than twenty (20) years of service as City employees. 

(b) Employees hired on or after July 1,2011, 
shall be subject to the increased eligibility requirements ofthe Retiree Medical Program as 
amended by Ordinance 11-018. 

(3) Healthcarc Coverages - This Program shall pay 
not less than 80% of the blended rate up to a maximum of $8,000.00 for eligible retirees who are 
less than 65 years of age. The Program shall pay not less than 80% of the blended rate to 
$4,000.00 for retirees who are 65 years of age or older. "Blended rate" shall mean the average 
cost to the City for all active participants in the program. 

(4) Spousal Coverage. 

(a) Spouses and other eligible dependents of 
covered bargaining unit employees who are eligible under Subsection 8.1 (b )(2) Eligibility, as 
outlined above, shall be pennitted to participate in the Retiree Medical Program Group Plan at 
the group rate for the lifetime of the covered spouse. Premiums shall be the responsibility of the 
retired City employee or covered spouse. Spouses shall continue as long as they are receiving a 
City pension benefit. 

(b) The premiums for spousal and/or other 
eligible dependents covered shall be published annually and shall reflect the City's actual cost 
for that coverage. 

(5) Dental Benefit - A dental benefit shall also be 
optional at the discretion of the retiree. Persons opting for the dental benefit shall be entirely 
responsible for payment of the requisite premium. 

(6) Disability - Any bargaining unit employee with at 
least fifteen (15) years of service, who otherwise qualifies for a City disability pension benefit, 
shall be eligible for the Retiree Medical Program benefits of this section. This fifteen (15) year 
requirement shall be waived for any bargaining unit employee who is eligible for a service
related total 75% disability pension. 

Section 8.2 Life Insurance. 

(a) The City agrees to provide $50,000.00 term life insurance 
for each employee effective upon ratification of the contract. In addition, the City will provide 
Accidental Death and Dismemberment coverage of$50,000.00 effective upon ratification of the 
contract. The cost of this life insurance, with the exception of $2.00, shall be borne by the 
Employer. The $2.00 fee that shall be assessed against each employee covered by this benefit 
shall be deducted yearly from the employee's regular paycheck. 

(b) The City agrees to allow employees to purchase an 
additional $20,000 term life insurance through monthly payroll deductions. 
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Section 8.3 Dental Plan. The Employer will continue its CUlTent dental 
benefit ("CulTent Plan") and shall also offer an alternative dental benefit ("Traditional Plan"). 
The benefits and required contributions and co-pays under these plans shall be attached and 
made pati of this Agreement as Appendix "A-2". 

Section 8.4 Long-Term Disability. The Employer will continue its current 
Long-Tenn Disability Benefit during the life of this Agreement. Nothing set forth herein is 
intended to constitute an agreement between the City and the Lodge to change any provision of 
the Police pension. 

Section 8.5 Opt Out. Any employee who can show proof of other health 
insurance coverage from a source other than the City shall be eligible for $200.00 per month opt 
out effective upon ratification of this Agreement. 

Section 8.6 Health Claims. No dispute arising or relating to the payment of 
claims shall be subject to the grievance and arbitration procedures set f01ih in Article 3 of this 
Agreement. 

Section 8.7 Should the Employer be obligated by law to contribute to a 
government operated or mandated insurance program, national or otherwise, which duplicates 
the benefits provided by the Employer under any insurance policy cUlTently in effect as a result 
of this Agreement, it is the intent of the patiies that the Employer not be obligated to provide 
double coverage and to escape such double coverage the Employer shall be pennitted to cancel 
benefits or policies which duplicate, in whole, compulsory governmental sponsored insurance 
program; there shall be no reduction in the benefits provided; if any benefit is partially 
duplicated, only the duplicated part will be omitted. 

ARTICLE 9 
WORKING CONDITIONS 

Section 9.1 Annual Uniform/Clothing Allowance. All Captains and 
Inspectors of the Police Department are to receive a $400 annual unifonn/clothing allowance 
payable semiannually. Effective January 1, 1991, the City will begin a uniform cleaning 
program. Clothing cleaning will include civilian clothing in the same manner as provided for 
members of the Criminal Investigations Unit. 

Section 9.2 Meal Allowance. The City will provide for the payment to 
employees of the Police Depatiment of a meal allotment to be paid at the rate of $3 .50 per meal 
to any Captain and Inspector who is required to and does work two (2) hours beyond his regular 
quitting time. The employees shall be furnished an additional meal allotment every four (4) 
hours thereafter while he continues to work. 

Section 9.3 Friday After Thanksgiving. An employee who works on the 
Friday after Thanksgiving (employees who start work on or after 9:00 p.m. are not considered to 
have work that day) shall have the option of receiving either a like number of hours off or a cash 
payment for those hours. These hours shal1 be scheduled with the approval of the Chief 
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Section 9.4 Education Leave. An employee may be eligible for educational 
leave with full or patiial pay to take courses directly related to his or her job duties as determined 
by the Chief of Police and approved by the Director of Public Safety. Such request shall be 
made in writing or shall set f01ih the nature of the studies to be under taken and shall specify the 
anticipated benefits of the Depatiment of Police and/or the City of Wilmington. Any leave 
grated herein shall not exceed a total of thirty (30) days in anyone calendar year. 

Such education leave with full or partial pay shall not be granted in conjunction with any 
other leave of absence and is intended to be utilized by officers needing specific grants of time to 
attend educational classes which are not available at any off duty time. 

Educational leave for a longer period may be granted in special cases of unusual merit. 
In such cases, the employee must agree in writing to return to work for a period of time equal to 
that granted for the education leave, which a minimum of commitment of one (1) year. 

Section 9.5 Shoe Allowance. Each officer shall receive a shoe allowance of 
$100.00 per year, payable semiannually. 

Section 9.6 Shift Differential. 

Effective with the implementation of the work schedule outlined in Section 14.1, the shift 
differential will change to 10% between the hours of 1600 and 0600 and requires working two 
(2) hours of the shift. 

Effective January 1, 2018, shift differential shall be eliminated. 

ARTICLE 10 
WORK RULES AND REGULATIONS 

Section 10.1 General. The employees' representative agrees that the Employer 
has complete authority over the policies and administration of the Police Department, which it 
exercises under the provisions oflaw and in fulfilling its responsibilities under this Agreement, 
including the establishment of work rules and regulations not inconsistent with the provision of 
this Agreement. Any matter involving the management of depatiment operations not covered by 
this Agreement is the province of the Employer. Should the Lodge object to any work rule or 
regulation as being violative of this Agreement, it may resmi to the Grievance Procedure 
outlined in this Agreement. 

The provisions of Sections 2 through 12 of this Article and the disciplinary procedures set 
out in the Police Rules and Regulations shall constitute the contractual disciplinary grievance 
procedure, shall govern the conduct of any hearing and shall take precedence over the terms of 
Sections 9203, 9204, 9205 and 9207 of the Law Enforcement Officers' Bill of Rights, 11 Del. C. 
Chapter 92. Since the patiies have been unable to agree upon and leave unresolved by this 
Agreement the application, if any, of the tel111S of Section 9206 to the disciplinary grievance 
procedure, the positions of the patiies as to Section 9206 are preserved for subsequent 
consideration and resolution by a Court in the context of an actual case or controversy. It is 
further agreed that the negotiating history which has occurred in connection with the negotiation 
of the 1987 - 1990 Agreement shall not be raised, presented or in any way considered during any 
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subsequent consideration and resolution of this issue. 

Section 10.2 Disciplinary Suspensions. No suspension for any period provided 
in the disciplinary code shall affect the Police Officer's pension, hospitalization, medical, life 
insurance, or other benefits. 

Section 10.3 An officer charged with a violation beyond the scope of summary 
punishment may choose to enter in writing a plea of "guilty with explanation" prior to the 
commencement of a hearing on the matter by a Complaint Hearing Board. The plea must be 
delivered to the Chief or his designee. In such a case, the officer's plea will be considered by the 
Complaint Hearing Board, which will determine punishment in accordance with this Article and 
the work rules and regulations found in the Police Officers Manual. 

Section lOA All disciplinary hearings for Captains, (except those that fall within 
the summary punishment procedures set to in the police rules and regulations) shall be conducted 
by a Complaint Hearing Board which shall consist of the City's Director of Personnel (or his/her 
designee) and two inspectors who shall be assigned to sit on the board by the Chief. In the event 
two Inspectors are not able or available to sit on the Complaint Hearing Board, the Chief may 
designate another Captain or Captains to replace them. In the event one or more Captains are not 
able or available to sit on the Complaint Hearing Board, or in the event the Chief, in his 
discretion, feels that no Captain is able to sit on the Board, the Chief may designate another 
person or persons to sit on the Complaint Hearing Board. Should any accused officer believe 
that a member of a Complaint Hearing Board should not be eligible to sit on the Complaint 
Hearing Board because of bias or prejudice against the accused officer, the accused officer may 
submit a confidential memorandum to the Chief, requesting that the Board member in question 
be removed. The confidential memorandum shall specify in detail the accused officer's reasons 
for the request. The Chief shall have the final and sole authority to replace a member of the 
Complaint Hearing Board. The Complaint Hearing Board must act as both judge and trier of 
facts. 

Section 10.5 After the Complaint Hearing Board has reached a decision as to 
the innocence or guilt (and penalty, if any,) they shall dictate in a clear and concise manner their 
recommendation to the Chief as to each count charged, the penalty, if there is one, and the 
reasoning behind their decision. 

Section 10.6 The Complaint Hearing Board decision shall be sent to the 
employee and the Chief of Police on the same day. 

Section 10.7 (a) The employee may request that the Chief of Police convene 
an Appeal Hearing to review the Complaint Hearing Board's recommendation for one, or more, 
of the following reasons: 

(1) The employee believes that he was unjustly 
accused; or 

(2) The employee believes that the penalty given was 
unjustly harsh; or 
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(3) The employee believes that all evidence was not 
available to him at the time ofthe original Complaint Hearing Board, or was improperly denied 
entry by the Complaint Hearing Board; or the Complaint Hearing Board was not conducted in a 
fair manner. 

(b) Such an appeal must be made in writing within five (5) 
working days of the date of the Complaint Hearing Board. 

(c) The Chief of Police shall either grant or deny the request 
for appeal within five (5) days of receiving the request. His decision to grant or deny the request 
for appeal shall be made in writing and include the reasoning behind his decision. A copy of his 
decision shall be sent to the employee. 

(d) There shall be an automatic Appeal Hearing in cases where 
the Complaint Hearing Board has recommended either: 

(1) Dismissing the employee; or 

(2) Demote of the employee; or 

(3) Mandatory suspension of the employee without pay. 

Section 10.8 The Chief of Police, shall within Five (5) days of receipt of the 
Complaint Hearing Board's recommendation, either approve the recommendation or convene an 
appeal hearing to consider the following: 

(a) Whether the Complaint Hearing Board was not carried out 
in a manner fair to both the employee and to the Internal Affairs Division prosecuting the case; 
or 

(b) Whether the decision of the Complaint Hearing Board was 
not supported by the evidence; or 

( c) Whether the punishment imposed was too lenient or too 
harsh in view of the character of the offense. Should the Chief of Police decide to convene on 
the Appeal Hearing, he shall state the reasoning behind his decision in writing. A copy of this 
decision shall be sent to the employee. 

Section 10.9 (a) The Appeal Board shall be conducted by the Chief of 
Police or his designated representative, the Director of Public Safety, or his designated 
representative, and a Fraternal Order of Police member, rank of Sergeant (a) and above, or the 
President, as chosen by the officer. The Appeal Hearing shall not be a rehearing, but only an 
opportunity for the pmiies to present argument on the appeal issues. The Appeal Hearing Board 
may review the Complaint Hearing Board record, should they deem necessary. 
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(b) At the Appeal Hearing, the Board may decide to uphold the 
judgment of the Complaint Hearing Board or overrule the judgment of the Complaint Hearing 
Board and take whatever other action they deem appropriate. 

Section 10.10 Should the Chief of Police call for the convening of an Appeal 
Hearing, the employee shall be notified in writing and be given the 0pp01iunity to request within 
five (5) days whether he wishes to be present, have an attorney, and/or present testimony and 
evidence before the Chief or just make written submissions. 

Section 10.11 An employee shall have the right to review his or her personnel tile 
in the presence of the commanding officer of the Personnel and Training Division with the 
exception of the psychiatric examination. 

Inaccurate Documents. If, upon examining his personnel file, an officer has reason to 
believe that there are inaccuracies in documents contained therein, he may write a memorandum 
to the Chief explaining the alleged inaccuracy. If the Chief concurs with the officer's 
contentions, he shall remove the faulty document. In the event the Chief disagrees, the 
inaccuracy of the document may be the subject of a grievance. 

Section 10.12 Captains. The rank of Captain in the Wilmington Department of 
Police is an earned, merit position. Captains may be removed from their position only for cause. 
In other words, Captains may not be removed from their position by termination or demotion for 
reasons unrelated to their work performance. 

ARTICLE 11 
PENSION 

Section 11.1 (a) The provisions ofthe police pension plans (set forth in the 
Code ofthe City of Wilmington, Chapter 39, Article V Division 2 Police Pension Plan, and 
Division 4 City of Wilmington Police Pension Act) are incorporated into this Agreement by 
reference. The City and the Lodge agree that any changes within the pension benefits shall be 
done in consultation and negotiations between representatives of the Lodge and the City. Upon 
the conclusion of the negotiations both parties shall jointly seek the City Council legislation 
necessary to enact the agreed upon changes. There will be no change in the provision of the 
police pension without the agreement of the Lodge. As set forth in the code, the employee 
contribution shall be six (6) percent ofthe employee's base salary. 

(b) For Police Officers hired on or after July 1, 1990, the City 
may elect to participate in the State Administered County and Municipal Police/Fire Pension 
Plan as set f01ih in Chapter 88, Title 11, Delaware Code. 

ARTICLE 12 
OUTSIDE EMPLOYMENT 

Section 12.1 No Captain or Inspector member of the Police Department shall be 
allowed to be engaged in any second job unless prior approval has been granted by the Chief of 
Police. 
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(a) The request to hold outside employment must be on an 
approved fonn indicating the employer, location, and hours of work. 

(b) Under no circumstances is any Captain or Inspector to be 
allowed to work more than four (4) hours at a second job on any regular workday. 

( c) The City will arrange for the purchase of a Workers' 
Compensation Insurance policy to cover all employees working extra-duty jobs approved by the 
Chief. The employees agree to reimburse the City for the cost of this policy from eamings 
received. 

Section 12.2 Any extra duty jobs to be worked by a Captain or an Inspector 
must be approved in advance by the Chief of Police. 

Section 13.1 

ARTICLE 13 
CLASSIFICATION AND SALARIES 

Classifications and Salaries: The salary tables for each year are as follows: 

The period July 1, 2017 through December 31, 2017 includes a two percent (2%) increase to the 
base salaries in the Schedule effective January 1, 2017. 

WAGES AND SALARIES 
FRATERNAL ORDER OF POLICE 

CAPTAINS AND INSPECTORS 
7/1/17 -12/31/17 

2% 

Munis ~ Hourly 
,Step 1 jStep 1 ...... ~ 

$108,980.47 $52.39 
,Step 2 .Step 1 $108,980.47 $52.39 
,Step 3 'Step 2 $113,384.21 $54.51 
'Step 4 iStep 2 $113,384.21 $54.51 

i Step 5 IStep 3 $117,790.51 $56.63 

'INSPECTOR 
'Munis Contract ~ Hourly 

I Step 1 Step 1 $125,026.80 $60.11 
IStep 2 Step 1 $125,026.80 $60.11 
'Step 3 Step 2 $130,134.77 $62.56 

The period, January 1,2018, through June 30, 2018, includes a one and one-half percent (1.5%) 
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increase, in lieu of overtime compensation and shift differential to the base salaries in the 
Schedule effective July 1,2017. 

WAGES AN D SALARIES 

1/1/18 - 6/30/18 
1.5% 

Roll-In of Shift Differential and Overtime 

CAPTAIN 
Munis . Contract 

Step 1 Step 1 
Step 2 Step 1 
Step 3 !Step 2 
Step 4 Step 2 
Step 5 Step 3 

INSPECTOR 
Contract 

St~pl 

Step 1 

Step? 

Salary 

$110,615.18 

: $110,615.18 
. $115,084.97' 

$115,084.97' 

$119,557.37' ... $57.48 

Salary 1 Hourly 

. $126,902.20i$61.01 
: $126,902.20: $61.01 
~ j 

:$132,086.791 $63 ... 5 .... 0 ............... ! ............ . 

Fiscal Year 2019 (July 1,2018 - June 30, 2019) includes a two percent (2%) increase to the base 
salaries in the Schedule effective January 1,2018. 

WAGES AND SALARIES 
FRATERNAL ORDER OF POLICE 

CAPTAINS AND INSPECTORS 
7/1/18 - 6/30/19 

2% 

!CAPTAIN 
!Munis Contract Salary Hourly 

iStep 1 Step 1 $112,827.481 $54.24 1 

Step 2 Step 1 $112,827.481 $54.24 
Step 3 Step 2 $117,386.671 $56.44l 

!Step 4 Step 2 $117,386.67' $56.441 

:Step 5 Step 3 $121,948.51 ! $58.631 

INSPECTOR 
Munis Contract ~ Hourly 

Step 1 Step 1 $129,440.24 $62.23 
Step 2 Step 1 $129,440.24 $62.23 
Step 3 Step 2 $134,728.53 $64.77 

Fiscal Year 2020 (July 1, 2019 - June 30, 2020) includes a two percent (2%) increase to the base 
salaries in the Schedule effective July 1,2018. 
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NOTE: 

WAGES AND SALARIES 
FRATERNAL ORDER OF POLICE 

CAPTAINS AND INSPECTORS 
7/1/19 - 6/30/20 

CAPTAIN 
:Munis 

IStep 1 

Step 2 

[Step 3 

iStep 4 

Step 5 

IMunis 

: Contract 
.. ; ... 

;Step 1 
'Step1 

.Step 2 
i 
iStep 2 
Step 3 

2% 

Salary , 

'. $115,084.63: .:. . .......... " ... . 

'$115,084.03: 

: $119,734.41 

1$1~9, 734.41 

,1$124~387.4 

Hourly 

$55.33, 
$55.33 

",$57.W 
$57.561 

,j59.80: 

Salar'L. ... 1 ,Hourly. c .. 

",!Step1 ,Step1 
IStep 2?tep 1 

IStep 3 !Step 2 

'" 1$132,02~:95 $63.48: 
: $132,029.05 $§3:~8, 

iJ~37,423.1g.i .. $66.07i. 

Captains are eligible for Step 2 (MUNIS) Step 3) after 2 years 
Captains are eligible for Step 3 (MUNIS Step 5) after 2 years in Step 2 
Inspectors are eligible for Step 2 (MUNIS Step 3) after 2 years 

Movement through the steps is dependent upon the employee having an overall rating of "Meets 
Expectations: on his/her annual performance evaluations. 

All salary adjustments are retroactive, provided, however, that only current, regular employees, 
as defined by the City Code Section 40-6, who were employed by the City on the date when this 
Agreement is ratified by the employees covered by this Agreement and approved by the Mayor 
and City Council. 

Section 13.2 In the event an Inspector (with less than 20 years of service) is 
demoted without cause to the rank of Captain, his salary will be reduced to the salary of a 
Captain. However, he will have the option to retire immediately prior to demotion and begin 
collecting pension benefits immediately at the Inspector's rate of pay under the following 
conditions: 

(a) He pay to the City, at the time of his retirement, a lump 
sum calculated as the difference in pension contributions he would have make had he stayed for 
19 full years less the amount of money he paid in pension contribution up until the date of 
retirement (at the rate of 6% per year). 

(b) The City hereby agrees to pay into the pension fund 
contributions the employee would have made had he remained on the force for the 20th year of 
serVIce. 
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ARTICLE 14 
HOURS OF WORK 

Section 14.1 The Employee's regular work week shall consist of 40 hours and 
their work schedule shall be one of the following as designated by the Chief of Police: 

(a) Eight (8) hours in a five (5) day work week, with a lunch 
period of one (1) hour. 

(b) Ten (10) hours in a four (4) day work week, with a lunch 
period of one (1) hour. 

NOTE: Deduction of sick, vacation and compensatory time will reflect the Employee's assigned 
work schedule. However, accumulation of sick and vacation time will continue to be at eight (8) 
hours. 

Section 14.2 

(a) Effective January 1, 2017, Employees will not be paid 
overtime or receive additional compensation or compensatory time for hours worked beyond the 
regular work week, except as described in Subsection (b). With prior authorization from the 
Chief of Police, an Employee will be permitted to "flex" his or her schedule (adjusting starting 
and ending times) when the Police Chief requires an Employee to work beyond the Employee's 
nonnal shift. Such authorization shall not be unreasonably withheld. Schedules shall not be 
flexed for administrative duties or responsibilities. 

(b) Employees shall be paid at their regular straight time rate 
for hours worked in excess of 100 in a bi-weekly payroll period or for hours worked in excess of 
2,340 in a fiscal year. For purposes of this section, "hours worked" shall not include hours spent 
on administrative duties and responsibilities or due to operational need. Attendance at special 
events or community meetings, where such attendance is required by the Chief of Police shall 
not constitute "Operational Need." 

(c) Effective January 1,2018, employees will not be paid 
oveliime or receive additional compensation or compensatory time for hours worked beyond the 
regular work week, except as described in Section 14.3. 

Section 14.3 One Captain will be assigned to work a regular shift between the 
hours of 4:00 p.m. and 2:00 a.m. as the Staff Duty Captain. The duty work shift and being on
call will begin at 4:00 p.m. on Tuesday and end one (1) week later at 8:00 a.m. on Tuesday 
moming. This weekly Duty Officer will be on-call and available for the duration of the duty 
week and will receive sixteen (16) hours of compensatory time for the entire week. All Captains 
will rotate through as the Duty Officer. 
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ARTICLE 15 
ORDINANCES AND STATUTES 

Section 15.1 In the event any ordinances or statutes relating to the employees of 
the Police Depatiment provide or set forth benefits or terms in excess of or more advantageous 
than the benefits or terms of this Agreement, the provisions of such ordinances or statute shall 
prevail. In the event this Agreement provides or sets fOlih benefits or tenns in excess of or more 
advantageous than those provided or set fOlih in any such ordinance or statute, the provisions of 
this Agreement shall prevail. 

ARTICLE 16 
ALTERATION OF AGREEMENT 

Section 16.1 No Agreement, alteration, understanding, variation, waiver, or 
modification of any of the terms or conditions or covenants contained herein shall be made by 
any employee or group of employees with the Employer and in no case shall it be binding upon 
the parties hereto unless Agreement is made and executed in writing between the patiies hereto 
and same has been ratified by the Lodge. 

Section 16.2 The waiver of any breach or condition of this Agreement by either 
patiy shall not constitute a precedent in the future enforcement of the terms and conditions 
herein. 

Section 16.3 It is understood and agreed that if any part of this Agreement is in 
conflict with mandatory Federal or State Laws, or mandatory provisions of the City Charter 
approved by the voters, that such part shall be suspended and the appropriate mandatory 
provision shall prevail, and the remainder of this Agreement shall not be affected thereby. 

ARTICLE 17 
DURATION OF AGREEMENT 

Section 17.1 This Agreement shall be effective as ofJuly 1,2017, and shall 
remain in full force and effect until June 30,2020, and thereafter from year to year, unless either 
party to this Agreement gives notice prior to March 15, 2020, or any yearly anniversary date 
thereafter, of termination of this Agreement or any extension thereof. 

Section 17.2 If either party gives notice requesting changes to this agreement, 
the parties will endeavor to begin negotiations on or about April 1, 2020. 

ARTICLE 18 
NON-DISCRIMINATION 

Section 18.1 The Employer will not interfere with or discriminate in respect to 
any term or condition of employment against any employee covered by this Agreement because 
of membership in, or legitimate activity as required in this Agreement on behalf of the members 
of this bargaining unit, nor will the Employer encourage membership in another Lodge. 
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Section 18.2 The Lodge recognizes its responsibility as the exclusive bargaining 
agent and agrees to represent all employees in the bargaining unit without discrimination, 
interference, restraint, or coercion. 

Section 18.3 The provisions ofthis Agreement shall be applied equally to all 
employees in the bargaining unit without discrimination as to age, sex, marital status, race, color, 
creed, national origin, or political affiliation. The Lodge shall share equally with the Employer 
the responsibility for applying this provision of the Agreement. 

ARTICLE 19 
NO STRIKE CLAUSE 

Section 19.1 The Lodge agrees that there shall be no strike, picketing, sit-down, 
slow-down, willful absence from assigned duty or the abstinence in whole or in pati from full, 
faithful and proper performance of the duties of employment during the life of this Agreement. 

Section 19.2 In the event the prohibited activities listed in Section 1 of this 
article do occur, the Lodge's officers and agents shall promptly and publicly disavow such 
prohibited activity and order their members to return to work. The Lodge will notify the 
Employer within 24 hours after the commencement of such prohibited activities listed in Section 
1, what measures it has taken to comply with the provisions of this article. 

ARTICLE 20 
GENERAL SAVINGS CLAUSE 

Section 20.1 Any proposal submitted by the Lodge, if granted, may not be put 
into effect because of applicable legislation, Executive Orders or Regulations dealing with Wage 
and Price Stabilization, then such proposals, or any part thereof, including any retroactive 
requirement approved by the Pay Board shall become effective at such time, in such amounts, 
and for such periods as will be permitted by law at any time during the life of this Agreement. 
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IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals 
this day of , A.D. ___ _ 

FOR THE EMPLOYER: 

MAYOR 
ATTEST: 

CITY CLERK 

APPROVED AS TO FORM: 

ASSISTANT CITY SOLICITOR 

FOR THE FRATERNAL ORDER OF POLICE 
LODGE NO.1: 
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APPENDIX A-I 
BENEFITS SUMMARY - POINT OF SERVICE 

2018ANNUA 

PROPOSED 

RATES PER 

CARRIER/ 

BROKER 

CURRENT ANNUAL BI-WEEKl Y 

CURRENT ANNUAL PROPOSED EMPLOYEE EMPLOYEE 

MONTHLY BI-WEEKlY EMPLOYEE EMPLOYEE COSTW/ COSTW/ 

COST EMP COST COST % SHARE TIERED % TIERED % 
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CITY OF WILMINGTON 

Active FOP Lodge # Captains and Inspectors Employees Medical Plan Rates-Effective 07/01/2018 

HIGHMARK BCBS MEDICAL PLAN SUMMARY 

PPO I Plan C(!<{;jrrpO II Plan 
Service Closed to New Hires 01/01/18 <:X' :. ' ,', 

In Network Out-of- <i: ' J$lNe~wor~ ,; "tmt"ofcNetW:prk 

Network 
" .', ",:",," 

Deductibles 
Employee Only None $300** None $300" 

Employee + One $600" $600'* 
Employee + Family $900" $900'* 

Co~insurance limits 
Employee Only None $1,500*' $500* $1,500** 
Employee +One $3,000" $1,000* $3,000** 

Family $4,500** $1,500' $4,500** 

Lifetime maximums UNLIMITED 

Preventive 
Annual Exams 100% Not covered 100% Not covered 

Annual GYN Exam 100% Not covered 100% Not covered 

Mammogram 100% 80%* 100% 70%* 

Colonoscopy 100% 80%* 100% 70%* 

Pap 5mear 100% 80%* 100% 70%* 

Well·child Care 100% Not covered 100% Not covered 

Immunizations 100% 80%* 100% 70%* 

Vision Exams 100% Not covered 100"10 Not covered 

Hearing Exams 100%pcp Office Not Covered 100"10 (PCP office) Not Covered 

Prostate Screening 100% 80%* 100% 70%* 

Illness or Injury 

Primary Doctor $5 co-pay 80%* $10 co-pay 70%* 
Specialist/Referral $10 co-pay 80%* $20 co-pay 70%* 
Laboratory Services 100% 80%* 100% 70%* 
Imaging 100% 80%* 90% 70%* 

Chiropractic 100% 80%* 90% 70%* 

In The Hospital 

Room and Board 100% 80%* 90% 70%* 
Physician & Surgeon 100% 80%* 90% 70%* 

Other Services 100% 80%* 90% 70%* 

Surgery - Outpatient 100% 80%* 90% 70%* 

Maternity 100% 80%* 90% 70%* 

Emergency 

Physician's Office $5 co· pay 80%* $10 co·pay 70%* 

Medical Aid Units $5 co-pay 80%* $22 co-pay 70%* 
Hospital $150 co-pay $150 co· pay $150 co-pay (waived if $150 co·pay(waived if 

(waived if (waived if admitted) admitted) 

admitted) admitted) 

Mental Health & Su bstance 

Abuse 
Inpatient 100% 80%"" 90% 70%* 

Office Visits $5 co-pay 80%* $10 co-pay 70%* 

Prescription.(Mandatory Generic) 

Retail $10/$20/$35 for a 30 day su pply 

Mail Order $20/$40/$70 for a 90 day supply 

Em~loyee-Bi-Wkl¥ Cost (26) 10% Share 12% Share 10% Share*** 12% Share*** lO%Share*** 

Employee Only HRA 5250 HRA 5250 HRA 5250 

Employee + One HRA 5500 HRA 5500 HRA 5500 

Employee + Family 
HRA 5750 HRA 5750 HRA 5750 

• Percentage paid after deductible. 
nCo-Insurance I Deductibles - Out-of-Network (ITQ,1 and PPO II); Network Deductible (EPO) 

"'''''"Includes HRA=Employer Paid Health Reimbursement Account 
NOTE, 10% SHA RE BASED ON PHYSICIAN ENGAGEMENT WITH ANNUAL PHYSICAL AND AGE/GENDER SPECIFIC LAB SCREENINGS 

FY'20(FOPR) 
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{ii6;~": NetWork" 
'" , ~i~7~!~;Ji>' ?< 

$ 500'* 

$1,000" 

$1,500" 

None 

100% 

100% 

100% 
100% 

100% 
100% 

100% 

100% 

100% (PCP office) 

100% 

$30 co·pay 
$30 co·pay 

100%* 
100"10' 
100%* 

100%* 
100"10' 
100%* 

100%* 

100%' 

$30 co·pay 

$30 co-pay 

$1 SO co·pay (waived 

if admitted) 

100%' 

$30 co-pay 

12% Share* ** 
HRA S250 
HRA 5500 
HRA $750 

,'·ji; 



APPENDIX A -2 

DENTAL PLAN SUMMARY 

Coverage "Current" Plan 

Preventive 75% of charges 

Deductible None 

Basic 75% of charges 
Major 75% of charges 

Orthodontia 75% of charges up to $2,500 
per year for 3 years. 
Available for children and 
adults. 

Annual Maximum $2,500 per family 

Pre-tax Employee Contributions per pay for each plan: 

Single 
Employee + 1 
Family 
$3.00 
$1.50 

$1.00 
$2.00 
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Proposed "Traditional" 
Plan Option 

100% - no deductible 

Single = $50 / Family = 
$150 Basic and Major. 

80% after deductible 
60% after deductible 

50% to lifetime maximum 
of$1,000 

$1,500 per person 

$ .50 
$1.00 


