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Wilmington, Delaware
October 20,2016

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY

OF WILMINGTON that the Agreement between the CITY OF WILMINGTON, a

municipal corporation of the State of Delaware, and THE FRATERNAL ORDER OF

POLICE LODGE #1 (Rank and File), for term of July 1,2011 through June 30, 20T6, a copy

of which is attached hereto and made a part hereof, is hereby approved and the Mayor, his

designee, and the City Clerk are hereby authorized and directed to execute as many copies of

the said Agreement as may be necessary.

Passed by City Council,
October 20, 2076

ATTEST
City erk r'

Approved as to form this

Sø+' day of October ,2016

--Ãi*iåiunt City S oiicitor

SYNOPSIS: This Resolution approves an Agreement between The Fraternal Order of Police

Lodge #1 (ttank and File) and the City of V/ilmington, for the temn of July 1,2071 through

June 30, 20T6.

w0087061



CITY OF WILMII\GTOI\
&

FOP LODGE #1

BARGAIIVI{ G AGRE EMEI\T

07 l01ll1 - 06/3 0116

0 i: I 9ló(r09¿t. I



TABLE OF CONTENTS

-f l\\rl-1,

UNION SECURITY )

1

.......4

ARTICLE 4 GRIE*r'ANCE PRCCEÐUR8.....

ARTICLE 5 MAINTENANCE OF STANDARDS........

ARTICLE 8 SICK LEAVE.....

ARTICLB 20 ORÐINANCBS AND STATUTES..'.'....'i'*"i...'...i..'.ìi..'r'...r,,.¡...r¡,rr......

ARTICLE 21 ALTERATION OF AGREEMENT

ARTICLB 22 DURATI ON OF A GREEMENT.............

6

ARTICLE 9 AUTHORIZED LE,AYES OF ABSENCE .......................8

ARTICLE 10 HEALTH AND WELFARE ......................10

ARTICLE 12 \ryORKING CONDITIONS..." ...................12

^pr'rt 
r H r{ wftvK krtt H\ 

^t!tt 
RHr:tt¡.4 I ttttt.\ l4

ARTICLE 14 ACTING OUT OF RÀNK.,.....¡.,.....r......¡...'r.r....r.¡i-n;.;;..;i.ri.;.'¡i::ir:i;...;;..,..,....'18

ARTICLE 15 LAYOFFS.............. 18

ARTICLE i6 PENSION....,... Ið

ARTICLE 17 OUTSIDE BMPLOYMENT.... ..................I9

ARTICLE 18 CLASSIFICATION AND SALARIES ........................19

....28

....28

....29

ARTICLB 23 NON-DISCIìIMINATION............

ARTICLE 24 BULLETIN BOARDS

ARTICLB 25 NON STRIKE CLAUSE

.,,...............29

..................29

0 l; j93ö6094. I

.29



ARTICLE 26 CAREBR DEVELOPMENT PROGRAM ...........".....30

ARTICLE 27 COMPREHBNSIVE SUBSTANCE ABUSE PROGRAM..............................30

ÄRTICLE 23 GENERAL SAVINGS CLAUSE

0l;193(ró094.1

lil



A_GRtrBMBNT

between

mYTn 
^rm\t 

rrn lltfr ll'¡frÈ,lfì1'^N ^ *'.*:^i*^l ^^*^-^+i^-¡,r¡¡1, \.ii I \r11 Yv¡¡Jllrrl\ul vrlr 4 rrlu¡rl9¡Pa¡ vwr-l/wlql¡vrt

of the State of Delaware (hereinafter referred
to as the "Employer" or the "City")

and

FRATERNAL ORDER OF POLICE LODGE #1

(hereinafter referred to as the "Lodge")

ARTICLE 1

PURPOSE

Section 1.1. It is the puryose of this Agreement to promote and insure

harmonious relations, cooperation and unãerstanding beìween the Employer and the employees

covered hereby, to insure true collective bargaining and to establish proper standards of wages,

working conditions, and other conditions of employment.

ARTICLE 2

M,ANAGEMENT RIGHTS

Section 2.i., General. The employees' represeniaiive agrees that the Employer
has complete authority over the policies and administration of the Police Department, which it
exercises under the provisions of law and in fulfilling its responsibilities under this Agreement,

including the establishment of work rules and regulations not inconsistent with the provision of
this Agreement. Any matter involving the management of depaÍment operations not covered by

this Agreement is the province of the Employer. Should the Lodge object to any work rule or

regulation as being violative of this Agreement, the provisions of Sections 3 through 15 of this

Article and the disciplinary procedures set out in the Police Rules and Regulations shall

constitute the contractual disciplinary grievance procedure, shall govern the conduct ofany
hearing and shall take precedence over the terms of Sections 9203,9204,9205 and9207 of the

unable to agree upon and leave unresolved by this Agreement the application, if any, of the terms

of Section 9206 to the disciplinary grievance procedure, the positions of the parties as to Section

9206 are preservecl for subsequent consideration and resolution by a Court in the context ofan
actual case or controversy. It is further agreed that the negotiating history, which has occurred in

connection with the negotiation of the 1981-1990 Agreement, shall not be raised, presented or in

any way considered during any subsequent consideration and resolution ofthis issue.

0 t. r 9_166094. r
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ARTICLE 3

EMPLOYEES REPRBSBNTATIVB, DBDUCTION OF FEES, AND UNION SBCURITY

Section 3.1. The Employer recognizes the Wilmington Lodge #l Fraternal

Order of Police as the exclusive bargaining agent for employees certified by the Deparlment of
Labor and Industrial Relations for the purpose of this Agreement. The term "employees" and

"Police Officers" shall include the ranks of Patrol Person, Corporal, Senior Corporal, Sergeant,

Master Sergeant, and Lieutenant employed in the Police Department of the City of Wilmington;

Section 3.2. Upon the written authorization of any ernployee covered by this

contract, the City shall deduct from his wages the monthly amount of dues as certified by the

Secretary of the Lodge and shall deliver the same to the Treasurer of the Lodge.

Section 3.3. The Lodge shall deliver to the City, at least ten (10) days before

the end of the current pay period, additional "check-off of dues forms'l under which rnembership

dues for the curent pay period are to be deducted. Dues withheld shall be transmitted by the

City, with a list of those for whom such deductions have been made, to the duly elected

Treasurer of the Lodge not later than the tenth (1Oth) working day of the following month.

Section 3.4. Lodge Security. All permanent members of the Police

Department shall have the right to join or refrain,from joining Fraternal Order of Police, Lodge

#i. Any employee who chooses not to join Fratemal Order of Police, Lodge #1, and who is

covered by the terms of this Collective Bargaining Agreement shall, however, be required to pay

to Fratemal Order of Police, Lodge #1, an amount of money equal to the initiation fee uniformly

required for membership in Fraternal Order of Police, Lodge #1, and a monthly service fee equal

to the monthly dues charged members of Fraternal Order of Police, Lodge #1, to defray the costs

in connection with Fraternal Order of Police, Lodge #1's legal obligations and responsibilities as

the exclusive bargaining agent of the employees covered by this Agreement.

In addition, any employee who chooses not to join Fratemal Order of Police,

Lodge #1, shall be required to pay any assessment uniformly levied upon all members of
Fratemal Order of PoUce, Lodge #1, in connection with costs relating to collective bargaining

and/or arbitration concerning the tenns and conditions of any proposed Collective Bargaining

Agreement.

The af'oresaid payments shall be payable on or betbre the first (1st) day of each

month and such sums shall in no case exceed the initiation fee, membership dtles and uniform

assessments paid by those employees who are members of Fraternal Order of Police, Lodge #l.

Other than payment of fees above referred to, those employees who do not choose

to join Fraternal Order of'Police, Lodge #1, shall be under no further obligation or requirement

of any kind to said Lodge.

It is furthel'unclerstood and agreed that as a condition of continued employnlent,

all employees covered by this Agreernent shall, on the thirtieth (301h) day f'ollowing their

appointment as a permanent member of thc Wilmington Police Department, or effective date of
this Agreenrent, w,hichever is later, pay the established fees above referred to.

Page j2
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Section 3.5. The Lodge agrees that they shall hold the Employer harmless

against any and all complaints, claims, judgments, or demands that may arise out of or in any

wãy be reiated to compliance by the Employer with the terms of this Article or in reliance by the

Employer upon any dócument furnished to the Employer by the Lodge pursuant to the provisions

of this Article.

ARTICLE 4

GRIEVANCE PROCEDURE

Section 4.1. The grievance procedures set forth in this section are established in

order to provide adequate opportunity for members of the Police Department to bring forth their

views reiating to any unfair or improper aspect of their employment situation and to seek

correction thereof.

Section 4.2. The procedure set forth below shall apply to all employee

grievances as defined in Section 3.11.

Section 4.3. The aggrieved employee shall file with his immediate supervisor a

written statement explaining the grievance, the specific contract provision involved, the manner

in which the contract has,been violated and the remedy sought. The aggrieved employee shall

file the grievance within ten (10) working days of the date of the grievance, or when the

employee obtains knowledge or should have obtained knowledge of its occurrence. The

immediate supervisor shall discuss the grievance with the aggrieved ernployee in an attempt to

adjust the matter, and shall reply, in writing, to the employee within three (3) wolking days of
the filing of the grievance.

Section 4.4. if, after receipt of the wrifien decision of the imrnediaie supelisor,

the grievance has not been satisfactorily resolved, the aggrieved employee has three (3) working

days to fìle a written appeal with his division commander. Within three (3) working days, the

division commander rhill dis"uss the grievance with the employee and respond to the employee

in writing.

Section 4.5. If, after receipt of the written decision of the division contmander,

the grievance has not been satisfactorily resolved, the aggrieved employee shalJ, within three (3)

*orking clays, file a written appeal to the Chief of Police. Within fìve (5) working days after the

Chief hãs aôknowledged, in writing, receipt of the written appeal, the grievance sìlall be

diseussed-with the Chief of Police and fhe Director of Human-Resour-ces or designated

representative. The aggrieved employee has the right to take a member of FOP l-odge #1 of his

choice to this hearing. At such meeting, discussion shall be limited to the issues raised in the

grievance complaintãnd an eamest effort shall be made to arrive at a satisfäctory resolution of
the issue. The Director of Human Resources shall make notes and mcmoranda of the substance

of t¡e issues and conclusions of the meeting. The Director of Human Resources/Designee and

the Chief of police shall responcl in writing within five (5) working days of tlie conclusion of the

hearing.

Section 4.6. If after receipt of the written decision of the l)irector olHuman

Resources and the Chicf of Police, the grievance has not been satisfactorily resolvecl, or if they

i)age l3
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fail to agree, the Lodge may appeal to an impartial arbitrator by writing to the Director of

Human Resources not later than thirty (30) days after the rendeling of the decision or the

expiration of the time limit for the renclering of such decision. No appeal shall be considered

unless signed by the President ofthe Lodge'

Section 4.7. The impartial arbitrator shall be selected by the Lodge and

Ernployer. In the event they are unable to agree upon an impartial arbitrator within five (5) days

un"¡ tú" request for arbitration is made by either parry, the impartial arbitrator shall be selected

through and- pursuant to the rules of the American Arbitration Association. The cost of the

impañial arbitrator shall be borne equally by both parties. The decision of the arbitrator shall be

made within thirfy (30) days of the closing of the hearing and shall be binding upon both parties.

The arbitrator will have no jurisdiction over disciplinary cases.

Section 4.8. The arbitrator shall have access to all written statements and

documents pertaining to the appeals in the grievance.

Section 4.9. Within thirty (30) days after the selection of the impartial

arbitrator, the arbitrator shall hold a hearing in connection with the appeal. The employee may

be represented by a representative ofhis choice. Flearings neecl not be conducted according to

techn-icat rules relating to evidence and witnesses; provided, however, that neither party shall be

permitted to rely entirely on hearsay.

Section 4.10. Within thirty (30) days of the conclusion of the arbitrator's hearing,

he shall certify his findings, which shall then be final.

Section 4.11. Matters which may be grieved shall be limited to disputes or

misunderstandings, which may arise between the parties concerning the application or

interpretation of this Agreement'

Section 4.12. The Lodge shall be presumed to be the authorized representative of
all members of the bargaining unit in grievance proceedings, unless an individually aggrieved

employee, in writing, rejects its representation.

Section 4.13. Where the alleged grievance involves a matter of general

application impacting on a signifìcantly large number of employees, the Lodge may initiate a

gri"uurr"" on behalf õf the entire group involved. The Lodge may raise the issue under Section

ã.S of the Grievance Procedure. All individuals in the group that will be affected by the

grievance and its resolution shall be bound to any resolution which is accepted by the Lodge

Òommittee and shall not thereafter again raise the issue individualìy.

ARTICLE 5

MAINTENANCE OF STANDARDS

Section 5.1. The City agrccs that all conditions of employnenl teìatiug to

wages, saiarics, hours, insurance, vacations, sick leave, grievauce procedures and all other terms

anJconditions of ernployment shall be nraintained at not less than the highest standards in effect

at the tirne of tìre signing of this Agreement, and the same shall bc improved wherever specifìc

provisions f'or improven-ìents are madc clsewhere in this Agreement'

0l:¡916ó094.1
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ARTICLE 6

HOLIDAYS

r 
^^1 

I lr - ,l----- -¡rl-- n-li-- n^--_-r---^,-¿
ùectton o.I. _úIlecttve January t, ¿vt I, all rilsrflu€rs ur urc rurrutr r-/cpartürcrrr

of the City who are covered by this Agreement shall not receive any additional compensation for
the following holidays, and such other days as the Mayor shall designate, whether or not the

employee works on such holidays: New Year's Day; the third Monday in January known as

Martin Luther King Day; Lincoln's Birthday; Washington's Birthday; Good Friday; Memorial
Day; the fourth day of July, known as Independence Day; the first Monday in September, known

as Labor Day; Columbus Ðay; Veterans Day; Thanksgiving Day, whenever proclaimed;

Christmas Day; and the day of the general election as it biennially occurs. All compensation for
such holidays is included or "rolled" into the salaries set forth in Article I 8.1.

Section 6.2. Whenever civilian employees are excused from work by an

Executive Order of the Mayor, for any day or portion of a day not covered by ordinance or
statute, the Police Officers shall have the option of receiving either cash payment at straight time
rates or compensable time off at straight time rates for those who are required to work on that

day. This section shall apply only to those employees of the Police Department who are

scheduled to work during the day or portion of the day covered by the Executive Order.

ARTICLE 7

VACATION

Section 7.1" All paid vacations for employees of the Employer shall be

computed as follows:

(a) One (l) working day vacation per month during the first six (6)

months of continuous empìoyment; however, no vacation may be taken until the employee has

worked at least six (6) months.

(b) One (l) working day vacation per month after the completion of
the first six (6) months of continuous employrnent until the next January L Each January 1

thereafter, s/he wili be credited with twelve (12) days of vacation for the calendar year, until the

completion of five (5) years of continuous service (i.e., the day beginning the employee's sixth

year of employment), at which time the employee will be credited with an additional three (3)

days,of vacation for,a total of fifleen (15) daysfor the yeax.

(c) Each January I thereafter, s/he will be credited with fifteen (15)

days of vacation tbr the calendar year, until the cornpletion of nine (9) years of service (i.e., the

day beginning the employee's tenth year of employment), at which time the employee will be

credited with an additional five (5) days of vacatìon for a total of trventy (20) days I'or the year.

(d) Each January 1 thereafter, s/he will be creclitecl with twenty (20)

days of vacation for the calenclaryear', until the completion of twelve (12) years of service (i.c.,

the day beginning tire ernployee's thifleenth year of employrlent), at which time the ernployee

rvill be credited with an additional two (2) days of vacation for a total of twenty-two (22) days

lbr the year'.

l)age i5

0 ! : l9-l(;(1094. I



(e) Each January I thereafter, s/he will be credited with twenty-two

(22) days of vacation for the calendar year', until the completion of fìfteen (15) years of seruice

(i.e., the day beginning the employee's sixteenth year of employment), at which time the

employee will be credited with an additional three (3) days of vacation for a total of twenty-frve

(25) days for the year.

Section 7.2. Vacation shall not be accumulated from year to year but must be

taken in the calendar yeaÍ applicable, except that (a) a maximum of two (2) weeks' vacation may

be carried over to the following calendar year and (b) the employee may take all the vacation for

which the employee is eligible to take in the nineteenth year of service and cauy it over into the

twentieth (20th) year to be used just prior to the employee's retirement.

Section 7.3. Vacation time shall be exhausted before the starting date of an

eligible employee going off on pension.

Section 7.4. Vacation preference shall be determined on the basis of seniority

within the divisions of the Police Deparlment and within each division on the basis of rank with
length of service in rank determining right of selection between men of equal rank.

Section 7.5. Pay for all vacations will be based on the rate of pay of the

employee at the time of vacation and will be paid in advance of regularly scheduled vacations if
requested and approved.

Section 7.6. If a holiday falls within a scheduled vacation period, an additional

day ofvacation shall be granted.

ARTICLE 8

SICK LEA\IE

Section 8.1. Sick leave shall be earned by all Police Officers covered by this

Agreement from the colnmencement of employment but may not be used until an employee shall

have completed three (3) months of continuous employment. Time worked under emergency or

temporary appointment, when followed immediately by permanent or provisional appointment

may, upon the recommendation of the Chief and approval of the Director of Human Resources,

be included in computing length of continuous service.

Section 8.2. Sick leave shall be granted to employees when they are

incapacitaled from the performance of their duties by sickness (including pregnancy), injury or

for medical examination or treatment when certified by the employee's physician, dental or

optical examination or treatment, or when certified by any other medical professional. Sick

leave shall also be granted when a member of the immediate family of the employee is afflicted

with a contagious disease or requires the care and attendance of the employee, or rvhen, through

exposurc to contagious clisease, the presence of the ernployee at his ernploymenl position would

jeopardize the health of others. For purposes of this section, the term "member of the immediate

family of the employee" is defìned as the employee's parents, grandparents, siblings, spouse, in-

laws, sons, daughters, including sons and daughters by lawfil adoption, stepchildren, fostet

chilclren, and those minor childrert for whom employee is acting loco parenti.s.

Page l6
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Section 8-3. Sick leave shall be based on a five (5) day work week. Overtime

shall not be construed as to acld extra time to accumulated sick leave. Calculation of sick leave

acc¡mulation for all eiigible employees shall be at the rate of one (1) day per month on the

thirtieth (3$th) day of each month, accumulated to a maximum of two-hundred forty (240) days.:

The schedule for all eligible employees is as follows:

Section 8.4. One ( I ) day of credit for sick leave will be allowed for each

calendar month of continuous service in which the ernployee has worked or has been paid

vacation-or sick-leave for at least thirteen ( l3) rvorking days of such month,

Section 8.5. Sick leave accumulated by l']olice Offìcers on the cffectivc date of
this Agreement from which thìs section derives shall be cre<lited to their personnel record.

Section 8.6. In order to qualify fbr sick leave. all erttployees must comply with

the following conditions:

(a) It is rhe employee's respoDsibility to report his ol her inability to

bc on duty as soon as reasonably possiblc, bt¡t no later th¿ul one hout' prior to starting tinre by

notilying his or her house sergearlt.

l)rrr:e l7

12 days12 daysi da-y1st
l2 daysI day2nd

36 days12 days1 day3rd
48 däVSl2 days1 day4tlt
60 days12 daysI day5th
7) days12 days1 day6th
84 daysl2 days1 day7th .96

12 days1 day8th
108 days12I day9th
120 days12 days1 day1Oth
132 days12 daysI dayI lrh
14412 daysI daylz'th

, 156 daysi2 däys1 day13rh
1 6R dnvs72 days1 day14th
I 80 days12 days1 day15th
192 days12 daysI day

12 days Z0-+ ¿aysI day
216 dais12 cÌays1 day

6rh
7rh

9th

1

I

I
I

228 days12 days1 day
240I cia20th 12 cia S
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(b) After three (3) or more days of continued absence the City may

require a Police Offrcer to produce to their immediate supervisor a note from a physician that

satisfactorily demonstrates the Officer was unable to work, and has obtained medical clearance

to retum to work. This certificate shall be retained in the Department by which the Police

Offìcer is employed, and a copy shall be forwarded to the City Personnel Department and will
become pafi of the Police Officer's permanent record.

(c) If any employee is absent from work due to personal illness or

illness of an immediate family member for longer than three (3) consecutive work days and

expects to be away from work for more than nine (9) consecutive work days, no later than the

tenth (1Oth) day of absence a medical doctor's certification must be submitted, forthwith to the

employee's immediate supervisor together with the w¡itten indication of the anticipated length of
absence.

Section 8.7. Sick leave shall be certified by the Police Chief upon forms

prescribed by the Director of Human Resources. The Police Chief shall maintain complete and

äccurate leave records. Records of sick leave accumulated and taken shall be available to the

Police Officer.

Section 8.8. Police Officers taking time off and not complying with the

conditions of Paragraphs (1), (2), and (3) of Section 8;6 will not be paid fortime off'

Section 8.9. In the case of,an extended sickness where a Police Officer has

exhausted his accumulated sick leave, all unused vacation time, with the exception of one ( I )
week which may be retained, must be taken. At the end of this time, if the employee is still away

from the job because of sickness, the matter shall be brought before the Sick Leave Arbitration

Board, which shall consist of the Director of Personnel, the President of City Council and the

police Chief. This Board will study and rule if additional sick leave time, with pay, is to be

granted to the Police Officer.

Section 8.10. Regularly scheduled time off will not be counted against allowable

sick leave if it falls during a period of sick leave.

Section 8.I1. A Police Officer who has completed less than one (1) year of
service shall have a grace period ofone (t) year, and during that one (1) year period he shall not

be docked or have sick leave charged against his vacation time subject to the discretion of the

Chief.

Section 8.12. An employee, who upon retirement after 20 years of servìce has

accumulated at least I 00 days of unused sick leave, shall be granted the right to retire frorn active

cluty by fofy percertt (40o/") of the unused sick leave days eallier than the employee's nonnal

effective date of retirement after20 years of service.

ARTICLE 9

AUTHORI ZED LE AVBS OF ABSI'NCB

Section 9.I . Union Leavc. Leaves of absence with pay rvjll be granled for no

mo¡e than eight (8) Police OfTlcers to attend and serve as delegates a1 conr¡enlions and

l)agc i{l
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organization conferences relating to Union activities provided that such leaves will not exceed in

the aggregate thirry (30) working days per year.

Section 9.2. Negotiations Preparation Leave. The Lodge shall be allowed to

have tlvo (2) members cf the negotiating team excused for up to four (4) hours per meeting for

labor contract negotiations or related matters prior to the start of negotiations. Such time shall be

granted within reasonable proximity to the beginning of negotiations and shall continue after

negotiations have begun.

Section 9.3. FOP Board Member Leave. Any Police Officer on the Board of
the FOP shall be given three (3) hours offfrom duty to parlicipate in rnonthly meetings, Board of
Directors'meetings, and at up to three (3) special meetings <iuring the contract period. A special

meeting is limited to a meeting called by the President of the FOP or his designee for emergency

reasons that require an immediate vote. The FOP shall give to the appropriate supervisor notice

of such meetings as soon as practicable. This section shall apply to only those members working

the third (3rd) shift (1600 to 0200) and will not exceed more than two (2) members at any time,

and said members shall be subject to callback as required. Permission to attend meetings may

not be withheld except for operational necessity.

Section 9.4. Military TrainingMilitary Service.

(Ð ".A.rmed Forces" is defined to include the Army, Navy, Marine

Corps, Air Force and Coast Guard. "Reserve Components" is defined to include the federally

recognized National Guard and Air National Guard of the United States, the Officers Reserve

Corps, the Regular Arfny Reserve, the Air Resetve, the Enlisted Reserve Corps, the Naval

Reserve, the Marine Corps Reserve and the Coast Guard Reserve'

(b) Any employee of the City who is a member of the National Guard

or any reserve component of the Armed Forces of the United States wíll be entitlecl to leave of
absence without loss of time or annual leave during which he is engagecl in the performance of
official duty or training in this state, or in the united States, under competent orders. Whilc on

such leave he shall be paid his regular salary, less his military pay, not to exceed a total of fifteen

(15) working days in any one (l) calendar year.

(c) To receive payment of salary, an employee must, prior to his leave,

file with the Personnel Office of the City, a copy of his official orders, and upon tetum a

certificalion from his c¡mmandi¡g offrcer o-f per.foq,nqnce of duly in acco¡dance with terms of
ihe orders.

(d) It shall be the policy of the City to guarantee to ìts permanent

ernployees who, during a national emergency, volunteer or arc called for active military service,

a position upon their return to civilian life equal to the one they left, provided that the

requirements set forth in the above paragraph are fulfilled.

(e) Permanent etrrployees vvho, with ninety (90) days of service,

volunteer ol'are called for active military service shall be paicl from the date they leave City

employ lbr all accrued vacation 1o their credit at that date. 'l-he employee, at his cliscretion, tnay

l)aqc i9
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elect not to be paid for vacation leave but to leave it to his credit for use upon returning to the

department.

(Ð These same policies shall be applicable to permanent employees

who at any time are subject to the provisions of the Selective Service Act'

Section 9.5. Bereavement Leave. All Police Officers shall be granted up to

four (4) working days off for a death in the Police Officer's immediate family. Death in the

police Officer'slmmediate family shall be construed to mean the death of one (i) of the

following: Spouse, children, parents, step-parents, brother, sister, glandparents, spouse's

grandparãnts, mother-in-law, and father-in-law. Additional time off will be granted for

ãu".rrury travel to distant states for funeral services. The time off allowed in the case of death in

the police Officer's immediate family shall not be chargeable to either sick leave or vacation

time. In the event of a death of a near relative not listed above, up to three (3) days' vacation

time may be taken. The Chief may allow time off as prescribed above at the death of other

relatives, provided that they are residing at the time with the member of the Police Department or

the membèr of the Police Department is residing with them. In the event of a death of a near

relative not listed above and with whom the Police Officer is not residing, uP to three (3) days'

vacation time maY be taken.

HEALfåä,ü'tiFARE

section 10.1. Ð Effective June 30, 2011 at 23:59 hours (11:59 p.m.),

employees covered by this Agreement shall be offered three medical plans: Point of Service

f Oôlgõ 1.,pOS(l)"), point of Service 90170 ("POS(2)"), and Simply Blue EPO Plan i00 ("EPO")'

These pians shJl ùe provided to employees covered by this Agreement plus eligible dependents

during the term of this Agreement.

Benefits and recluired employee contributions and co-pays provided under these

plans shall be attached to and made a part of this Agreement as Appendix "A'"

(a) Upon retirement, employees shall have the right to choose, in

wìting, to conti¡rue coverage with the City of Wilmington's health insurance plans, at the

employee's expense, with a deduction from pension payments where applicable, unless the

".ploy.. 
qualifies under the stipulations outlined in subsection l0' I (c).

(b) Retirec Mcdical Program

(l) Title - This subsection shall be known as the City of
Wilmington Retiree Medical Program. This program will be identical to the medical insurance

benefìts that arc provided for active full-time City employee s, except for retirees who are 65

years of age o, oid"r. The City reser-ves the right to offer a differenl plan for ¡etirees who are 65

y"ur. o¡. oid.., provided that the plan offers benefits comparable to those benefìts offered to

âctive employees, i.e., medical and prescription coverage wili be of similar value.

(2) Eligibility - To be eligible for Retilee Medical Program

(..program") benefits, rhe City employee rnust first be a retiLed bargaining urrit member who is

0!:1936óí)9..1.1
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receiving a pension benefit pursuant to any City Pension Plan and/or the State of Delaware

"County and Municipal Pension" Prograrn. The Program is applicable to all members of this

bargaining unir r¡ho are active (on the City payroll) full-time employees as of January l, 2000,

and all employees first employed in a full-time position after said date. Any bargaining unit

employee who is eligible fbr City empioyee pension beneñts pursuant to any of the City

".ploy". 
pension benefit programs shall then meet the following requirements in order to

receive Retiree Medical Program benefits pursuant to this section:

A. Uniformed City employees who are not less than 55

years of age with not less than twenty (20) years of service as City employees.

(3) Healthcare Coverages - This Program shall pay not less

than 80% of the blended rate up to a maximum of $5,000:00 for eligible retirees who are less

than 65 years of age. The Program shall pay not less than 80% of the blended rate to $2,000.00

for retirees who are 65 years of age or oider. "Blended rate" shall mean the average cost to the

City for all actirie participants in the program.

(4) Spousal Coverage.

A. Spouses and other eligible dependents of covered

bargai¡ing unit employees who are eligible under Subsection 10.1(c)(2) Eligibility, as outlined

above, shall be permitted to participate in the Retiree Medical Program Group Plan at the group

rate for the lifetime of the covered spouse. Premiums shall be the responsibility of the retired

City employee or covered spouse. Spouses shall continue as long as they ale receiving a City

pension benefit.

B. The premiums for spousai and/or other eligible

dependents covered shall be published annually and shall reflect the City's actual cost for that

coverage.

(5) Deniai Benefit - A denial benefit shall also be optional at

the discretion of the retiree. Persons opting for the dental benefìt shall be entirely responsitrle fol
payment of the requisite premium.

(6) Disability - Any bargaining unit employee with at least

fifteen (15) years of service, who otherwise qualifies for a City disability pension benefit, shall

be eligible for the Retiree Meclical Program benefits of this secjion, ThLs f,rfieen; (15) year

requilemcnt shali be waiveci for any bargaining unit ernployee who is eligible for a service-

related roral 7 5%o disability pension.

Section 10.2. Life Insurance.

(a) The City agrees to provide tenn life insurance for each Police

Offìcer eqr-ral to one and one half tim es (l t/r) his/her salary with a maximum of'fìfty thousand

clollars ($3O,OOO.OO), effective upon ratifìcation of this contract. In addition, the Cily will

provide Accidental f)eath and Dismelnberment coverage of up to S50,000.00, effective trpon

iarifìcarion of rhe contract. Thc cost of this lifè insurance, with the exception of $2.00, shall be

borne by thc Employer. Tlie $2.00 fee that shall be assessed agairrst each employee covered by

i)agc ill

i)l:193$t094.l



this benefit shall be deducted yearly from the employee's regular paycheck. Upon termination of
employment, the Employer agrees to provide the Police Officer the option to continue his/her
term life insurance coverage in accordance with the provisions outlined in the Plan document at

the officer's own cost.

(b) The City agrees to allow Police Officers to purchase an additional
$20,000 term life insurance through monthly payroll deductions.

Section 10.3, Dental PIan. The Employer will continue its current dental
benefit under the life of this Agreement ("Current Plan").Effective June 3A,2011 at 23:59 (11:59
p.m.) the Employer shall also offer an alternative dental benefit ("Traditional Plan"). The
benefits and required contributions and co-pays under these plans shall be attached and rnade
part of this agreement as Appendix "A-1."

Section L0.4. Long-Term Disability Benefit. The Employer will continue its
Long-Term Disability Benefit during the life óf this Agreement, The benefit payable under this
plan is sixty percent (60%) of the basic monthly eamings not to exceed the maximum monthly
benefìt, less other income benefits.

Section 10.5, Opt Out. Any employee who can show proof of other heath
insurance coverage shali be eligible for a two hundred dollar ($200.00) per month opt out
effective the ratification of this Agreement.

Section 10.6. No dispute arising under or relating to the payment of claims shall
be subject to the grievance and arbitration procedures set forth in Article 4 of this Agreement.

Section 10.7. Should the Employer be obligated by law to contribute to a
government operated or mandated insurance program, national or otherwise, which duplicates
the benefits provided by the Employer under any insurance policy currently in effect as a result
of this Agreement, it is the intent of the parties that the Employer not be obligated to provide
double coverage and to escape such double coverage the Employer shall be permitted to cancel
benefìts or policies which duplicate, in whole, compulsory governmental sponsored insurance
program; there shall be no reduction in the benefits provided; if any benefit is partially
duplicated, only the duplicated part will be omitted.

AI{'I-ICLB 11

WORKBR'S COMPENSATION

Section 11.1. Employees ìnjured on the job in the performance of their
assigned duties will be covered by the Workmen's Compensation Plan and their time off will not
be chargeable to either their accumulated sick leave or their vacation time. The City shall pay
the Police Officer injured in the perf-ormance of his assigned duties the clifference between
compensation pay and the sutn he would have received in his regular pay.

ARTICLE 12
WORKING CONDITIONS

0l:1936ó094.1
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(a) Those sworn Police Officers eligible for the plainclothes allowance

as designated by the Police Chief, up to a maximum of ninety (90) officers, will receive an

allowaãce of $400 per year, payable semi-annually. To be eligible, an ofheer must serve on a

plainclothes detail for a period of one (1) month'

(b) Sworn Uniform personnel, up to a maximurn of two hundred (200)

officers will receive $100 per year for uniform shoes, also payable semi-annually.

Section l2-2. IJniform Cleaning Program'

(a) The city will continue its uniform cleaning proglarn. clothing

cleaning will include civilian clothing of the Criminal Investigations Division and those persons

as determined by the Chief, not to inõlude the Drug and Organized Crime and Vice Division.

(b) The city will provide, beyond the cunent uniform cleaning

progïam, a $50 uniform maintenance allowance'

(c) The City will also continue to pay the full cost of motorcycle boots

for each individual ,rpoíinitiul assignment to motorcycle duty and the full cost of one new pair

every two (2) years thereafter.

Section 12.3. Meal Allowance. The City will provide for the payment to

personnel of the Police Department of a meal allotment to be paid at the rate of $5 per meal to

àny empioyee who is requíred to and does work two (2) hours beyond hisregllar quitting time.

The employee shall be furnished an additional meal allotment every four (4) hours thereafter

while he continues to work.

Section 12.4. Catt Out. In the event an Officer is called back outside his regular

shift and after having logged out, he shall be paid a minimum of four (4) hours'pay. Said pay

shall be calculated at the itraight time rate. In the event the Officer is required to work any

period in excess of four (4) hours, he shall be paid at the siraight time rate for all hours actually

worked. In the event an Offr""r is "called in early," i.e., ordered to report earlier than the starting

time for his next regular shift, he will be guaranteed two (2) hours' straight time pay.

Section 12.5. Stand-By Time. Police Officers who are required to be on one (l)
hour stand-by will not be compensated for the first two (2) hours of the stand-by period but will

be-cornpensated for each hour-of srancl.by in exc,ess of twp (2) hour-s in any twqnly -four' (24)

hour period at straight time rates.

Section 12.6. Labor/Management Meeting. A labor-management meeting will

be held during the first week ol'each month, the exact date to be confirmed with the Human

Resources Director. The City representative shall be at least the following: The Director of
public safety or his designatå and chief of Police or his designate. The city representatives may

bring other inctividuals into the meeting rvho may be involved in or knowleclgeable on the issues

beirg discussed. The Lodge Committee shall be composed of a maxirnum of six (6) rnembers of

the Lodge one of'whom shall be the Union Presidenl or his <lesignate all of whom will be

designated by the Loclge u,ithin thirty (30) <Jays after the signing of the contract' If the Lodge

designates rnen who or. on duty, tinre off with pay shall be granted. The meeting shall not

P ir g e I 13
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exceed orìe and one-half (l %) hours per month unless extended by mutual agreement. A
w¡itten agenda by topics to be discussed shall be submitted by the Lodge seven (7) days prior to

such meeting. If no agenda is submitted by the required date, no meeting need be scheduled.

These meetings are not intended to bypass the Grievance Procedure or to be considered contract

negotiation meetings but are intended as a means of fostering good employment relations

through communications between the parties'

Section 12.7. Transfers.

(a) Whenever practicable, an employee shall receive two (2) weeks

prior notice of transfer.

(b) Once an employee who has submitted a letter of intent to retire

starts "terminal leave" (vacation, sick leave, comp. time, shooting days, or any other accrued

leave), the officer's position shail be considered open and if applicable, the Chief may make

permanent promotions effective that date.

Section L2.8. Air Conditioned Cars. All new police cars purchased will be air

conditioned.

Section 12.9. Friday After Thanksgiving.

An employee who works on the Friday after Thanksgiving (employees who start

work on or after 9:00 p.m. are not considered to work that day) shall receive the option of a like

number of hours off or cash payment. These hours shall be scheduled with approval of the

Division Commander.

ARTICLE 13

WORK RULES AND REGULATIONS

Section 13.1. Promotion List.

The Promotion List is to be published by April 15 of even numbered years for a

period of two (2) years. If the Lodge is notified by the Administration on or before April l, of
any year that the list is due, that for good and sufficient cause a new promotional list cannot be

completed by April 15, no f'urther promotions wiil be made from the currently posted list and an

additional thiny (30) days will be used to complete the new list.

Section 13.2. Disciplinary Suspensions. No suspension for any period provided

in the disciplinary codc shall affèct the Police Officer's pension, hospitalization, tnedical, life

insurance, or other benefits.

Section 13.3. Summâry Punishment. A commander may impose summary

punishment lbr an officer found to be in violation of deparlmental ordets, rules or regulations.

The scope of disciplinc, which may be imposed as summary punishment can rallge fiom written

reprimaucl up to, but not exceeding, a t\¡/o day suspensio¡ without pay.

l) ii g c I l4
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Summary punishment shall be administered in accordance with the procedures set

out in the City of V/ilmington Police Offìcers Manual, as of November 22, 1992.

Any officer accused of violating a departmental order or reguiations and offered

summary punishment has the right to reject the summa.rJl puni-shment anel have the case heard by

a Complaint Hearing Board.

Section 13.4. PIea of Guilty with an Explanation. An officer charged with a

violation beyond the scope of summary punishment may choose to enter in writing a plea of
"guilty with explanation" p¡ior to the commencement of a hearing on the matter by a Complaint

Hearing Board, Theplea must be delivered to the Inspector of Investigative Operations. In such

a case, thê:officer's piea wiil be consiciered by the Complaint Hearing Boar<i, which wiii
determine punishment in accordance with this Article and the work rules and regulations found

in the Police Officers Manual,

Section 13.5. A Pool of Staff Officers for Complaint Hearing Board. All
disciplinary hearings (except those that fall within the summary punishment procedure set out in
this contract and in the Police Officers Manual) shall be conducted by a Complaint Hearing

Board of three officers selected randomly from the following pool of officers:

(a) All Captains, except for the Captain of the Office of Professional

Standards, and

(b) All Inspectors, except the Inspector of Investigative Operations.

(c) Should any accused ofäcer believe that a member of a Complaint

Hearing Boa¡d should not be eligible to sit on the Complaint Hearing Board because of bias or
prejudice against the accused officer, the accused officer may submit a confidential
memorandum to the Inspector of Investigative Operations requesting that the Board member in
question be removed. The confidential memorandum shall specify in detail the accused officer's

reasons for the request. The Inspector of Investigative Operations shall have the final and sole

authority to replace a member of the Complairrt Hearing Board-

Section 13,6. After the Complaint Hearing Board has reached a decision as to

the innocence or guilt (and penalty, if any,) they shall dictate in a clear and concise manner their

recommendation to the Chief as to each count charged, the penalty, if there is one, and the

behind their decision.

Section 13.7. 'fhe Complaint Hearing Board decision shall be sent to lhe

employee and the Chief of Police on the same day.

Secfion 13.8. A written appeal of a deparlmental Complaint Hearing Board must

be made within five (5) working days of the Complaint Hearing Board dccision. Appeal must be

based on one (1) or more of the following criteria, giving specilìcs of each point of the appeal:

(a) The defendant believes that he was unjustly accused in that the

charges lack merit or were brought without just cause.

P a g e ! 15
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(b) The defendant believes that the penalty given was unjustiy harsh,

given the attending circumstances.

(") The defendant believes that all evidence was not available to him

at the time of the original Complaint Hearing Board, or was denied entry by the Complaint

Hearing Board.

(d) The decision of Trial Board is not supported by the evidence and

record.

(e) All Appeals must clearly indicate the specific area(s) to be

reviewed, and why the defendant is entitled to relief.

Section 13.9. The Captain of the Office of Professional Standards and/or the

Chief of Police, within frve (5) days of receipt of the Complaint Hearing Board's decision and

recommendation, may convene an Appeal Board to consider the following: (a) whether the

Complaint Hearing Board was not carried out in a manner fair to both the employee and to the

Office of Professional Standards prosecuting the case; or (b) whether the decision of the

Complaint Hearing Board was not supported by the evidence; or (c) whether the punishment

impoied was too lenient or too harsh in view of the character of the offense. Should the Captain

of the Office of Professional Standards and/or the Chief of Police decide to convene on the

Appeal Board, he/she shall state the reasoning behind his/her decision in writing. A copy of this

decision shall be sent to the employee.

Section 13.10. ii) The Appeal Board shall be composed of: 1) the Chief of
Police or his designated representative; and 2) the Human Resources Director or his designated

representative; and 3) the FOP President or his designated representative, who must be a member

of the department, as well as an active member in good standing of the FOP

(a) In the event that the Chief of Police initiates an appeal, the

Director of Public Safety or his designated representative shall sit on the Appeal Board in place

of the Chief.

(b) The Appeal Board shall have the authority to uphold the judgment

of the Complaint Hearing Board or overrule the judgment of the Cornplaint Flearing Board and

take whatever other action it deems appropriate.

Section 13.11. Should the Captain of the Offìce of Professional Standards and/or

the Chief of Police call for the convening of the Appeal Board, the employee shall be notified in

writing and be given the opportunity to request within five (5) days whether he/she wishes to be

present, have an attorney, and/or present testimony and evidence before the Appeal Board or just

make written submissions.

Section L3.12.4n employee shall have the right to review his or her personnel file

in thc presence of the comnatrding offìcer of the I-Iuman Resources Division rvith the exception

of the psychiatric examination.

0l:19i66094 |
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Inaccurate Documents. If, upon examining his personnel file, an officer has

reason to believe that there are inaccuracies in documents contained therein, he may write a

memorandum to the Chief explaining the alleged inaccuracy. If the Chief concurs with the

officer's contentions, he shall remove the faulty document. In the event the Chief disagrees, the

inaccuracy of the ciocument may be the subject of a grievance.

Section 13.13. Rights of Police Officers Under Investigation. The following

procedures are established to insure cefiain rights of Police Officers under investigation and shall

not be construed to limit supervisory or command authority in normal operations, In an effort to

insure that internal investigations are conducted in a manner, which is conducive to good order

and disciplirre, the following procedures are established:

(a) Every Police Officer shall answer questions upon the request of the

officers of the Internal Affairs Division. Before questioning of the Police Offìcer occurs, he/she

shall be appraised of the following:

Identity of the officer in charge of the investigation; identity of the officers

conducting the investigation, their narnes, ranks, and assignments; as well as whether the

investigation is criminal in nature or departmental in nature. ln addition, the Police Officer shall

be informed of the type of violation under investigation (i.e., lateness, insubordination, theft),

unless the ofÍìcer conducting the investigation determines that such a disclosure would
jeopardize the investigation.

(b) The questioning of a Police officer shall be conducted according

to standard departmental procedures and practices in a non-coercive manner, without improper

threat or promise of reward, and preferably when the Police Officer is on duty, unless the

urgency of the ínvestigation requires he/she be questioned Úhile off duty.

(c) The questioning of the Police Officer shall be conducted at any of
the following locations: Police heaclquarters, the City/County Building, the State Office

Building, pláce where the incident occurred, or any other iocation relevant to the investigation as

designafuá by the officer in charge of the investigation, unless otherwise r.vaived by the officer

being investigated.

(,1) Interrogation sessions shall allow time for such personal

necessities and rest periods as are reasonably necessary.

(e) If a record, either written, taped, or transcribed, shall be kept of the

interrogation of the Police Offìcer; a copy of the record shall be available to the officer or his

counsel upon request.

(Ð If the ofhcer under interrogation is being investigated for an

alleged violarion of a criminal statute, he shall be completely informed ol'his conslitutional

rights, including hìs right to counsel prior to the commencement of the illterrogation.

(g) Orders concerning internal investigations inconsìstent with the

guideli¡es set fbrth in this .section entìtled, "Rights of Police Officers Undel lnvcstigatiot-1." shall

be rnodifi ed accordingly.
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ARTICLB 14

ACTING OUT OF RANK

Section 14.1. AII personnel substituting in a higher rank will be entitled to

payment at the higher rank unless substitution is triggered by vacation. An officer shall be

entitled to Acting Out-of-Rank Pay when an officer works an entire regular shift (i.e., more than

one but less than six days of assigned regular duty, exclusive of overtime). The City agrees not

to change an officer's assignment to avoid payment of out-of-rank pay. Notwithstanding

anything herein to the contrary, "acting out-of-rank" pay will be paid if substitution is caused by

a vacation, which is taken in connection with termination from the Department.

ARTICLE 15

LAYOFFS

Section 15.1. Layoffs, when necessary, shall begìn with those employees having

the least seniority in the Department. This seniority shall be based on the employees' date of
appointment as a Patrol Officer. No new appointments shall be made until all laid-off Patrol

Officers who wish to return have been recalled. Employees who have been laid off shall have

recall rights in the inverse order oflayoffaccordìng to seniority.

ARTICLE 16

PENSION

Section 16.1. The provisions of the police pension plans (set fofh in the Code of
the City of Wilmington, Article IV Division 2 Police Pension Plan, and Division 4 City of
Wilmington Police Pension Act) are incorporated into this Agreement by reference. The City

and the Lodge agree that any changes within the pension benefits shall be done in consultation

and negotiations between representatives of the Lodge and the City. Upon the conclusion of the

negotiations both parties shall jointly seek the City Council legislation necessary to enact the

agreed upon changes. There will be no change in the provision of the police pension without the

agreement of the Lodge. As set forth in the code, the employee contribution shall be six (6)

percent of the employee's base salary.

Section 16.2. On a trial basis fi'om the date of the signing of the new Collective

Bargaining Agreement until June 29, 1998, upon retiring an ofhcer shall have the option of
receiving the offìcer's terminal leave benefits either in a lump sum or exhausting the same before

the starting date of an officer going off on pension. Offìcers must have reached their 20th

anniversary to be eligible for pension payment to start. This agreement mttst also be voted on

and approved by the Police Pension Boarcl.

Section 16,3. Any officer on active duty on Juiy 1, 1995, shall be entitled to the

benefit of the Classifications and Salaries as set forth in Anicle 18, Section 18.1, including
without limitation, for the purpose of determining pension rate, even if the officer has applied to

and/or retired on or after July 2,7995.
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ARTICLE 17

OUTSIDE BMPLOYMENT

Section 17.1. No member of the Police Department shall be allowed to be

engage<i in any seconci job uniess prior approvai has beerr granted by the Chicf of Police.

(a) The request to hold outside employment must be on an approved

form indicating the Employer,location, and hours of work.

(b) Under no circumstances is any member to be allowed to work

more than four (4) hours at a second job on any regular work day'

(c) The city will arrange for the purchase of a workers' compensation

Insurance policy to cover all employees working extra-duty jobs approved by the Chief- The

employees agree to reimburse the City for the cost of this policy from earnings reeeived"

ARTICLE 18

CLASSIFICATION AND SALARIES

Section 18.1. Salaries for each year of the contract will be as follows:

0l:19:1(16094. 1
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WAGES AND SALARIES
FRATERNAL ORgER OF POLICE/RANK & FILE
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WAGES AND SNUNIES
FRATERNAL ORDER OF POLICE/RANK & FILE
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WAGES AND SALARIES
FRATERNAL ORDER OF POLICE/RANK & FILE
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Section 18"2. For the purpose of calculating movement from Step I to Step 2 for
patrol Offìcers as shown in Subsection i 8.1, commending July l, 1999, Patrol Officers shall

remain in Step I tire first trvelve (12) months of employment as a Patrol Officer, inclusive of the

probation pe.iod. Thereafter. Patrol Officers shall advance one step annually.

Section 18.3. The salaries outlined in Section 18.1 above reflect the following

percentage increases:

salaries effective July I ,2011reflect a general increase of 0%.

Salaries effective July 1, 2012 reflect a general increase o12 %.

Salaries effective July i,2013 reflect a general inclease of 0%.

Salaries effective July 1, 2014 reflect a general increase of lVo.

Salaries effective July 1, 2015 reflect a general increase of l%'

The salary increase for FY 13 shall be retroactive to July l,2012.The salary

increase for Fy I 5 shall be retroactive to July 1,2014. The salary increase fo¡ FY 16 shall be

retroactive to July I,2015. The salary increases for FY 13, 15, and 16 will be used to calculate

retroactivity pay ior salary and any other salary-related compensation such as overtime, shift

differential, etc.

Notwithstanding the provisions set forth in Seclion 18.1, the FOP may reopen this

Agreement solely for the po¡por" of renegotiating the wages effective July l, 2015: The FOP

*ãy ,""p"n this agreem"trt onty if another union or non-union employees receive a general wage

incieasagreater than one percent (1%) for Fiscal Year 2016'

ARTICLE 19

HOURS OF WORK

Seetion 19.1. Work Schedule. The Chief of Police will be authorized io change

the permanent work scheclule of the divisions of the Police Department, including-the uniform

Services Division, upon seventy-fìve (75) calendar days written notice, for the efficient

utilization of manpower. However, no regular shift will; (a) violate any term of the Fair Labor

Standards Act; (b) the regular shift hours will not exceed 2,080 hours per year; (c) nor 195 hour

per thirty (30) day period-; (d) nor 50 hours per seven (7) day period; (e) nor 10 hours (exclusive

of overtimc) per any 24-hour period.

There will be no regular shift providing for any more than five (5) consecutive

days of assigned regular dlrty (to be followed by at least 48 hours off), exclusivc of overtime.

The Department will not create additional prohibitions to vacation utilization

during sLurìrner months than as applies to the entire year'

T¡ere wilì be no alteling of permanent shift times for some but not all shifts or

portions of shifis assigned ro rhc Unifbrm services Division other than for operational needs as

cletenlinec.l b,v the Chiel-.

[)a¡re i?5
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Section l9.1ATwelve Hour Shift'

(a) A l2-hour shift shall be implemented for the Unif-orm Division.

Such shift shall begin between July I ,2011and September 1,2011 ancl shall continue for a

period of l8 months at which time the continuation of the shift shall be reviewed and decided-

Within the fìnal 90 days prior to the expiration of the 18 month period, either party may suggest

or propose changes to the shift.

(b) The leave time balances (vacation, sick, compensatory, etc.) of all

employees of the Police Department shall be converted from days to hours when the shift is

implemented for the Uniform Division. Each day shall be converted into 8 hours.

(c) Vacation, sick, and compensatory shall be earned in 8 hour

increments. Vacation, sick and compensatory time shall be deducted on an hour for hour basis

(Ex: One 12 hour shift missed for vacation shall result in 12 hours being deducted from an

employee' s vacation balance).

(d) All time worked shall be paid on an hour for hour basis with

ovedime being paid as set forth in Section 19.2 of this Agreement.

(e) Upon implementation of the 12-hour shift, the following sections

will be revised to reflect the conversion of leave balances, and the accrual and deduction of leave

timedescribedabove: Section7.1,7.2,8.3,8.4,8.6,8.9,8.12,9.1,9.3,9'4,9'5, 19.1,and19.7'

These sections, as revised, shall be contained in Appendix C to this Agreement and are

i ncorporated by reference.

(Ð Upon implementation of the l2-hour shift, the shift differential for

the Uniform Division set forth in Section 19.4 shall be changed to llo/o for the period 1800 to

0800 hours ftis section, as revised, shall be contained in Appendix C to this Agreement and is

inco¡porated by reference.

(g) The City and Union agree to review and revise Sections 19'3 and

19.5 upon andlor during the implementation of the 12-hour shift'

Sccti on 19.2, Overtime. Overtime shall be compensated on the basis of one and

one-half times straight tirne pay for work in excess of the employee's regular shift. However,

should there be a total recall of the police force in order to address an emergency situation, the

employees shall be paid straight time for the first eight hours worked drrring the calendar day in

the emergcncy situaìion. If an employee works longer than eight hortrs in any one day during an

.¡¡"rg"¡,ðy situation, the employee shall be cotlpensated on the basis of one and one-half times

straight pay for the hours worked in excess of eight hours'

Section 19.3. Court Time. When a member of the Police Deparlment is

required to appear in court on a day when he is scheduled to work other than his regular shift, he

wiil receive compensation for cor¡rt time which will be paid at a maxilnttm oltrvo (2) hours at

straight-ti¡re ratás. If a nremberof the Police Department is required to appearin court ona clay

r.vhich he is scheduled to be off from work, he willreceive coufilime at a maximtlnr of four(4)

hours at stlaight-time rates.

l'age i2ó
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Section 19.4. Shift Differential. EfTective June 1,2000, the shift differential is

as follows:

uniform services Division and special operations Division

1600 to 2300 hours l0%

2300 to 0800 hours 13%

criminal Investigations Division and Drug and organized

Crime and Vice Divisions

1600 to 0600 hours l0%

To be eligible for such shift premium pay, the officer must work a minimum of
two (2) hours of straight time between i600 and 0600'

Section 19.5. Court Appearance. When a Police Officer is required to appear

in court after working a regular midnight shift (beginning after 2100 hours), the officer will be

guaranteed a minimtin ofiwo (2) hours court time at straight time pay and up to a maximum of

iour (a) hours straight time pay for any additional hours above two (2).

Section 19.6. Special Duty Pay. Up to 16 members of the City's "Swat" team

shall receive, semi-annually, $30 per month special duty pay'

Section 19.7, Shooting Days. Effective July 1,2013, officers who successfully

qualify with theír service weapon wili receive six (6) shooting days per year. Shooting days may
-ue carried over to the fbilov¡ing yser, if an officer is denieel- a- shooting da,l's due to operational

need. An officer may cash ouion" (1) shooting day at the rate of an eight hour day at the straight

time rate each calenciaÍ Year-

Effective January 1.,2015, and every January 1 thereafter, officers working in

patroi who successfuliy qualify with ttreir service v/eapon will receive eight (8) shooting days per

year. Shooting days .uy b* cãnied over to tlie following year, if an officer is denied a shooting

áays d.r" to op-erational need. An officer working in patrol may cash out two (2) shooting days at

thé rate of an eight hour day at the straight time rate each calendar year.

Section 19,8, Flashlight, Sworn personnel will be provided a flashliglrt, at the

Employer's expense, no later than September 30, I994'

Section 19.9. ComPensatorY Time'

The terms and conditions set forth hereinafter apply as to the accumulation and

use of compensatory time:

(a) comp fime Redemption - Each officer wil}be limited to the

redemption of 440 hours within a lolìing l2-month period;

0l:l9ll66C94.i
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(b) Excluded fiom the individual offtcer's limitation is a "hardship"

exception based on hnancial, medical, and/or economical needs (hardship to be detennined on a

case-by-case basis and upon criteria to be mutually acceptable to FOP No. I and the City;

(c) All accumulated compensatory time shall be redeemed upon

promotion to Sergeant and Lieutenant. Payment shall be at the pre-promotion rate and occur

within thirty (30) calendar days of the promotion;

(d) No officer shall accumulate more than 440 hours of compensatory

time;

(.) All compensatory time in excess of 100 hours shall be redeemed

upon elevation to Corporal, Master Corporal (formerly Sr. Corporal, Step 2), Master Sergeant,

and Senior Lieutenant (formerly Lieutenant, Step 2). Payment shall be at the pre-elevation rate

and occur within thirty (30) calendar days of the existing January 1 or July I Career

Development implementation dates; and

(Ð The Police Department will, hereinafter, furnish the Department of
Human Resources and Finance with monthly reports as to accumulated, compensatory time on a

per officer basis so that the above terms and conditions may better be monitored and enforced.

ARTICLE 20
ORDINANCES AND STATUTES

Section 20.1. In the event any ordinances or statutes relating to the members of
the Police Department provide or set forth benefits or terms in excess of or more advantageous

than the benefits or terms of this Agreement, the provisions of such ordinances or statute shall

prevail. In the event this Agreement provides or sets forth benefits or terms in excess of or more

advantageous than those provided or set forlh in any such ordinance or statute, the provisions of
this Agreement shall prevail.

ARTICLE 21

ALTERATION OF AGREEMENT

Section 21.1.. No Agreement, alteration, understanding, variation, waiver, or

¡rodification of any of the tcrms or conditions or covenants contained herein shallbe made by

any employee or group of employees with the Employer and in no case shall it be binding upon

the parties hereto unless Agreement is made and executed in writing between the parties hereto

and same has been ratified by the Lodge.

Scction 27.2. The rvaiver of any breach or condition of this Agreement by either

parly shall not constitute a precedent in the future en.forcement of the terms and conditions

he¡ein.

Section 21.3. Ii is undetstood and agreed that if any part of this Agreement is in

conflict with lnandalory Federal or Statc Laws, or mandatory provisions of the City Charter

approvcd by the voters, that such part shall be suspended and the appropriate mandatory

provision shallprevail, ancl the rernainder of this Agreemenl shall not be affected tlrereby.

l)age i28
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AIìTICLE,22
DURATION OF AGREBMENT

Section 22.7. Except as provided for in specific atticles, this Agreement shall be

effective as of'July 7,2071, anci shail remain in fuii force anci effect uiriii iune 3Û,2016.

Section 22.2. If either party gives notice requesting changes to this agreement,

the parties will endeavor to promptly begin negotiations.

ARTICLE 23

NON-DISCRIMINATION

Section 23.1. The Employer will not interfere with or discriminate in respect to

any term or condition of employment against any employee covered by this Agreement because

of membership in, or legitimate activity as required in this Agteement on behalf of the members

of this bargaining unit, nor will the Employer encourage membership in ânother Lodge'

Section 23.2. The Lodge recognizes its responsibility as the exclusive bargaining

agent and agrees to represent all employees in the bargaining unit without discrimination,

interference, resttaint, or coercion.

Section 23.3. The provisions of this Agreement shall be applied equally to all

employees in the bargaining ¡nit without discrimination as to age, sex, marital status, race, color,

creãd, national origin, or political affiliation. The Lodge shall share equally with the Employer

the responsibility for applying this provision of the Agreement.

ARTTCLE 24

BULLETIN BOARDS

Section 24.1. The Employer agrees to provide reasonable bulletin board space

labeled with the Lodge's name where notices of official Lodge matters may be posted by the

Lodge.

*oN åliïfiï%Tiou,"

Section 25.1. The Lodge agrees thal there shaf l be no strike, p_icketing, sit-down,

rio*-ào*", *iitful uUrènce from àsii[neA auty or the abstinence in whòle or in þari from full,

faithful and proper performance of the duties of ernpìoyment during the life of this Agreement.

Section 25.2. Inthe event the prohibited activities listed in Sectiorl25.l of this

article do occur, the Lodge's officers and agents shall promptly and publicly disavow such

prohibited actìvity and order their members to return to work. The Lodge will notify the

brnployer wifhin twenty-four (24) hours after the comrnencement of such prohibited activìties

listert in Section 25.1, what measures it has taken to comply with the provisions of this arlicle.

ì)age i29
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ARTICLB 26

CAREER DEVELOPMBNT PROGRAM

Section 26.1. The V/ihnington Police Department, in an effort to provide

opportunities for individual growth and development at all levels of the police force, adopts this

piågru- to develop the new ranks of corporal, senior corporal, and master sergeant within the

Career Development Pro gram.

Section 26.2. Any officer seeking to enter the Career Development Program will
be evaluated by the Career Development Committee, which will consist of the Commanding

Officer of the Police Personnel & Planning Division, the City Human Resources Director or

designee, an at-large member to be chosen by the Employer with the input of the Lodge, and the

Lodle Piesident oi designee. The Lodge President seat will be an advisory position, and will not

caffy a committee voting privilege'

Section 26.3. Offrcers within the corporal level must remain in thât level for

three (3) years before they are eligible for entry to thä senior corporal level. There will not be

any direct entry to senior corporal level.

coMpREHENSIVE å,iff1*31 ouur" PRo cRAM

Section 27.1. The Wilmington Police Department, in an effort to preserve and

protect the integrity of the Department and its personnel, adopts this Comprehensive Substance

Abuse Program (the "Program") to establish a reasonable and unifotm means to deter

unauthorized drug ttse by its employees.

The Program consists of components for pre-employment testing, random

sampling, fitness for duty testing, disciplinary on-demand testing, on-demand testing for drug

control units, and an employee-employer-mandated treatment program.

Positive test results shall be a violation of this Program and subject to discipline

as outlined in WPD Directives'

Refusal to submit to required drug or alcohol screening shall be a violation of this

program, punishable bY dismissal'

The classifìcations of punishrnent for violation of this Program shall be governed

by WPD Directive 6.43. Any subsequent violation of WPD Directive 6.43 that falls within the

reckoning period shall be treated as a sit¡ilar offense pursuant to WPD Directive 8.2.

Section 27.2. l)rug Related Testing

A urine sample and/or other methods generally deemed scientifìcally reliable and

admissible into evidence by Delaware Courts sliall be utilized for all drug related testing. All

samples shalì be tested f'or non-acceptable levels of'all substances listed within the lJniform

Controlled Substances Act, Title 16, Delawarc Code.

0l:193ó(>094 I
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There shall be a confìnnation test for all positive primary readings. All samples
shall be analyzed by an authorized private laboratory.

All positive confìrmation samples shall be ¡etained for a period of six months
after notice of test results, for availability of independent testing by the affected officer. Failure
to retain said sample by the Employer shall result in inadmissibility of said test results at the
affected officer's Complaint }learing Board.

Section 27.3. Alcohol Related Testing

A breath alcohol analysis sample shall be utilized for all alcohol related testing.

A properiy calibrated anci cefifred inshument shali be utiiized for determination of biooci aicohoi
concentration ("BAC"). All breath alcohol testing shall be administered by a certified operator.

On duty BAC of eight-one hundredths of lYo (.0S %) or greater shall result in
punishment at a Class A level. On duty BAC of less than eight-one hundredths of lo/o (.08%)
shall result in punishment at a level of Class B or lower.

ARTICT,E 28
GENERAL SAYINGS CLAUSE

Section 28.1. Any proposal submitted by the Lodge, if granted, may not be put
into effect because of applicable legislation, Executive Orders or R.egulations dealing with Wage
and Price Stabilization, then such proposals, or any part thereof, inCluding any retroactive
requirement approved by the Pay Board shall become effective at such time, in such amounts,
and for such periods as wili be permitted by iaw at any tíme during the life of this Agreement.

IN \ryITNESS \ryHEREOF, the partiés hereto have hereunto set their hands and

seals this day of -- - i A.D,_,,

FOR THE EMPLOYER FOR THE FRATERNAL ORDER OF POLICE
LODGENO. I:

MAYOR

ATTEST

CITY CLERK

APPROVED AS TO FORIVI

I) a u r i3l
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ASSISTANT CITY SOLICITOR
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,{PPENDIX A
BENEFITS SI.'MMARY - POINT OF SER,VICES

to Revised 02/0A1

EPO

$30 Copay'

$30 Copay .

100% After deductible

$500 lndividual
$1,000 lndividual + 1 $1,500 Family

Unlimited

$50 Copay (waìved if adrnitted)

$1 0 / $20 / $35 Copay for a 30 day supply

S20 / $40 / S 70 Copay for a 90 day supply

An

117 .0C

00/

5tJ 50/ 1,0t

$250 Employee/$S00 Emþloyee + 1

/$750 Family

0

d

Slrnply Blue EPO Plan ''l0

Annuallv.

s247.00

s494.00

s741.00

Unlimiied

S50 Copay (waived if admitted)

Nor¡-Network

70% Afte¡ Deductible

70% After Deductible

70to atler deductible

$300 lndividual
$600 lndividual + 1

$900 Family

$1,500 lndividual
$3,000 lndividual +1

$4,500 Family

$50 Copay (waived if
admitted)

$10/$20/$35 Copay for 30 day supply

$20 / $40 / S70 Copay for 90 day supply

s9.50

s19.00

s28-50

$10 Copay

$20 Copay

90%

$500 lnd¡viduel $1,000
lndividual + 1 $1 ,500

Fam¡:Y

Unlimited

,POS,Pfàn 90/'/0 (2)

Network

$250 Employee / $500 Employee + 1 / $750 Famlly
II

Annuâllv

s377.00

s754.00

s1 .131 .00

Unlimited

$50 Copay
(waived if
admitted)

Non-Network

80% After
Þeductible

80% Afrer
Þeductible

80% afrer
deductible

$300 lndividual
$600 lndivldual +

I 5900 Family

$1,500 lndividual
$3,000 lndividual
+1 $4,500 Fãmily

Network

$0.00

$29.00

s43_50

itedUnlim

S50 Copay (waived if
admitted)

S10/$20/$35 Copay for 30 day supgly

$20 / $40 / $70 Copay for 90 day supply

B¡weekly

s14.50

POS Plan 100/80

$5 Co-pay

$10 Copay

100%

' EPO Coes not require Primary Care
Phvsician selection or Specialist Referrals

Lifetìnre Maximurn Covered

Emergency Fâcility

Prescription Drug:
Gen eri c/F'orm u la ry/Non-Formulary
Retail

Prescription Drug:
Generìc/Formuìary/Non-Formula ry
N4ail

Pre-tax Emolovee ContributÌôns

Emolovee Onlv lE)

Emolovee + 1 lE+1)

Familv (F)

Primary Care Physrcian

SpecialisVReferral Care

lnpatient Hospital Care

Deductible

Co-lnsurance Limits

effective date after this date wo r€
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Dental PIan Summary

Pre-tax Employee Contribufions per pay for each plan:

Single 51.00
Employee + I $2.00
Family 53.00

$.s0
$1.00
$1.50

Coverage "Currentt'Plan Proposed "Traditional"
Plan Option

Preventive 75% ofcharges ' 100% - no deductible

Deductible None ,Single: $50 / Family :
'$tSO Basic and Maior.

Basic 75% ofcharges ,80% after deductible

Maior 75% of charges 60Yo after deductible

Orthodontia 75o/o of charges up to 52,500
per year for 3 years.

Available for children and
adults.

50Yo to lifetime maximum
of $ I ,000

Annual Maximum $2,500 per family $1,500 p-e-.r person

f)agc ilJ
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APPENDIX B
RESOLUTION

\dIIEREÄS, during the frscai year commencing July 1, i994, and concluding

June 30, 1995, the City of Wilmington spent approximately $2,000,000.00 for medical and

related expenses attributable to work-related injuries;

\ryHEREAS, the City of Wilmington could have reduced this expense by
approximately 25%o to 30o/o if those work-related injuries had been treated through the City's in-
network health care management system;

WHEREAS, the City of Wilmington and Wilmington Fraternal Order of Police
Lodge #1 have a mutual interest in reducing the City 's expenses incurred in connection with
third person health care providers if that goal can be accomplished without adversely impacting
upon the quality of FOP members' care and treatment;

\ryHEREAS, each FOP member has selected the general practice physician for
hislher in-network health care coverage;

NO\ry-, THEREFORE,IT IS HEREBY RESOLVED, by the Board of Directors
of Wilmington Fraternal Order of Police Lodge # 1 that all members of Fraternal Order of Police
Lodge #l are encouraged to have any work-related injuries treated by and through the City's in-
network health care coverage.

()l:19i66094..I
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APPENDIX C
12 HOUIì SHIFT CONVBRSION

Upon implementation of the 12-hour sliift clescribed in Section 19.14, the
following sections shall become effective and supersede the corresponding sections contained in
the Agreement:

Section 7.1
computed as follows:

All paid vacations for employees of the Employer shall be

(a) Eight (8) hours of vacation per month during the first six (6)
months of continuous employment; however, no vacation may be taken until the employee has
worked at least six (6) months.

(b) Eight (8) hours of vacation per month after the completion of the
first six (6) months of continuous employment until the next January 1. Each January 1

thereafter, sihe will be credited with ninety-six (96) hours of vacation for the calendar year, until
the completion of five (5) years of continuous service (i.e., the day beginning the employee's
sixth year of employment), at which time the employee will be credited with an additional
twenty-four (24) hours of vacation for a total of one hundred twenty (120) hours for the year.

(c) Each January I thereafter, s/he will be credited with one hundred
twenty (120) hours of vacation for the calendar year, until the completion ofnine (9) years of
serice (i.e., the day begirxring the employee's tenth year of employment), at which time the
employee will be credited with an additional forty hours (40) of vacation for a total of one
hundred sixty (160) hours for the year.

(d) Each January I thereafter, s/he will be credited with one hundred
sixty (160) hours of vacation for the calendar year, until the completion of twelve (12) years of
service (i.e., the day beginning the employee's thifteenth year of employment), at which time the
employee will be credited with an additional sixteen (16) hours of vacation for a total of one
hundred seventy-two (172) hours for the year.

(e) Each January 1 thereafter, s/he will be credited with one hundred
seventy-two (172) hours of vacation for the calendar year, until the completion of fifteen (15)
years of service (i.e., the day beginning the employee's sixteenth year of employment), at which
time the employee wilÌ be credited with an additional twenty-four (24) hours of vacation for a

total of two hundred (200) hours for the year.

Section 7.2 Vacation shali nol be accumulated from year to year but must be
taken in the calendar year applicable, except that (a) a maximum of eighty (80) hours of vacation
may be caricd ovcr to thc following calendar year and (b) the employee may take all the
vacation fbr which the employee is eligible to take in the nineteenth year of seruice and carry it
over into the twentieth (20th) year to be used just pfior to the employee's retirement.

Section 8.3 Sick leave shall be based on a forly (40) hour work week.
Overtime shall not be construecì as to add extra tilre to accumulàtecl sick leave. Calcuiation ol
sick leave accumnlation for all eligible eurployees shall be at tìre rate of eigìit (B) hours per
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lnonth on the thirtieth (30th) day of each month, accumulated 1o a maximum of one thotrsand

nine hundred twenty hours (1,920) hours.

The schedule for all eligible employees is as follows:

Section 8.4 Eight (B) hours of credit for sick leave wili be aliowe<i for each

calendar month of continuous service in which the employee has worked or has been paid

vacation or sick leave for at least thirteen (13) working clays of such month'

Sectio¡ 8.6 In order to qualify for sick leave, all employees must comply with

the f'ollowing conditions:

(a) It is the employee's ¡esponsibility to ¡eport his or her inability to

be o¡ dtrty ¿ìs soon as l'easonably possible, but no later than one hour priol to stalting tirne by

notifying hi.s or her house sergeant.

(Ð After twenty-four hours or more of continued absence tlre City

may rec¡Lri¡c ¿r Poìice Ollicer to produce to their immediate sttpervisor a note liom ¿r physician

thar sarisfactor-ily clcnorlstrales the Officer was unable to work, alld has obtained medicaì

clearance to re tltnl to rvor-k. This certifìcate shall be obtained by the Departtnent by r,rùich the

policc Oflrccr is crlplo¡,cd. and a copy shallbc forr.varclcd to thc City Hunlarr Rcsottrccs

I)epartment ancl w,ill becolne parf of the Police Offìcer's permallerìt lecord.

(lì:!91(16{;()-l I
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96 hours96 houisS hourslst
96 hours 192 hours2nd t hoùis
Ol L^tt*o/v rrvu¡ ù ?RQ hnr¡rso L^..--(J r¡utll ù

1 --)JI(l

96 hours 384 hours8 hours4th
480 hours96 hou¡'s8 hours5th

96 hours 576 hoursI hours6th
672 hours96 hours8 houis7th
768 hours:96:hours8 hours8rh

96:hours 864 hours9th 8 hours
960 hours96 hoursI hours1Oth
1056 hours96 hours8 hours1 lrh

96 hours 1152 hours8 hours1zfh
1248 hours96 hours8:hours13Îh
1344 hours96 hours8 hours14th

96 hours 1440 hours8 hours15rh
96 hnurs r¡rr L^,,--I JJU IIUU¡ ùE hoursl6rh

1632 hours9,6 hoüist hours17th
96 hours 1744 hoursI hours18rh
96 hours 1Q'tl L^,,-^l0!T trvut ùI hoursi9rh

1920 hours96 hours8 hours20th



(g) If any employee is absent from work due to personal illness or
illness of an immediate family member for longer than twenty-four consecutive work hours and
expects to be away from work for more than ninety-six (96) consecutive work hours, no later
than the eightieth (80th) consecutive work hour of absence a medical doctor's certifìcation must
be submitted, forthwith to the employee's irnmediate supervisor together with the written
indication of the anticipated length of absence.

Section 8.9 In the case of an extended sickness where a Police Officer has
exhausted his accumulated sick leave, all unused vacation time, with the exception of forty (40)
hours which may be retained, must be taken. At the end of this time, if the employee is still
away from the job because of sickness, the matter shall be brought before the Sick Leave
Arbitration Board, which shall consist of the Director of Human Resources, the President of City
Council and the Police Chief. This Board will study and rule if additional sick leave time, with
pay, is to be granted to the Police Officer.

Section 8.12 An employee, who upon retirement after 20 years of service has
accumulated at least eight hundred (S00) hours of unused sick leave, shall be granted the right to
retire from active duty by forty percent (40%) of the unused sick leave days earlier than the
employee's normal effective date of retirement afler 20 years of service.

Section 9.1 Union Leave. Leaves of absence with pay will be granted for no
more than eight (8) Police Officers to attend and serve as delegates at conventions and
organization conferences relating to Union activities provided that such leaves will not exceed in
the aggregate two hundred forty (240) working hours per year.

Section 9.3 FOP Board Member Leave. Any Police Officer on the Board of
the FOP shall be given three (3) hours off from duty to participate in monthly meetings, Board of
Directors' meetings, and at up to three (3) special meetings during the contract period. A special
meeting is limited to a meeting called by the President of the FOP or his designee for emergency
reasons that require an immediate vote. The FOP shall give to the appropriate supervisor notice
of such meetings as soon as practicable. This section shall apply to only those members working
the third (3rd) shift (1600 to 0200) and will not cxcccd more than two (2) members at any time,
and said members shall be subject to callback as required. Permission to attend meetings may
not be withheld except for operational necessity.

Section 9.4 Military TrainingÆvlilitary Service

(a) "Anned Forces" is defined to include the Army, Navy, Marine
Corps, Air Force and Coast Guarcl. "Reserve Components" is defìned to include the federally
recognized National Guard and Air National Guard of the United States, the Officers Reserve
Corps, the Regular Anny Reserve, the Air Reserve, the Enlisted Reserve Corps, the Naval
Reserve, the Marine Corps Reserve and the Coast Guard Reserve.

(h) Any employee of the City who is a member of the National Guard
or any reserve component of the Armed Forces of the Unitecl States will be entitled to leave of'
absence without loss of time or annual leave duling which he is eugaged iu the perforrnance of'
official dr-rty or training in this state, or iu the United States, undcr competent orders. While on
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such leave he shall be paid his regular salary, less his military pay, not to exceed a total of one
hundred twenty (120) working hours in any one (l) calendar year.

rì r e with the Hum an * :?" 
".,. 

1å Ë:": :? ffJ älii : ::HT¡ ä, ffi lil"ïåJi' JJåîJ:*fi ?
certification from his commanding offìcer of performance of duty in accordance with terms of
the orders.

û) It shall be the policy of the City to guarantee to its permanent
employees who, during a national emergency, volunteer or are called for active military service,
a position upon their return to civilian life equal to the one they left, provided that the
requirements set iofih in the above paragraph are fuifilled.

(k) Permanent employees who, with ninety (90) days of, service,
volunteer or are called for active military service shall be paid from the date they leave City
employ for all accrued vacation to their credit at that date. The employee, at his discretion, may
elect not to be paid for vacation leave but to leave it to his credit fo¡ use upon returning to the
department.

(l) These same policies shall be applicable to permanent employees
who at any time are subject to the provisions of the Selective Service Act.

Section 9.5 Bereavement Leave, All Police Officers shall be granted up to
four [4] consecutive working days off fol a death in the Police Officer's immediate family. The
hours paid will equal the shift hours regularly worked. Death in the Police Officer's immediate
famiiy shaÌi be construe<i to mean the cleatir of one (1) of the following: Spouse, chiidren,
parents, step-parents, brother, sister, grandparents, spousels grandparents, mother-in-lav,', and
father-in-law. Additional time off will be granted for necessary travel to distant states for funeral
services. The time oíf allowed in the case of death in the Police Officer's immediate family shall
not be chargeable to either sick leave or vacation time.

in îhe event ofa death ofã near relaiive not listed above, up to three (3)
consecutive work days of vacation time may be taken. The hours paid will equal the shift hours
regularly worked and an equal amount of hours is deducted from the officer's vacation balance.
The Chief may allow tinle off as prescribecl above at the death of other relatives, provided that
they are residing at the tirne with the member of the Police Department or the member of the
Police Deparlment is residing with them.

In the event of a death of a near relative uot listed above and with whom the
Police Officer is not residing, up to twenty four consecutive hours of vacation time may be taken.
The hours paid will equal will equal the shift hours regularly worked and an equal amount of
hours is deducted fi'om llre olficer's vacation balance.

Section 19.1 (a) Work Schedule. Tlie Chief of Police will be authorized to
change the permanent work schedr,rle of the divisions of the Police Departmenl, including the
Unif'orm Ser-vices Division, upon seventy-fìve (75) calendar days written notice, for the efficient
utiljzation of manpower. However, no regular shift rvill; (a) violate any lerm of the l.-air Labor

Page j38

ût:1936609'l-¡



Standards Act; (b) the regular shift hours will not exceed 2,080 hor"rrs per year; (c) nor 195 hour
per thirty (30) day period.

(b) There will be no regular shift providing for any more than five (5)
consecutive days ofassigned reguiar duty (to be followed by at least 48 hours off), exclusive of
overtime.

(c) The Department will not create additional prohibitions to vacation
utilization during summer months than as applies to the entire year.

There will be no altering of permanent shift times for some but not all shifts or
portions of shifts assigned to the Uniform Services Division other than for operational needs as

detemrined by the Chief.

19,4 ShiftDiffercntial.

Uniform Services Division and Special Operations Division

1800 to 0800 Il%
Criminal Investigations Division and Drug and OrganizerJ
Crime and Vice Divisions

1600 to 0600 hours l0%

To be eligible for such shift premium pay, the officer must work a minimum of
lwo (2) hours of straight time during the hours designated above.

Section 19.7 Shooting Days. Effective January l,20ll, officers who
successftrlly qualify with their service weapon will receive four (4) shooting days per year.

Shooting days may be caried over to the following yetr, if an officer is deníed shooting days
due to operational need. An officer may cash out one (1) shooting day at the rate of an eight
hour day at the straight time rate each calendar year.
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4,DDENDUM OF C O LLECTI VE BARGAININ çI_AgREEMENT

This Addendum to the Collective Bargaining Agreement ("Addendum") is between the

City of Wilmington ("City") and the Fraternal Order of Police, Lodge #1 (Rank & File) ("FOP"

or "Union") (collectively, the "Parties")'

RECITALS

WHEREAS, the cunent collective bargaining agreement ("CBA") between the Parties

expired on June 30, 2016; and

WHEREAS, the Parties have agreed the required employee contributions and co-pays for

medical benef,tts, effective September l, 2016.

NOW, THEREFORE, the Parties agree as follows:

1. Notwithstanding the term of the CBA and any contrary language contained in the

CBA, the Parlies agree that effective September 1,2016, medical benefits and required employee

contribution an<i co-pays shali be as provicieci in Appendix A to this Agreement. Employee

contribution rates contained in Appendix A shall remain in effect until October 31,2017 . In the

event that the Farties are unable to agree on new employee contribution rates to be effective

September 7,2017, empioyees covereci by the CBA shall pay no more than 90 % of the rates

paid by non-unìon employees of the City until such time as new contribution rates are agreed

upon and established.

2. Except for the changes contained in this Addendum, all terms of the existing

collective bargaining agreement shall remain the same. Some articles and exhibits may be

renumbered in the CBA.
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By: Charlotte B. Barnes
Director of Human Resources

City of Wilmington Fraternal Order of Police, Lodge #1
(Rank & F-ile)

Harold Bozeman
President

Dated:

By:

Dated:

2
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CITY OFWITMINGTON

HIGHMARK BCBS MEDICAI PTAN SUMMARY

' Pcrccnt!gê pald rtlcr dcductlblG.
..Co-¡nrurancc / Dcductlblcs - Ort-ol-N¿twork (POsl and Posll) ; Hctwork DêductlblG (EPO)
r * lÌrctud¡r H RA'Empioy¡r Þrld H ¡rlth R¡lmbur¡omilit Â¿côunr

Seruiæ

Deductibkt
Employæ Only

Employee + onc
EmDbvee + tam¡lv

None S¡oo"
S6oo..
59ær'

Nonc S30o..
9600"

. Sgoo.i

S 5m"
s1,ooo..
s1,s00..

:Celnrumnce Ljmlts

rEmploycc
¡ Employæ
't¡mlly

Only
+Onc

'tÌledme marlmums

Nonê S1,soo..
S3,ooo..

$500..
$t,ooo".

5t,soo'r
S3.oooi'

None

:PEw¡rtlrc
;Annual.Ex¡ms
iAnnu¡l GYN Frðm

Mammo¡ram
,colonot-py
Pap Smeer

rWcll-child C¡rc
lmmunl¿tlons

rVir¡on Exrmt
i Hcårlng Exåms
: Pro<tâtê Scrcênlnt'

100%

100%

100%
1@96

1æ%
1C0%

rc0%
1m%
1æ% (PCP offlcs)
ræ96

Not (¡vered
Not ævded
8o.7.'

8ú1.
80tú.
Not ævdèd
8ûtrr
Not @vëfÊd

Not corc¡cd
t094.

100

100r
IO096

loor

10091

100%
100%

1009ú IPCP offlce)
1009l

Not covcrcd
Not covered

7016.
7ùh.
.7ú/o'
Not covcr¿d

,tgrl.
Not covêrêd

rNot Covcrcd
:7úf

10ø6
100%

1o0å6

100%

r0w6
100%

10096

10096

10096 (PcP ofllcel
100%

,.lllnes or lnþry
, Prlmåry Doctor
i spælallst/Rcferr¿l
.'L¡bor¡tory sÉrvlæs
lmadn¡

:Chkôor¡dl.

9s co-pry
Sro co-pay

1æ%
lCOX
1æX

$e/"r
Sflo/i
8ûxo
go94r

8099.

91oco-p¡y
$20 co-pay
70arí
90%
9091

7ütr
7Wc'
7Crß.
7gx.
70x.

S30 co-p¡y
S30 co-pay

10096.
10096.
10CPr6'

ln lhe Høphrl
'.Room and Board
PhyslclÐn & surgcon
Other Seryles

1009ú

100%
1m9(

80'l.
80tó.
809{+

90%
. 9ö94'

7ú6r
7@1.
.7tßî

tov,6r
10096r

lfÐ91!

5úrulr¡ - t¡-1¡,¡¿¡t 10096 f¿'ûr(' 90% 7W" ¡0096.

Maternfty 1@% E091. 90% 7úî 10096.

EmEency
Physfc¡Ðn's off¡ce
MedicalAld Unlts
HÕ<õ¡lâl

S5 ø-pay
55epay
$5o ø-pay (waived

il admittedl

se/ç
8W..
$50 ro-pay (wâlËd
lf ¡dmittcdl

$to cepay
$22 copay
S5occpey (wrlved
lf ¡dmlttcdl

lffi+
7ú5.
95c cêpay (w¡lved

lf adm.lttcd)

S¡o æ-pay

S30 cofay
950 co.p¡y (rie¡!€d
if admittcd)

Meßtal Heahh & sub tânæ
Abuæ
lnÞâtlcnt
Offlce Vlsitr S 5 æ-pay

aw..
ÊVt

90%.
31o co-pay

7W.
7û%.

¡00t6'
33o co-oav

Pscrlptlon Drugs

Retail
MallOrder

S10/S20/S35 lora 30 d¿Yspply
Sz0 I 54o 1.57 o lo¡ z 90 day su ppþ

Emdoyæ Bi-wækly c6t
€mployæ Only
Employæ + Ona

Emolovæ + family

9zA.s7
s ¿t4.sl
ç 6s.6a

'::$ ro¡¡
':rs reo6
...s 28.16
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