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Wilmington, Delaware
fanmry{-ftl4
January 11, 2018

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF'THE

CITY OF WILMINGTON, that the Collective Bargaining Agreement between the

CITY OF WILMINGTON and the FRATERNAL ORDER OF POLICE LODGE #1

CAPTAINS AND INSPECTORS for the term of July 1,2017 through June 30, 2020, a

copy of which is attached hereto and made a pafi hereof, is hereby approved, and the

Mayor and City Clerk are hereby authorized to execute as many copies of said

Agreement as may be necessary.

Passed by City Council,

Attest:
City Clerk

Approved as to form this
day of January,2018.

j--

Senior sistant City Solicitor

SYNOPSIS: This Resolution approves the Collective Bargaining Agreement between the City
of Wilmington and the Fraternal Order of Police Lodge #I Captains and Inspectors for the term
of July I, 2017 through June 30, 2020.
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AGREEMENT

between

THB CITY OF WILMINGTON, a municipal corporation
of the State of Delaware (hereinafter referred

to as the "Employet" or the "City")

and

CAPTAINS AND INSPBCTORS CONTRACT
FRATERNAL ORDER OF POLICE I,ODGE NO. I

(hereinafter referred to as the "Lodge")

ARTICLE 1

PURPOSE

Section 1.1 It is the purpose of this Agleement to promote and insure
hannonious relations, cooperation, and understanding between the Employer and the ernployees

covered hereby, to insure true collective bargaining and to establish proper standards of wages,

working conditions, and other conditions of employrnent.

ARTICLE 2

BMPLOYEES REPRESENTATIVE, DEDUCTION
OF FEES, AND UNION SECURITY

Section 2.1 The Employer recognizes the Wihnington Lodge #1 Fraternal
Order of Police as the exclusive bargaining agent for ernployees cerlified by the Deparlrnent of
Labor and Industrial Relations for the purpose of this Ag'eement. The term "employees" and

"police officeLs" shall include the ranks of Captains and Inspectors of the Police Departrnent of
the City of Wihnington.

Section 2.2 Upon the written authorization of any ernployee covered by this
contract, the City shall deduct frorn his wages the rnonthly amount of dues as cerlified by the

Secretary of tl-re Lodge and shall deliver the same to the Treasurer of the Lodge.

Section 2.3 The Lodge shall deliver to the City, aI least ten (10) days before
the end of the current pay period, additional "check-off of dues fonns" under whicl-r membership
dues for the current pay period are to be deducted. Dues withheld shall be transtnitted by the

City, with a list of those for whom such deductions have been made, to the duly elected

Treasurer of the Lodge not later than the tenth (lOth) wolkingday of the following tlonth.

Section 2.4 Lodge Security. All pennarient Captains and Inspectols of the

Police Department shall have the light to join or lefrain fron'r joining Fraternal Order of Police,
Lodge No. I . Ar-ry ernployee who chooses not to join Fraternal Order of Police, Lodge No. 1,

and who is covered by the tenns of this Collective Bargaining Agreement shall, however, be



required to pay to Fraten'ral Order of Police, Lodge No. 1, an amount of money equal to the

initiation fee unifonnly required for membelship in Fraternal Order of Police, Lodge No. 1, and a

monthly service fee equal to the monthly dues chalged members of Fraternal Order of Police,

Lodge No. 1, to defray the costs in connection with Fratet-nal Order of Police, Lodge No. I's
legal obligations and responsibilities as the exclusive bargaining agent of the employees covered

by this Agreement.

In addition, any employee who chooses not to join Fraternal Order of Police, Lodge

No. 1, shall be required to pay any assessfirent unifonnly levied upon all members of Fraternal

Order of Police, Lodge No. 1, in connection with costs relating to collective bargaining and/or

arbitration conceming the tenns and conditions of any proposed Collective Bargaining
Agreement.

The aforesaid payments shall be payable on or before the first (1st) day of each month

and such sums shall in no case exceed the initiation fee, rnembership dues and uniform
assessrnents paid by those employees who are members of Fraternal Order of Police, Lodge

No. 1.

Other than payrnent of fees above refemed to, those employees who do not choose to join

Fraternal Order of Police, Lodge No. 1, shall be under no furlher obligation or requirement of
any kind to said Lodge.

It is further understood and agreed that as a condition of continued ernployment, all

employees covered by this Agreement shall, on the thirtieth (30th) day following their

appointrnent as a permanent member of the Wilmington Police Department, or effective date of
this Agreement, whichever is later, pay the established fees above refered to.

Section 2.5 The Lodge agrees that they shall hold the Ernployer hatmless

against any and all complaints, claims, judgnents, or detnands that rnay arise out of or in any

way be related to cornpliance by the Employer with the tetms of this Arlicle or in reliance by the

Ernployer upon any document furnished to the Ernployer by the Lodge pursuant to the provisions

of this Arlicle.

ARTICLE 3

GRIEVANCE PROCEDURE

Section 3.1 The grievance procedures set forth in this section are established in
order to provide adequate opportunity for Captains and Inspectors of tlie Police Departrnent to

bring forth their views relating to any unfail or improper aspect of their employnent situation

and to seek correction thereof.

Section 3.2 The procedure set fbrth below sliall apply to all employee

grievances as defined in Section 3.9.

Section 3.3 In any instance of glievance, the ernployee concerned shall discuss

the grievance with the Chief of Police within ten ( I 0) days of the date of the grievance or his

klowledge of its occumence. The Chief may invite the Director of Personnel to participate in

any rneeting relative to the grievance. At such tneeting, discttssion shall be lirnited to the issues
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raised in the grievance cornplaint and an earnest effort shall be made to amive at a satisfactory

resolution of the issue. The Director of Personnel and/or the Chief shall rnake notes and

memoranda of the substance of the issues and conclusions of the rneeting. The Director of
Personnel and/or the Chief shall respond in writing within five (5) workdays.

Section 3.4 If, after receipt of the written decision of the Directolof Personnel

and/or the Chief of the Police Depafirnent, the grievance has not been satisfactorily resolved, or

if they fail to agree, the Lodge may appeal to an imparlial arbitrator by writing to the Director of
Personnel not later than five (5) working days after the rendering of the decision or the expiration

of the time lirnit for the rendering of such decision. No appeal shall be considered unless signed

by the President of the FOP.

Section 3.5 The irnparlial arbitlator shall be selected by the Lodge and

Employer. In the event they are unable to agree upon an imparlial arbitrator within five (5) days

after the request for arbitlation is made by either party, the irnpartial arbitrator shall be selected

through and pursuant to the rules of the American Arbitration Association. The cost of the

imparlial arbitlator shall be borne equally by both parties. The decision of the arbitrator shall be

made within thirly (30) days of the closing of the hearing and shall be binding upon both parties.

The arbitrator will have no jurisdiction over disciplinary cases.

Section 3.6 The arbitrator shall have access to all written statements and

documents pertaining to the appeals in the grievance.

Section 3.7 Within thirty (30) days after the selection of the irnpartial
albitrator, the arbitrator shall hold a hearing in connection with the appeal. The employee may

be represented by a representative of his choice. Hearings need not be conducted according to

technical rules relating to evidence and wituesses.

Section 3.8 Within thirty (30) days of the conclusion of the arbitrator's
hearing, he shall certify his findings, which shall then be final.

Section 3.9 Matters that may be grieved shall be lirnited to disputes or

rnisunderstandings, which may arise betweeu the parlies conceming the application or

interpretation of this Agreement.

Section 3.10 The Lodge shall be presumed to be the authorized representative of
all Captains and Inspectors of the bargaining unit in grievance proceedings, unless an

individually aggrieved employee, in writing, rejects its representation.

Section 3.11 Where the alleged grievance involves a matter of getrelal

application irnpacting on a significantly large number of employees, the Lodge rnay initiate a

grievance on behalf of tlie entire group involved. The Lodge may raise the issue under Section 4

of the Grievance Procedure. A1l individuals in the group that will be affected by the grievance

and its resolution shall be bound to any lesolution which is accepted by the Lodge Cornrnittee

and shall not thereafter again raise the issue individually.
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ARTICLE 4

MAINTENANCE OF STANDARDS

Section 4.1 The City agrees that all conditions of ernployrnent lelating to
wages, salaries, hours, insurance, vacations, sick leave, grievance procedures and all other terms
and conditions of ernployment shall bernaintained at not less than thehighest standards in effect
at the time of the signing of this Agreement, and the same shall be improved wherever specific
provisions for irnprovernents are made elsewhere in this Agreement.

ARTICLE 5

HOLIDAYS

Section 5.1 The following and such other days as the Mayor rnay designate
sliall be holidays with pay: New Year's Day; Martin Luther I(ing Day; Presidents' Day;
Memorial Day; the fourth day of July, known as Independence Day; the first Monday in
Septernber, known as Labor Day; Veterans Day, Thanksgiving Day, whenever proclairned;
Christrnas Day; and the day of the general election as it biennially occurs.

Section 5.2 Whenever civilian employees are excused frorn work by an

Executive Order of the Mayor, for any day or portion of a day not covered by ordinance or
statute, the employees shall have the option of receiving either a like nurnber of hours off or cash
payment at straight tirne rates for those required to work on that day. This section shall apply
only to those ernployees who are scheduled to work during the day or portion of the day covered
by the Executive Order.

Section 5.3 Employees are eligible for three (3) Floating Days per calendar
year which will be credited on January 1st. However, an Employee who becornes a member of
this bargaining unit will have their Floating Days plo-rated tlie first year based on their
appointment date as follows:

Januaryl-March31
April 1-June30
Julyl-September30
October 1-December3l

3 days
2 days
1 day
0 days

The Floating Days must be scheduled as days off per departmental regulations and must
be used in the calendar year earned. Floating Days will not be calculated as a pafi of tenninal
leave payouts and cannot be donated to other ernployees. Floating Days must be used in half or
whole day increments.

ARTICLB 6

VACATION

Section 6.1 All paid vacations for employees of the Ernployer shall be
computed as follows:
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(a) One (1) working day vacation per month during the first six
(6) rnonths of continuous ernployment, however, no vacation may be taken until the ernployee

has worked at least six (6) months.

(b) One (l) working day vacation per month after the

cornpletion of the first six (6) rnonths of continuous ernploytnent until the next January 1. Each

January I thereafter, s/he will be credited with twelve (12) days of vacation for the calendar year,

until the completion of five (5) years of continuous service (i.e., the day beginning the

employee's sixth year of ernployrnent), at which tirne the employee will be credited with an

additional three (3) days of vacation for a total of frfteen (15) days for the year.

(c) Each January I thereafter, s/he will be credited with fifteen
(15) days of vacation for the calendar year, until the cornpletion of nine (9) years of service (i.e.,

the day beginning the ernployee's tenth year of employlent), at which time the employee will be

credited with an additional five (5) days of vacation for a total of twenty (20) days for the year.

(d) Each January I thereafter, s/he will be credited with twenty
(20) days of vacation for the calendar year, until the cornpletion of twelve (12) years of service

(i.e., the day beginning the employee's thirleenth year of employment), at which time the

ernployee will be credited with an additional two (2) days of vacation for a total of twenty-two
(22) days for the year.

(e) Each January I thereafter, s/he will be credited with
twenty-two (22) days of vacation for the calendar year, until the cornpletion of fifteen ( 1 5) years

of service (i.e., the day beginning the employee's sixteenth year of employrnent), at which time
the employee will be credited with an additional three (3) days of vacation for a total of twenty-
five (25) days for the year.

Section 6.2 Vacation shall not be accumulated from year to year except that (a)

a maximum of ten (10) vacation days may be can'ied over to the following year and (b) all
unused vacation days may be carried over from year to yeal beginning in the employee's 19tl' to
20tt'year of service, provided that no employee can caffy over lnore than thirly-five (35) vacation
days in any given year.

Section 6.3 Vacation tirne shall be exhausted before the starting date of an

eligible ernployee going off on pension.

Section 6.4 Vacation preference shall bc detennined on the basis of seniority
within the divisions of the Police Deparlment and within each division on the basis of rank with
length of service in rank determining right of selection between men of equal rank.

Section 6.5 Pay for all vacations will be based on the rate of pay of the

ernployee at the time of vacation and will be paid in advance of regular'ly scheduled vacations.

Section 6.6 If a holiday falls within a scheduled vacation period, an additional
day of vacation shall be granted.
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Section 6.7 (u) "Anned Forces" is defined to include the Army, Navy,

Marine Corps, Air Force, and Coast Guard. "Reserve Components" is defined to include the

federally recognized National Guard and Air National Guard of the United States, the Officers
Reserve Corps, the Regular Anr-ry Resele, the Air Resele, the Enlisted Reserue Corps, the

Naval Reserve, the Marine Corps Reserve, and the Coast Guard Reserve.

(b) Any employee of the City who is a member of the National

Guard or any reserve component of the Armed Forces of the United States will be entitled to

leave of absence without loss of time or annual leave during which he is engaged in the

perfomance of official duty or training in this state, or in the United States, under competent

orders. While on such leave, he shall be paid his regular salary, less his military pay, not to

exceed a total of ten (10) working days in any one (1) calendar year.

(c) To receive paynent of salary, an employee must, prior to

his leave, file with the Personnel Office of the City, a copy of his official oLders, and upon retutn

a certification frorn his cornmanding officer of perfonnance of duty in accordance with tetms of
the orders.

(d) It shall be the policy of the City to guarantee to its
pennanent ernployees who, during a national emergency, volunteer or are called for active

rnilitary service, a position upon their retum to civilian life equal to the one they left, provided

that the requirements set forth in the above paragraph are fulfilled.

(e) Permanent employees who, with ninety (90) days of
service, volunteer', or are called for active military service shall be paid from the date they leave

City ernploy for all accmed vacation to their credit at that date. The employee, at his discretion,

rnay elect not to be paid for vacation leave but to leave it to his credit for use upon retuming to

the deparhnent.

(0 These same policies shall be applicable to permanent

employees who at any tirne are subject to the provisions of the Selective Service Act.

ARTICLE 7

SICK LEAVE

Section 7.1 Sick Leave. Sick leave shall be granted to ernployees when they

are incapacitated fi'orn the performance of their duties by sickness, injuly, or for medical

examination or treatment, when certified by the employee's physician, dental, or optical
examinatton, or treatrnent, when cerlified by any other rnedical professional. Sick leave shall

also be granted when a member of the irnrnediate farnily (defined as the employee's mother and

father, grandparents, spouse, son, daughter, including sorls ar-rd daughters by lawful adoption,

stepchildren, foster childrerr, and those children for whom the employee is acting in loco

parentis) is afflicted with a contagious disease or requires the care and attendance of the

ernployees, or when, thlough exposure to contagious disease, the presence of the employee at

his/her employt.uent position would jeopardize the health of others.

Section 7.2 Sick leave shall be based on a five (5) day workweek. Overlime
shall not be construed as to acld extra tirle to accumulated sick leave. Calculation of sick leave
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accunulatiorl for all eligible employees shall be at the rate of oue (l) day pel month on the

thiftieth (30th) day of each month, accurnulated to a maxirnum of two-hundred forly (240) days

The schedule for all eligible employees is as follows:

Section 7.3 One (l) day of credit for sick leave will be allowed for each

calendar month of continuous service in which the employee has worked or has been paid

vacation or sick leave for at least thirteen (13) working days of such month.

Section 7.4 Sick leave accumulated by ernployees on the effective date of this
Agreement frorn which this section derives shall be credited to their personnel record.

Section 7.5 In order to qualify for sick leave, all ernployees must comply with
the following conditions:

(a) Report off sick by notifying the Chief one (1) hour prior to

starting time if they ale off sick.

(b) After three (3) or more days of continued absence, the City
may requile the ernployee to provide the Chief a note fi'otn a physician satisf'actorily

demonstrating why they were unable to work. If any ernployee is absent fi'om work c'lue to

personal illness or illness of an immediate family member for longer than three (3) consecutive

work days and expects to be away fi'om work for more than nine (9) consecutive work days, on

no later than the tenth (10th) day of absence a rnedical doctor's cerlification tnust be subrnitted

fbrthwith to the employee's irnn-recliate supervisot'together with writter.r indication of the

7

1st 1 day 12 days I 2 days

2nd I day 12 days 24 days

3rd I day 12 days 36 days

4th I day 12 days 48 days

5th I day 12 days 60 days

6rh I day 12 days 12 days

7th 1 day 12 days 84 days

Bth 1 day l2 days 96 days

9th 1 day 12 days 108 days

1Oth I day 12 days 120 days

i 1th 1 day 12 days 132 days

12th I day 12 days 144 days

13th I day 12 days 156 days

14th 1 day 1 2 days 168 days

15th 1 day 1 2 days 180 days

16rh 1 day I 2 days 192 days

tTth 1 day l2 days 204 days

18th 1 day l2 days 216 days

19th 1 day 12 days 228 days

20th I day 12 days 240 days



anticipated lengtli of absence. This cerlificate shall be retained in the Police Depadment, and a

copy shall be forwarded to the City Dispensary and will become part of the etnployee's rnedical

record.

Section 7.6 Ernployees taking tirne off and not cornplying with the conditions

of Paragraphs (i) and (2) of Section 5 will not be paid for tirne off'

Section 7.7 Ernployees injured on the job in the perfonnance of their assigned

duties will be covered by the Workmen's Compensation Plan and their tirne off will not be

chargeable to either their accumulated sick leave or their vacation tirne. The City shall pay the

ernployee injured in the perfonnance of his assigned duties the difference between compensation

pay and the sum he would have received in his regular pay.

Section 7.8 All ernployees shall be granted up to four (4) consecutive working
days off for a death in the Police Officer's immediate family. Death in the employee's

imrnediate family shall be construed to rnean the death of one (1) of the following: spouse,

children, parents, step-parents, brother, sister, grandparents, spouse's grandparents,

mother-in-1aw, and father-in-law. Additional tirne off will be granted for necessary travel to

distant states for funeral services. The tirne off allowed in the case of death in the employee's

imrnediate family shall not be chargeable to either sick leave or vacation tirne. In the event of a
death of anear relative not listed above, up to three (3) consecutive days' vacation time rnay be

taken. The Chief may allow time off as prescribed above at the death of other relatives, provided

that they are residing at the time with the ernployee or the employee is residing with them. In the

event of a death of a near relative not listed above and with whom the employee is not residing,

up to three (3) days' vacation time rnay be taken.

Section 7.9 In the case of an extended sickness where an employee has

exhausted his accumulated sick leave, all unused vacation time, with the exception of one (1)

week which may be retained, rnust be taken. At the end of this time, if the ernployee is still away

fi'om the job because of sickness, the matter shall be brought before the Sick Leave Arbitration
Board, which shall consist of the Director of Personnel, the President of City Council, and the

Chief. This Board will study and rule if additional sick leave tirne, with pay, is to be granted to

the employee.

Section 7.10 Sick leave shall be certified by the Police Chief upon forms

prescribed by the Director of Personnel. The Police Cliief shall rnaintain complete and accurate

leave records. Records of sick leave accurnulated and taken shall be available to the employee.

Section 7.11 Regularly scheduled tirne off will not be counted against allowable

sick leave if it falls during a period of sick leave.

Section 7.12 Effective January 1,2014, an employee, upolt retirement after 20

years of service, will be eligible for one of the following:

(a) Accumulated at least 100 but less than 200 days of unused

sick leave, shall be granted the light to retire active duty by 40% of the unused sick leave days

earlier than the enployee's nonnal effective date of retirement.
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(b) Accumulated 200 or lnore days of unused sick leave shall

be granted the right to retire from active duty by 50% of the utrused sick leave days earlier than

the employee's nolLnal effective date of retiretnent.

ARTICLE 8

HEALTH AND WELFARE

Scction 8.1 Ernployees covered by this Agreement shall be offered three

rnedical plans: Point of Service 100/80 ("POS(1)"), Point of Service 90170 ("POS(2)"), and

Sirnply Blue EPO Plan 100 ("EPO"). These plans shall be provided to ernployees covet'ed by

this Agreernent plus eligible dependents during the term of this Agreement. POS(1) shall not be

offered to ernployees hired after January l, 2018.

Effective July 1 ,2078, employees covered by this Agreement, who were hired before

January 1,2078, shall be offered three rnedical plans: PPO 100/80 ("PPO1"), PPO 90170

("PPO2"), and Simply Blue EPO Plan 100 ("EPO"). These plans shall be provided to employees

covered by this Agreement plus eligible dependents during the term of this Agreement.

Effective July I ,2078, employees covered by this Agreement who were hired after January l,
201 8, shall be offered two plans: PPO2 and EPO.

Benefits and required ernployee contributions and co-pays provided under these plans

shall be attached to and made a patt of this Agreement as Appendix "A-1".

(a) Upon retirement, employees shall have the right to choose,

in writing, to continue coverage with the City of Wilmington's health insurance plans, at the

employee's expense, with a deduction from pension payments where applicable, unless the

employee qualifies under the stipulations outlined in subsection 8.1(c).

(b) Retiree Medical Program

(1) Title - This subsection shall be known as the City
of Wihnington Retiree Medical Program. This program will be identical to the rnedical

insurance benefits tllat are provided for active full-time City employees, except for retirees who

are 65 years of age or older. The City reselves the right to offel a different plan fol retirees who

are 65 years or older, provided that the plan offers benefits comparable to those benefits offered

to active employees, i.e., medical and prcscription coverage will be of sirnilar value.

(2) Eligibility - To be eligible for Retiree Medical

Program ("Program") benefits, the City employee must first be a retired bargaining unit member

who is receiving a pension benefit pursuant to any City Pension Plan and/ol the State of
Delaware "County and Municipal Pension" Program. The Program is applicable to all metnbcrs

of this bargaining unit wl.ro are active (on the City payroll) full-time ernployees as of Jauuary 1 ,

2000, and all ernployees first ernployed in a full-time position after said date. Any bargaining

unit ernployee who is eligible fol City ernployee pension benefits pursuant to any of the City
employee pensior-r benefit programs shall then rneet the following requirerneuts in order to

receive Retiree Medical Program benefits pursuant to this section:

9



(a) Unifonned City ernployees who are not less

than 55 years of age with not less than twenty (20) years of service as City employees.

(b) Ernployees hir ed on or after July I ,2017,
shall be subject to the increased eligibility requirements of the Retiree Medical Plogram as

amended by Ordinance 11-018.

(3) Healthcare Coverages - This Program sliall pay
not less than 80% of the blended rate up to a maximum of $8,000.00 for eligible retirees who are

less than 65 years of age. The Prograrn shall pay not less than 80% of the blended rate to

$4,000.00 for retirees who are 65 years of age or older. "Blended rate" shall mean the average

cost to the City for all active parlicipants in the prograln.

(4) Spousal Coverage.

(a) Spouses and other eligible dependents of
covered bargaining unit ernployees who are eligible under Subsection 8.1(bX2) Eligibility, as

outlined above, shall be pennitted to participate in the Retiree Medical Program Group Plan at

the group rate for the lifetirne of the covered spouse. Premiums shall be the responsibility of the
retired City ernployee or covered spouse. Spouses shall continue as long as they are receiving a

City pension benefit.

(b) The prerniurns for spousal and/or other
eligible dependents covered shall be published annually and shall reflect the City's actual cost

for that coverage.

(5) Dental Benefit - A dental benefit shall also be

optional at the discretion of the retiree. Persons opting for the dental benefit shall be entirely
responsible for paynent of the requisite premiurn.

(6) Disability - Any bargaining unit ernployee with at

least fifteen (15) years of service, who otherwise qualifies for a City disability pension benefit,
shall be eligible for the Retiree Medical Program benefits of this section. This fifteen (15) year

requirement shall be waived for any bargaining unit ernployee who is eligible for a service-
related total T 5o/o disability pension.

Section 8.2 Life Insurance.

(a) The City agrees to provide $50,000.00 term life insurance
fbr each ernployee effective upon ratification of the contract. hi addition, the City will provide
Accidental Death and Dismembennent coverage of $50,000.00 effective upon ratification of the
contract. The cost of this life insulance, with the exception of $2.00, shall be borne by the
Employer. The $2.00 fee that shall be assessed against each euployee covered by this benefit
slrall be deducted yearly fi'om the employee's regular paycheck.

(b) The City agrees to allow employees to purchase an

additional $20,000 tenn life insurance through rnonthly payroll deductions.
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Section 8.3 Dental Plan. The Employer will continue its cutrent dental

benefit ("Cument Plan") and shall also offer an alternative dental benefit ("Traditional Plan").
The benefits and required contributions and co-pays under these plans sliall be attached and

made part of this Agreement as Appendix"A-2".

Section 8.4 Long-Term Disability. The Employer will continue its current
Long-Tenn Disability Benefit during the life of this Agreement. Nothing set forth herein is
intended to constitute an agreement between the City and the Lodge to change any provision of
the Police pension.

Section 8.5 Opt Out. Any employee who can show proof of other health

insurance coverage fi'om a source other than the City shall be eligible for $200.00 per month opt
out effective upon ratification of this Agreement.

Section 8.6 Health Claims. No dispute arising or relating to the payrnent of
claims shall be subject to the grievance and arbitration procedures set forth in Article 3 of this
Agreement.

Section 8.7 Should the Ernployer be obligated by law to contribute to a
government operated or mandated insurance program, national or otherwise, which duplicates
the benefits provided by the Ernployer under any insurance policy currently in effect as a result
of this Agreement, it is the intent of the parties that the Employer not be obligated to provide

double coverage and to escape such double coverage the Employer shall be pennitted to cancel

benefits or policies which duplicate, in whole, compulsory governmental sponsored insurance
program; there shall be no reduction in the benefits provided; if any benefit is par1ially

duplicated, only the duplicated part will be ornitted.

ARTICLE 9

WORKING CONDITIONS

Section 9.1 Annual Uniform/Clothing Allowance. All Captains and

Inspectors of the Police Depafiment are to receive a $400 annual uniform/clothing allowance
payable semiannually. Effective January 7, 1991, the City will begin a uniform cleaning
program. Clothing cleaning will include civilian clothing in the salne lnanner as provided for
members of the Criminal Investigations Unit.

Section 9.2 Meal Allowance. The City will provide for the payrnent to
ernployees of the Police Deparlment of a rneal allohnent to be paid at the rate of $3.50 per rneal

to any Captain and Inspector who is lequired to and does work two (2) hours beyond his regular
quitting tirne. The ernployees shall be furnished an additional rneal allottlent every four (4)

hours thereafter while he continues to work.

Section 9.3 Friday After Thanksgiving. Ar-r ernployee who works on the

Friday after Thanksgiving (ernployees who start work on or after 9:00 p.m. are not considered to
have work that day) shall have the option of receiving eitl-rer a like nurnber of hours off or a cash

payment for those hours. Tl.rese hours shall be scheduled with the approval of the Chief.
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Section 9.4 Education Leave. An employee may be eligible for educational

leave with full or parlial pay to take courses directly related to his or her job duties as detennined

by the Chief of Police and apploved by the Director of Public Safety. Such request shall be

made in writing or shall set forlh the nature of the studies to be under taken and shall specify the

anticipated benefits of the Depafiment of Police andlor the City of Wilmington. Any leave

glated herein shall not exceed a total of thirty (30) days in any one calendar year.

Such education leave with full or parlial pay shall not be granted in conjunction with any

other leave of absence and is intended to be utilized by officers needing specific grants of tirne to

attend educational classes which are not available at any off duty time.

Educational leave for a longer period may be granted in special cases of unusual rnerit.

ln such cases, the ernployee must agree in writing to retutn to work for a period of tirne equal to

that granted for the education leave, which a minimum of cornmitment of one (l) year.

Section 9.5 Shoe Allowance. Each officer shall receive a shoe allowance of
$100.00 per year, payable serniannually.

Section 9.6 Shift Differential.

Effective with the irnplernentation of the work schedule outlined in Section 14.1 , the shift
differential will change to 10o/o between the hours of 1600 and 0600 and requires working two
(2) hours of the shift.

Eff-ective January 7,2018, shift differential shall be eliminated.

ARTICLE 10

WORK RULES AND REGULATIONS

Section 10.1 General. The employees' representative agrees that the Ernployer

has complete authority over the policies and administration of the Police Department, which it
exercises under the provisions of law and in fulfilling its responsibilities under this Agreernent,

including the establishment of work rules and regulations not inconsistent with the provision of
this Agreement. Any matter involving the management of department operations not covered by
this Agreernent is the province of the Employer. Should the Lodge object to any work rule or
regulation as being violative of this Agreernent, it may resoft to the Grievance Procedut'e

outlined in tliis Agreemeut.

The provisions of Sections 2 through l2 of this Article and the disciplinaly procedures set

out in the Police Rules and Regulations shall constitute the contractual disciplinary gt'ievattce

procedure, shall govern the conduct of any hearing and shall take precedence over the terrns of
Sections 9203,9204,9205 and 9207 of the Law Enforcement Officers' Bill of Rights, 11 Del. C.

Chapter 92. Since the parlies have been unable to agree upon and leave utuesolved by this
Agreernent the application, if any, of the temrs of Section 9206 to the disciplinary grievattce
procedure, tl-re positions of the parlies as to Section9206 are preserved for subsequent

consideration and resolution by a Court in the context of an actual case or controversy. It is
further agreed that the negotiating history which has occurred in connection with the negotiation
of tlre 1987 - 1990 Agreement shall not be raised, presented or in any way considered during any
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subsequent consideration and resolution of this issue.

Section 10.2 Disciplinary Suspensions. No suspension for any period provided

in the disciplinary code shall affect the Police Officer's pensiou, hospitalization, medical, life
insuLance, or other benefits.

Section 10.3 An officer charged with a violation beyond the scope of summary
punishment rnay choose to enter in writing a plea of "guilty with explanatiotl" prior to the

colnlnencement of a hearing on the matter by a Cornplaint Hcaring Board. The plea rnust be

deliveled to the Chief or his designee. In such a case, the officer''s plea will be considered by the

Cornplaint Hearing Board, which will determine punishrnent in accordance with this Article and

the work rules and regulations found in the Police Officers Manual.

Section 10.4 A11 disciplinary hearings for Captains, (except those that fall within
the summary punishment procedures set to in the police rules and regulations) shall be conducted

by a Cornplaint Hearing Board which shall consist of the City's Director of Personnel (or his/her

designee) and two inspectors who shall be assigned to sit on the board by the Chief. In the event

two Inspectors are not able or available to sit on the Cornplaint Hearing Board, the Chief rnay

designate another Captain or Captains to replace them. In the evettt one or lnore Captains are not

able ol available to sit on the Complaint Hearing Board, or in the event the Chief, in his

discretion, feels that no Captain is able to sit on the Board, the Chief rnay designate another

person or persons to sit on the Complaint Hearing Board. Should any accused officer believe

that a meinber of a Cornplaint Hearing Board should not be eligible to sit on the Cornplaint
Hearing Board because of bias or prejudice against the accused officer, the accused officer may
subrnit a confidential memorandum to the Chief, requesting that the Board member in question

be removed. The confidential rnemorandum shall specify in detail the accused officer's reasons

for the request. The Chief shall have the final and sole authority to replace a rnernber of the

Cornplaint Hearing Board. The Complaint Hearing Board must act as both judge and trier of
facts.

Section 10.5 After the Complaint Hearing Board has reached a decision as to

the innocence or guilt (and penalty, if any,) they shall dictate in a clear and concise manner their
recomrnendation to the Chief as to each count charged, the penalty, if there is one, and the

reasoning behind their decision.

Section 10.6 The Cornplaint Hearing Board decision shall be sent to the

ernployee and the Chief of Police on the same day.

Section 10.7 (a) The ernployee may request that the Chief of Police convene

an Appeal Hearing to review the Complaint Hearing Board's recommendation for olte, or tnore,

of the following reasons:

(1) The employee believes that l-re was urlustly
accused; or

(2) The ernployee believes that the penalty giveu was

unjustly harsh; or
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(3) The ernployee believes that all evidence was not

available to him at the tirne of the original Cornplaint Healing Board, or was improperly denied

entry by the Cornplaint Hearing Board; or the Cornplaint Hearing Board was not conducted in a
fair manner.

(b) Such au appeal must be made in writing within five (5)

working days of the date of the Complaint Hearing Board.

(c) The Chief of Police shall either grant or deny the request

for appeal within five (5) days of receiving the request. His decision to grant or deny the request

for appeal shall be made in writing and include tl're leasoning behind his decision. A copy of his

decision shall be sent to the ernployee.

(d) There shall be an autotnatic Appeal Hearing in cases where

the Cornplaint Hearing Boald has recommended either:

(1) Disrnissing the ernployee; or

(2) Demote of the employee; or

(3) Mandatory suspension of the employee without pay

Section 10.8 The Chief of Police, shall within Five (5) days of receipt of the

Cornplaint Hearing Board's recomrnendation, either approve the recommendation or convene an

appeal hearing to consider the following:

(a) Whether the Complaint Hearing Board was not carried out

in a manner fair to both the employee and to the Internal Affairs Division prosecuting the case;

or

(b) Whethel the decision of the Cornplaint Hearing Board was

not supported by the evidence; or

(c) Whether the puntshment imposed was too lenient or too

harsh in view of the character of the offense. Should the Chief of Police decide to convene on

the Appeal Hearing, he shall state the reasoning behind liis decision in writing. A copy of this

decision shall be sent to the employee.

Section 10.9 (a) The Appeal Boald shall be conducted by the Chief of
Police or his designated representative, the Director of Public Safety, or his designated

representative, and a Fraternal Older of Police rnember, rank of Sergeant (a) and above, or the

Plesident, as chosen by tlie officer. The Appeal Hearing shall not be a rehearing, but only an

opportunity for the parlies to present argument on the appeal issues. The Appeal Hearing Board
may review the Cornplaint Flealing Board recoLd, should they deern necessary.
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(b) At the Appeal Hearing, the Board rnay decide to uphold the
judgnent of the Cornplaint Hearing Board or overrule the judgment of the Cornplaint Hearing

Board and take whatever other action they deern appropriate.

Section 10.10 Should the Chief of Police call for the convening of an Appeal

Hearing, the ernployee sl'rall be notified in writing and be given the opporlunity to request within
five (5) days whether he wishes to be present, have an attotney, and/or present testimony and

evidence before the Chief or just rnake written submissions.

Section 10.11 An ernployee shall have the right to review his or her personnel frle
in the presence of the cornmanding officer of the Personnel and Training Division witli the

exception of the psychiatric examination.

Inaccurate Documents. If, upon examining his personnel file, an officer has reason to

believe that there are inaccuracies in documents contained therein, he may write a memorandum

to tlie Chief explaining the alleged inaccuracy. If the Chief concurs with the officer's
contentions, he shall remove the faulty docutnent. In the event the Chief disagrees, the

inaccuracy of the document rnay be the subject of a grievance.

Section 10.12 Captains. The rank of Captain in the Wilmington Deparlment of
Police is an earned, merit position. Captains may be rernoved frorn their position or-rly for cause.

In other words, Captains may not be removed from their position by termination or dernotion for
reasons unrelated to their work perforrnance.

ARTICLE 11

PENSION

Section 11.1 (a) The provisions of the police pension plans (set forth in the

Code of the City of Wilmington, Chapter 39, Article V Division 2 Police Pension Plan, and

Division 4 City of Wihnington Police Pension Act) are incorporated into this Agreernent by
reference. The City and the Lodge agree that any changes within the pension benefits shall be

done in consultation and negotiations between representatives of the Lodge and the City. Upoti
the conclusion of the negotiations both parties shall jointly seek the City Council legislation
necessary to enact the agreed upon changes. There will be no change in the provision of the

police pension without the agreement of the Lodge. As set forth in the code, tlie ernployee

contribution shall be six (6) percent of the employee's base salary.

(b) For Police Officers hired on or after July 1 ,1990, tlie City
rnay elect to palticipate in the State Adrninistered County and Municipal Police/Fit'e Pension

Plan as set forlh in Chapter 88, Title 11, Delaware Code.

ARTICLE 12

OUTSIDE EMPLOYMENT

Section 12.1 No Captain or Inspector member of the Police Department shall be

allowed to be engaged in any second job unless prior approval has been granted by the Chief of
Police.
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(a) The request to hold outside etnployrnent must be on an

approved fonn indicating the employer, location, and hours of work.

(b) Under no circumstances is any Captain or Inspector to be

allowed to work more than four (4) hours at a second job on any regula workday.

(c) The City will arrange for the purchase of a Workers'
Compensation Insurance policy to cover all ernployees working extra-duty jobs approved by the

Chief. The employees agree to reimburse the City for the cost of this policy frotn eatnings

received.

Section 12.2 Any extra duty jobs to be worked by a Captain or an Inspector
must be approved in advance by the Chief of Police.

ARTICLE 13

CLASSIFICATION AND SALARIES

Section 13.1

Classifications and Salaries: The salary tables for each yeal' are as follows

The period July 1, 2017 through December 3 1 , 2017 includes a two percent (Zoh) increase to the

base salaries in the Schedule effective January 1,2Q17.

WAGES AND SALARIES
FRATERNAL ORDER OF POLICE

CAPTAINS AN D INSPECTORS
7 t'U17 - 12131117

2%

CAPT
Munis Contract r Salary

Ste p

Step 3

Step 4 Ste 2 ,5rr3!384:2L

Step 5 Ste p 3 : 5117,790.51

2
, 5108,980,47:

: S1o8,9Bo 47:

:5113,384.21,

Hourlv

Ss2 39

ss2 39

Ss4 s1

S5415,1

Ss6.63

INSPECTOR
Munis
Step 1

Step 2

Contract

Step 1

Step 1

Sa la rv

$12s,026.80

S125,026.80

sr30,1.34.t]

Hourlv

$60.11

$60.11

s62.s6Step 3 Step 2

Tlreperiod, January 1,2018, thlough June 30,2018, includes a one aud one-l-ralf pelcent (1.5%)
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increase, in lieu of ovefiirne compensation and shift differential to the base salaries in the

Schedule effective July I ,2017 .

WAGES AND SALARIES
FRATERNAL ORDER OF POLICE

GAPTAINS AN D TNSPFCTORS
111t18 - 6/30/1 8

15%
Roll-ln of Shift Differential and Ovedime

CAPTAIN
lvl-ulie co1l39! , EEry Hourl

S110,615.181Step 1

Step 2

Step 3

Step 4

Step 5

' -a
INSPECTOR

Ste

S110,61s.

5s3 18

ss3 18

5ss.33084.

o84. sss.33

Salarv Hourlv

1s!9n 1

;Step 1

5tep r
tStep 2

:Step 3

p 1 ,Step 1

Step 2 ,Step1 5126,
Step 3

Fiscal Y ear 2079 (July 7 , 2078 - June 30, 2079) includes a two percent (2%) increase to the base

salaries in the Schedule effective January 1, 2018.

WAGES AND SALARIES

CAPTAIN

FRATERNAL ORDER OF POLICE
CAPTAINS AND INSPECTORS

7l1t'18 -6t30119

M unis Sa la rv Hourlv

IT2,B27.48

1,I2FT7.48

1r7,386.67

Step 2 L17,386 67

121,,948.5rte

Munis Contract Sa I arv Hourlv

S

S

s

Ste p3

INSPECTOR

$

Step 1

Step 2

Step 3

Step 1

Step 1

Step 2

562.231

$az.zl,
564.7t:

$t29,qqo.za,

,5129,M0.24,

5134,728.53,

Fiscal Y ear 2020 (July I ,2019 - June 30,2020) includes a two percent (2%) increase to the base

salaries in the Schedule effective July I ,2018.
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WAGES AND SALARIES
FRATERNAL ORDER OF POLICE

CAPTA]NS AND INSPECTORS
7t1t19 -6130120

CAPTAIN
lMunis
lStep 1

Step 2

Step 3

INSPECTOR
,M unis ,,..,.:-.Q9!!q9l__'-
S,1ep '! lStep 1

iStep 2 ,Siep r

lstep s._ iltep...z- .

2%

: Contract Ea-ur]Y
Step 1 555:33

$ss.sEStep 1 5rrs, 084.03

5sz

Ssz

5i,24,387.48

:4sv-" .!e!rlv_ -.

Step 
--2

Ste p- 2

Ste p- 3

s

Stzt

NOTE: Captains are eligible for Step 2 (MUNIS) Step 3) aftet 2 yeats
Captains are eligible for Step 3 (MI-INIS Step 5) after 2 years in Step 2

Inspectors are eligible for Step 2 (MLINIS Step 3) after 2 yeats

Movement through the steps is dependent upon the ernployee having an overall rating of "Meets

Expectations : on his/her annual performance evaluations.

A1l salary adjustments are retroactive, provided, however, that only current, regular employees,

as defined by the City Code Section 40-6, who were employed by the City on the date when this

Agreement is ratified by tlie ernployees covered by tliis Agreernent and approved by the Mayor
and City Council.

Section 13.2 In the event an Inspector (with less than 20 years of service) is

clemoted without cause to the rank of Captain, his salary will be reduced to the salary of a
Captain. However, he will have the option to retire irnrnediately prior to dernotion and begin

collecting pension benefits irnmediately at the Inspector's rate of pay under the fbllowing
conditions:

(a) He pay to the City, at the tirne of his retirement, a lump
sum calculated as the difference in pension contributions he would have make had he stayed for'

19 full years less the amount of money he paid in pension contribution up until the date of
retirement (at the rate of 6oh pu year).

(b) The City hereby agrees to pay into the pension fund

contributions the employee would have made had he retnained on the force for the 20th year"of

service.
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ARTICLE 14

HOURS OF WORK

Section 14.1 The Employee's regular work week shall consist of 40 hours and

their work schedule shall be one of the following as designated by the Chief of Police:

(a) Eight (8) hours in a five (5) day work week, with a lunch
period ofone (1) hour

(b) Ten (10) hours in a four @) day work week, with a lunch
period ofone (1) hour.

NOTE: Deduction of sick, vacation and compensatory tirne will reflect the Ernployee's assigned

work schedule. However, accumulation of sick and vacation time will continue to be at eight (8)

hours.

Section 14.2

(a) Effective January 7,2017, Ernployees will not be paid

oveftime or receive additional compensation or compensatory time for hours worked beyond the

regular work week, except as described in Subsection (b). With prior authorization from the

Chief of Police, an Employee will be permitted to "flex" his or her schedule (adjusting starting
and ending tirnes) when the Police Chief requires an Employee to work beyond the Employee's
nonnal shift. Such authorization shall not be unreasonably withheld. Schedules shall not be

flexed for administrative duties or responsibilities.

(b) Ernployees shall be paid at their regular straight time rate

for hours worked in excess of 100 in a bi-weekly payroll peliod or for hours worked in excess of
2,340 in a fiscal year. For pu{poses of this section, "hours worked" shall not include hours spent

on adrninistrative duties and responsibilities or due to operational need. Attendance at special

events or community meetings, where such attendance is required by the Chief of Police shall

not constitute "Operational Need."

(c) Effective January 1,2018, ernployees will not be paid

oveftime or receive additional cornpensation or cotnpensatory tirne for hours worked beyond the

regular work week, except as described in Section 14.3.

Section 14.3 One Captain will be assigned to work a regular shift betweetr the

hours of 4:00 p.rn. and 2:00 a.m. as the Staff Duty Captain. The duty work shift and being on-

call will begin at 4:00 p.m. on Tuesday and end one (l) week later at 8:00 a.rl on Tuesday
moming. This weekly Duty Officer will be on-call and available for tlie duratiott of the duty
week and will receive sixteen ( 16) hours of cornpensatory tirne for the entile week. A11 Captains

will rotate through as the Duty Officer.
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ARTICLE 15

ORDINANCES AND STATUTES

Section 15.1 In the event any oldinances or statutes relating to the ernployees of
the Police Department provide or set forth benefits or tenns in excess of or tnore advantageous

than the benefits or terms of this Agleernent, the provisions of such ordinances or statute shall

prevail. In the event this Agreement provides or sets forth benefits or tenns in excess of or more

advantageous than those provided or set forlh in atry such ordinance or statute, the provisions of
this Agreernent shall prevail.

ARTICLE 16

ALTERATION OF AGREEMENT

Section 16.1 No Agreement, alteration, understanding, variation, waiver, or

modification of any of the tenns or conditions or covenants contained herein shall be made by
any employee or group of ernployees with the Ernployer and in no case shall it be binding upon

the parties hereto unless Agreement is rnade and executed in writing between the parlies hereto

and same has been ratified by the Lodge.

Section 16.2 The waiver of any breach or condition of this Agteement by either
party shall not constitute a precedent in the future enforcement of the terms and conditions
herein.

Section 16.3 It is understood and agreed that if any part of this Agreernent is in
conflict with mandatory Federal or State Laws, or mandatory provisions of the City Charter

approved by the voters, that such part shall be suspended and the appropriate mandatory
provision shall prevail, and the rernainder of this Agreement shall not be affected thereby.

ARTICLE 17

DURATION OF AGREEMENT

Section 17.1 This Agreernent shall be effective as of July 7,2017, and shall

remain in full force and effect until June 30,2020, and thereafter from year to year, unless either
party to this Agreernent gives notice prior to March 75,2020, or any yearly anniversary date

thereafter, of tennination of this Agreement or any extension thereof.

Section 17.2 If either parly gives notice requesting changes to this agreetnent,

the parlies will endeavol to begin r.regotiations on or about April 1 ,2020.

ARTICLE 18

NON-DISCRIMINATION

Section 18.1 The Ernployer will not interfere with ol discrirninate in respect to

any tenn or conditior-r of erlployment against any ernployee covered by this Agreement because

of mernbership in, or legitimate activity as requtred in this Agreement on behalf of the members

of this bargaining unit, nor will the Er.nployel encourage membership in another Lodge.
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Section 18.2 The Lodge lecognizes its responsibility as the exclusive bargaining

agent and agrees to represent all employees iu the bargaining unit without discrimination,
intelference, lestraint, or coercion.

Section 18.3 The provisions of this Agreement shall be applied equally to all

ernployees in the bargaining unit without discrimination as to age, sex, marital status, tace, color,

creed, national origin, or political affiliation. The Lodge shall share equally with the Ernployer

the responsibility for applying this provision of the Agreement.

ARTICLE 19

NO STRIKE CLAUSE

Section 19.1 The Lodge agrees that there shall be no strike, picketing, sit-down,

slow-down, willful absence from assigned duty or the abstinence in whole or in part from full,
faithful and proper performance of the duties of employment during the life of this Agreement.

Section 19.2 In the event the prohibited activities listed in Section I of this

article do occur, the Lodge's officers and agents shall promptly and publicly disavow such

prohibited activity and order their rnernbers to retutn to wot'k. The Lodge will notify the

Ernployer within 24 hours after the commencement of such prohibited activities listed in Section

1, what lneasures it has taken to cornply with the provisions of this article,

ARTICLE 20

GENERAL SAVINGS CLAUSE

Section 20.1 Any proposal submitted by the Lodge, if granted, may not be put

into effect because of applicable legislation, Executive Ordels or Regulations dealing with Wage

and Price Stabilization, then such proposals, or any parl thereof, including any retroactive

requirernent approved by the Pay Board shall become effective at such time, in such atnouttts,

and for such periods as will be permitted by law at any tirne during the life of this Agreetneut.
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tliis
IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals

day of A.D

FOR THE EMPLOYER FOR THE FRATERNAL ORDER OF POLICE
LODGE NO. 1:

MAYOR
ATTEST

CITY CLERK

APPROVED AS TO FORM

ASSISTANT CITY SOLICITOR
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APPENDIX A-1
BENEFITS SUMMARY - POINT OF SERVICE

POS 1- tND

2018 ANNUAL

PROPOSED

RATES PER

CARRIER/

BROKER

S rr,sso.oo

MONTHLY

cosr

5 96s.oo

CURRENT

BI-WEEKLY

EMP COST

5 24.s7

CURRENT

ANNUAL

EMPLOYEE

cosT

S o:s.sz

PROPOSED

EMPLOYEE

% SHARE

6.00o/o

ANNUAL

EMPLOYEE

cosrw/
TIERED %

$ og+.so

BI-WEEKLY

EMPLOYEE

cosr w/
TIERED %

m.@::'1*Wfft
5 ,6n

POSl-EPM+1 5 zt,ut.qo 51,756.4s $ 44.s1 5 t,tst.zo 6.00% 51.,264.64 $ 48.54

POS 1- FAMILY s 30,941.16 $2,s78.43 S os.o+ 5 t,too.sq 6.00% 51,,9s6.47 $ i1..4o

POS 2 - tND S g,s+s.oa 5 737.34 S 1s.60 5 40s.60 5.OO% 5 uz.+o
TffiW,ffi
$ n.oz

POS2-EMP+L S ro,rgs.gz S r,s+g.oo 5 28.37 5 nt.az s.oo% $ sog.so s 31.1s

POS 2 - FAMILY 5 23,766.96 5 i.,980.58 S +r.sg S r,osg.r+ s.oo% S 1,188.3s 5 4s.il

EPO - IND 5 7,420.s6

F.--TmIvT
/t irllW:,:; t
S 61838 s 10.44 5 271..44 4.O0% S zgo.sz

MMN{W'i
5 tL.42

EPO - EMP +1 S r:,0++.oo S 1,137.0s S 1e.06 S qgs.so 4.O0% $ s+s.zs s 20.ee

EPO - FAMILY S zo,orz.oa S 1,668.14 $ 28.16 5 tzz.to 4.00% S 800.71 s 30.80
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CITY OF WILMINGTON

Active FOP Lodse # Captains and lnspectors Emplovees Medical Plan Rates-Effective 07/01/2018

HIGHMARK BCBS MEDICAL PLAN SUMMARY

r Percenbge paid after deductible,
*'co-lnsurance/Dedudibles-out-of-Network(8!qlendleq!!);NetworkDeductible(EPo)

'""lncludes HRA:Employet Paid Health Reimburement Account
NOTE:10%SHAREBASEDONPHYSICIANENGAGEMENTWITHANNUALPHYSICATANDAGT/GENDERSPECIFICTABSCREENINGS

Service

,PPO l Plan
Closed to New Hkes 0U01118

ln Netrvork Out:of-.
Network

:.F:''!rt:: ,ir9,,! T,i k

Deductibles
Employee only
Employee + One
Emplovee + Family

N one S:oo* *

s6oo+ |
59oo* *

None Ssoo*.
S600+ +

Sgoo**

S soo*.
51,ooo' *

s 1, soo+ *

co"insurance Limits
Employee Only
Employee rOne

Fam ilv

Non e s1, soo* *

53,ooo+ *

54,5oo* *

500*
1,000*
1,500*

S 1,soo*.
S3,ooo* *

S4. soo* *

No ne

Lifetime maximums UNLIMITED

Preventiw
Annual Exams

Annual GYN Exam

Mammogram
Colonoscopy
Pap Smear

Wellchild care
lmmunizatio ns

Vision Exams

Hearing Exams

Prostate screening

1,000/"

1,O00/"

100%
1000/..

100%

100%

100%

100%

100%PcP office

100%

Not covered
Not covered
80Yo+

a0%*
a0%*
Not covered
80%+

Not covered
Not Covered

ao%+

1,OO%

1,O0%

100%
1,00%

100%

100%
1,00%

10e/.
100Pl" (PCP office)
1,OO%

Not covered
Not covered
70%+

70%+

TOYo+

Not covered
70%*
Not covered
Not Covered
700/"+

100%

100%
100%

L00%

100%
1,OO%

100%
1,OO%

100% (PCP office)
100%

lllness or lnjury
Primary Doctor
Specialist/Referra I

Laboratory Services

I magi ng

Chiropractic

55 co-pav

51U Co-pay

1000/.

1.OO%

1000/.

ao%+

80y"+

80y"t
ao%*
ao%*

$1o co-pay

)ru co-pay
1,OO%

90%
9on/o

70y.+

70%+

70%+

70%*
70%4

)J0 co-pay

$3o co pay

100%+

L0e/,*
1000/.*

ln The Hospital

Room and Board
Physician & Surgeon

Other Services

1,00%

100%

100%

80%*
ao%+

80%"

90%
900/.

90%

70%*
70%+

70%*

100%.
100e/"+

1,OO%.

Surgery - Outpatient 1,OO% ao%* 900/. 70%+ 100%*

Maternity 100,h EOY,+ 90% 70%+ 100%*

I me rge ncy

Physician's Office
Medical Aid Units
Hospita I

55 co-pay

5 5 co-pay

)r5u co-pay
(waived if
ad mitted )

80%*
80%+

S15o co-pay
(waived if
adm itted )

9to co-pay

S22 co-pay

S150 co'pay (vJaived if
ad m itted)

70%*
70%*

S150 co-pay(waived if
admitted )

$30 co-pay

)3U CO-paV

5150 co-pay (waived

if admined)

Mental Health & Su bstance

Abu se

I n patient

Office Visits

100%

55 co-pav
80%+

ao%+

90%

S1o co-pav
70%+

70%+

100%+

S3o co-oav

Prescriptionll,landatory Gendic)

Ret a il

Mail order
S10/S20/S3s for a 30 day su pply

S20l540/S70 for a 90 dav su pplv

Emplovee-Bi-Wklv Cost {26)

Employee only
E mployee + One

Emplovee + Familv

10% Share 12% Share 10% Share*+*
HRA $250

HRA 5500

HRA S750

1270 Share++*
HRAS25O

HRA S5OO

HRA S750

10%Share***
HRA 5250

HRA $500

HRA 5750

12% Share* **
HRA S2s0

HRA S50O

HRA $750

FY',20(FOPR)
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APPENDIX A _2

DENTAL PLAN SUMMARY

Pre-tax Employee Contributions per pay for each plan:

Single $1.00
Employee t 1 $2.00
Family
$3.00
$1.s0

$ .s0

$1.00

Coverage ttCurrent" Plan Proposed "Traditional"
Plan Option

Preventive 7 5Yo of charges 100% - no deductible

Deductible None Single: $50 / Family:
$150 Basic and Major.

Basic 7 5Yo of charges 80o/o after deductible
Major 7 5o/o of charges 60%o after deductible

Orthodontia 75o/o of charges up to $2,500
per year for 3 years.

Available for children and
adults.

50o/o to lifetirne maximum
of $ 1,000

Annual Maximum $2,500 per farnily $1,500 per person
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